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FORESTRY  PREPARES  FOR  CUTS 


BY  SUZANNE  SOTO 

Six  of  15  Faculty  of  Forestry 

staff  members  and  two  tutors 
could  be  laid  off  if  U ofT  approves 
plans  to  eliminate  its  bachelor  of 
forestry  degree,  Dean  Rod  Carrow 
says. 

But  Provost  Joan  Foley,  who  has 
recommended  the  undergraduate 
forestry  program  be  discontinued 
when  current  students  finish  their 
degrees,  says  that  over  the  next  18 
months  the  University  will  do  ev- 
erything it  can  to  “minimize  any 
hardship”  on  forestry  employees. 
“The  Human  Resources  Department 
is  strongly  committed  to  assisting  in 
the  relocation  of  staff  who  may  be  af- 
fected,”  she  told  members  of 
Academic  Board  Jan.  7.  The  Uni- 
versity will  also  respect  all  existing 
contractual  arrangements  with 
forestry’s  16  academic  staff  members. 

In  a seven-page  statement,  Foley 
informed  the  board  that  after  years  of 
study  and  discussion  on  forestry’s  fu- 
ture, she  had  concluded  that  the 
University  should  stop  admitting  stu- 
dents to  the  undergraduate  program 
which  now  has  85  students.  Her  de- 
cision, she  said,  was  influenced  by 


the  program’s  continued  low  levels  of 
enrolment  and  by  the  “intolerable 
budgetary  pressures”  currendy  being 
experienced  by  the  University. 

Under  the  proposal,  forestry’s 
MScF  and  PhD  programs  will  re- 
main intact.  The  University  will  sup- 
port the  development  of  a new,  one- 
year,  non-research  professional 
master’s  degree  in  forestry.  Carrow 
said  that  taking  into  account  two  or 
three  expected  retirements,  forestry 
will  supply  its  graduate  program  with 
about  13  faculty  members. 

Foley’s  recommendations  are  being 
sent  to  the  Jan.  19  meeting  of  the 
board’s  planning  and  priorities  com- 
mittee for  discussion.  If  they  are  ac- 
cepted by  Academic  Board  and 
Governing  Council,  current  under- 
graduate forestry  students  will  be 
able  to  finish  their  degrees;  prospec- 
tive students  will  be  notified  indi- 
vidually of  the  change.  Their  appli- 
cations will  then  be  redirected  to 
other  University  programs  or  the 
country’s  four  other  forestry  facul- 
ties in  BC,  Alberta,  New  Brunswick 
and  Ontario. 

Although  forestry  has  recently  seen 
some  heightened  interest  from  high 
school  students,  undergraduate 


Bargaining  Teams 
Reach  Agreement  for  TAs 


BY  KARINA  DAHLIN 


Bargaining  teams  for  the 
University  and  the  Canadian 
Union  of  Educational  Workers, 
Local  2,  have  agreed  on  the  terms  of 
a new  collective  agreement  for  teach- 
ing assistants. 

The  two  parties  completed  nego- 
tiations early  Jan.  6 after  a 16-hour 
bargaining  session.  Mary  Ann  Ross, 
manager  of  labour  relations  and  head 
of  the  administration’s  bargaining 
team,  said  the  University  is  very 
pleased  with  the  agreement.  “It’s  a 
good  and  sound  settlement  and  we 
hope  it  ratifies.” 

The  union’s  bargaining  committee 
is  unhappy  with  the  settlement  but 
will  recommend  approval  when  the 
deal  is  presented  at  a general  mem- 
bership meeting  Jan.  19.  “We  feel 
that  this  was  the  best  package  we 
were  able  to  achieve  under  the  cir- 
cumstances,” said  Stephanie  Fysh, 
union  spokesperson.  If  those  at  the 
meeting  approve  the  offer,  a ratifi- 
cation vote  will  be  held.  If  they  reject 
it,  “presumably  they  will  instruct  us 
what  to  do.”  One  option  would  be  to 
resume  bargaining,  she  said. 

If  members  do  not  ratify  the  agree- 
ment, the  University  could  call  a 
“final  offer  vote,”  said  Ross. 

A statement  from  the  union  says 
the  agreement  provides  for  a three- 
year  contract  from  Sept.  1, 1992,  to 


Aug.  31, 1995,  with  wage  increases 
of  three,  zero  and  one  percent,  re- 
spectively. Significant  improvements 
will  be  made  to  the  sexual  harass- 
ment procedure,  dental  rebates  will 
be  available  to  a greater  number  of 
TAs  and  those  with  appointments 
of  50  hours  or  more  will  be  entitled 
to  limited  sick  leave. 

The  recommendations  of  a report 
about  TA  workloads  published  last 
October  will  be  referred  to  a labour- 
management  committee  for  further 
deliberation,  a step  welcomed  by  the 
union’s  bargaining  committee. 

It  was,  however,  “with  great 
reluctance”  the  committee  accepted 
the  administration’s  proposed 
changes  to  hiring  criteria,  said  Fysh. 
The  changes  to  the  criteria  include  a 
clause  stating  the  University’s  need  to 
attract  “excellent”  graduate  students. 
This  could  lead  to  discrimination 
against  TAs  who  have  attended 
U of  T for  several  years,  she  said. 
“This  is  the  thing  we’ve  been  fight- 
ing all  along  but  we  lost  some  of  our 
power  as  a result  of  the  strike  vote.” 

In  the  vote  Dec.  1-3,  almost  67 
percent  denied  the  union’s  request 
for  a mandate  to  call  a strike  if 
negotiations  were  unsatisfactory. 

Ross  declined  to  comment  on  de- 
tails of  the  agreement  until  it  has 
been  ratified.  After  ratification  by 
the  union  the  settlement  must  be 
approved  by  Governing  Council. 


enrolment  has  been  decreasing 
steadily  for  about  10  years  so  now 
only  about  20  students  enter  the 
program  each  year.  In  terms  of 
U of  T’s  budget,  the  provincial  gov- 
ernment’s lower-than-expected  fund- 


ing announcement  has  left  the 
University  in  a “challenging  financial 
situation,”  Foley  said,  prompting  it  to 
consider  cuts  to  a multitude  of  de- 
partments and  programs.  In  a sepa- 
rate interview  she  noted  that  cutting 


the  undergraduate  forestry  degree 
would  save  about  $500,000  a year 
from  the  faculty’s  $2.7  million 
operating  budget. 

~ See  FORESTRY:  Page  2 ~ 


Feet  First  into  a New  Year 


A leap  of  faith  is  required  when  parents  become  kids  and  kids  become  their  teachers  but  this  is  exactly  what  happened 
during  a special  year-end  gymnastics  class  at  the  Athletic  Centre.  This  adult  is  enjoying  the  highs  and  lows  of  the 
trampoline,  watched  closely  by  her  “instructors.  ” 


U of  T Seeks  Budget  Solutions 

BY  DAVID  TODD 


Faced  with  the  unhappy 

prospect  of  still  more  slashes  to 
its  base  budget,  the  University  is 
scrambling  to  find  a workable  solu- 
tion to  its  worst  financial  bind  in 
decades. 

The  provincial  government’s  two- 
year  freeze  on  transfer  payments  to 
universities  places  U of  T under  “ex- 
treme financial  pressure,”  President 
Robert  Prichard  told  Governing 
Council  Dec.  17.  “We  haven’t  had  a 
period  since  the  mid-1960s  in  which 
there’s  been  no  increase  from  gov- 
ernment in  our  funding,”  he  said. 

The  president  and  vice-presidents 
will  be  looking  closely  at  ways  to  deal 
with  the  problem  this  week  By  Jan. 
15,  Prichard  has  indicated,  vice-pres- 
idents, principals  and  deans  should 
know  the  size  of  the  base  budget  re- 
duction required  for  1993-94  — 
probably  between  two  and  three  per- 
cent — so  that  they  will  have  as  much 
time  as  possible  to  begin  planning. 
No  division  will  be  spared  tough 
choices  about  jobs  and  salaries  over 
the  next  three  years  but  Prichard  said 


the  administration  would  continue 
to  focus  on  “rethinking  what  we  do, 
rather  than  shrinking  what  we  do.”  In 
the  weeks  ahead  there  will  be  cross- 
campus public  consultations  on  the 
budget  as  well. 

Employee  groups  are  anxiously 
awaiting  more  details  about  the 
University’s  budget  plans  for  the  year 
ahead.  The  U of  T Staff  Association 
(UTSA),  for  one,  is  taking  into  ac- 
count the  likelihood  of  further  bud- 
get cuts  as  it  develops  strategies  for 
salary  and  benefits  negotiations. 
UTSA  president  Judith  Eichmanis 
said  termination  policy,  relocation 
and  other  related  issues  could  figure 
prominently  in  negotiations.  “It’s 
very  much  a focus  of  what  we’re 
going  to  be  thinking  about,”  she  said. 
“But  we  really  don’t  know  yet  where 
the  cuts  will  come,  if  they  do  come.” 

The  University’s  current  budget 
guidelines  call  for  an  average  base 
reduction  of  1.25  percent  annually 
for  the  next  three  years,  to  bring  costs 
in  line  with  revenues  by  1995-96.  If 
the  administration  adhered  to  its  pre- 
sent strategy,  it  would  take  additional 
base  budget  cuts,  averaging  1.6  per- 


cent in  each  of  the  three  years,  to 
meet  the  goal  of  “financial  equilibri- 
um” in  1996.  The  reductions  could  be 
even  larger  if  the  University’s  as- 
sumptions about  salary  increases  — 
zero,  one  percent  and  the  equivalent 
of  the  inflation  rate  over  the  next 
three  years  — prove  overly  optimistic. 

However,  these  projections  do  not 
take  into  account  any  new  budget 
strategies  that  the  administration 
might  introduce,  which  could  change 
the  various  assumptions  about 
salaries,  revenues  and  enrolment.  The 
estimates  concerning  cuts,  said  Dan 
Lang,  assistant  vice-president  (plan- 
ning), are  intended  simply  to  reveal 
the  magnitude  of  the  problem. 

Last  November  provincial  trea- 
surer Floyd  Laughren  announced 
that  revenue  shortfalls  would  force 
the  province  to  cap  transfers  at  1992- 
93  levels  over  the  next  three  years. 
However,  the  government  will  also 
provide  a $56  million  restructuring 
fund  for  the  post-secondary  sector 
on  a one-time  basis  in  1993-94. 

A total  of  $17  million  has  been 

~ See  U ofT:  Page  2 ~ 


ROB  ALLEN 


In  Brief 


Two  receive  Governor-General  medals 

Professor  Donald  Chant  of  the  Department  of  Zoology  and 

Professor  Emeritus  John  Weinzweig  of  the  Faculty  of  Music  have  received 
governor-general’s  commemorative  medals  for  the  125th  anniversary  of 
Confederation,  given  in  recognition  of  “significant  contributions  to 
Canada,  to  the  community  and  to  fellow  Canadians.”  Chant,  who  was 
provost  from  1975  to  1980,  is  chair  of  the  Ontario  Waste  Management 
Corporation.  Weinzweig  taught  from  1939  to  1978  and  was  co-founder 
of  the  Canadian  League  of  Composers  in  1951. 


Woodsworth  wins  architectural  acclaim 

The  renovation  of  Woodsworth  College  has  been  named  one 
of  five  projects  to  receive  a 1992  governor-general’s  medal  for  architec- 
ture. The  project,  conceived  by  Barton  Myers  Architect,  Inc.  and  carried 
out  by  the  firm  of  Kuwabara  Payne  McKenna  Blumberg  (KPMB) 
Architects,  was  among  those  honoured  in  Vancouver  Oct.  29  at  the  an- 
nual convention  of  the  Royal  Architectural  Institute  of  Canada.  Thomas 
Payne  of  KPMB  subsequently  presented  the  medal  to  U ofT  at  the 
Dec.  17  Governing  Council  meeting.  The  biannual  governor-general’s 
awards,  administered  by  the  institute  in  cooperation  with  the  Canada 
Council,  recognize  outstanding  recent  achievements  by  Canadian 
architects. 


Magazines  give  awards  to  ornithopter 

The  ornithopter  built  by  Professor  James  DeLaurier  of  the 
Institute  for  Aerospace  Studies  and  principal  research  engineer  Jeremy 
Harris  of  Battelle  Memorial  Institute  in  Columbus,  Ohio,  has  received 
awards  from  two  magazines.  The  January  issue  of  Popular  Mechanics 
features  the  flapping-wing  aircraft  as  one  of  the  recipients  of  the  maga- 
zine’s 1993  design  and  engineering  awards;  last  month’s  Popular  Science 
shows  the  ornithopter  as  one  of  100  “Best  of  What’s  New”  award 
recipients  for  1992.  The  ornithopter  made  its  first  sustained  flight  in 
September  1991. 


Education,  TVO  join  forces 

The  Faculty  of  Education  and  TVOntario  signed  a three-year 

agreement  Nov.  26  to  co-produce  teacher-education  programming  for 
broadcast  across  the  province.  The  two  organizations  are  committed  to 
work  together  on  at  least  one  joint  teacher-education  project  per  year,  col- 
laborating on  all  aspects  including  financing,  marketing  and  distribution, 
design  and  implementation.  The  first  initiative  will  be  the  production  of 
a series  of  television  programs  on  effective  teaching  approaches  in  the  so- 
called  “transition  years,”  grades  seven  to  10.  The  two  will  also  develop 
packages  of  learning  materials  for  educators  who  want  additional  infor- 
mation or  guidance  and  will  provide  teleconferencing,  computer  net- 
working and  other  distance-education  links. 


Professor  admits  to  sexual  harassment 

A U OF  T professor  has  admitted  to  contravening  the 
University’s  sexual  harassment  policy  by  making  sexual  advances  to  a stu- 
dent, the  Sexual  Harassment  Education,  Counselling  8c  Complaint 
Office  reports.  A Jan.  4 news  release  from  the  office  states  the  student 
filed  a formal  complaint  after  the  professor  touched  the  student  sexual- 
ly and  made  sexually  suggestive  comments  while  the  two  were  travelling 
on  University  business  as  well  as  while  sharing  accommodation  during 
a short  vacation.  Copies  of  the  resolution  report  will  be  retained  in  per- 
sonnel and  sexual  harassment  office  files  for  a specified  number  of  years 
and  the  professor’s  supervisors  will  be  informed  of  the  allegations.  Sexual 
harassment  officer  Paddy  Stamp  said  she  could  give  no  further  details  be- 
cause she  has  to  protect  the  confidentiality  of  both  parties. 


Forestry  Prepares  for  Cuts 


~ Continued  from  Page  1 ~ 

Carrow  and  other  members  of  the 
faculty  said  that  while  not  surprised, 
they  were  extremely  disappointed 
with  Foley’s  plans. 

“Discontinuing  the  undergradu- 
ate program  in  forestry  at  U of  T is 
analogous  to  losing  the  Varsity  Blues 
football  team,”  said  Carrow,  referring 
to  the  Dec.  1 announcement  by  the 
Department  of  Athletics  8c 
Recreation  that  it  planned  to  cut  the 
team  and  a host  of  other  athletics 
programs.  “The  undergraduate  pro- 
gram has  been  the  heart  and  soul  of 
the  faculty  for  80  years  and  it  has 
provided  extremely  strong  alumni 


Acting  status  of  women  officer  appointed 

Professor  Rona  Abramovitch  of  psychology  at  Erindale 

College  has  been  appointed  acting  status  of  women  officer  effective 
Jan.  1 for  a six-month  term  or  until  a permanent  officer  is  named.  She 
replaces  Marilyn  Van  Norman,  director  of  U of  T’s  Career  Centre,  who 
was  acting  status  of  women  officer  after  Lois  Reimer  retired  Sept.  30. 
Abramovitch,  a member  of  the  status  of  women  committee  for  nearly  two 
years,  joined  U of  T in  1974. 


and  undergraduate  student  bodies.” 

Lea  Francis,  a 1992  graduate, 
called  the  proposed  closure  “a  shame. 
A lot  of  students  have  given  a lot  to 
this  faculty,  trying  to  recruit  new  stu- 
dents, so  it  won’t  go  under  without  a 
fight  but  it  will  be  sad.”  Tony  Ung, 
a technician  in  the  faculty’s  wood 
preservation  laboratory,  said  that  try- 
ing to  save  $500,000  a year  was  not 
a good  enough  reason  to  do  away 
with  an  entire  program. 

Professor  John  Balatinecz  was  pes- 
simistic about  the  future  success  of 
the  graduate  program  without  the 
undergraduate  component,  a view 
shared  by  the  dean.  “With  no  un- 


dergraduate program  to  support  it, 
there  will  be  a limited  supply  of  stu- 
dents” and  forestry  may  end  up  being 
eliminated  altogether,  Carrow  said. 

But  Professors  Craig  Brown  of  the 
Department  of  History  and  Gary 
Heinke,  dean  of  the  Faculty  of 
Applied  Science  8c  Engineering,  said 
they  support  the  provost’s  recom- 
mendations. Both  were  members  of 
a working  group  — chaired  by 
University  Professor  James  Till  of 
the  Department  of  Medical 
Biophysics  — that  reviewed  forestry 
between  February  and  April  of  last 
year.  The  group  proposed  five  op- 
tions, one  being  Foley’s  choice. 


U of  T Seeks  Budget  Solutions 


~ Continued from  Page  1 ~ 
set  aside  to  support  restructuring  pro- 
jects at  individual  universities.  Each 
institution  will  be  allocated  a share 
proportional  to  its  operating  grant  — 
U of  T’s  will  be  about  $3.5  million 
— but  will  have  to  propose  ways  of 
spending  it  that  meet  with  the  gov- 
ernment’s approval. 

Martin  Hicks,  a policy  analyst 
with  the  Ministry  of  Colleges  8c 
Universities,  said  the  emphasis  will 
be  generally  on  projects  that  reduce 
costs  and  support  greater  efficiency 
but  more  precise  criteria  remain  to  be 
established. 

The  arrangement  closely  resem- 
bles the  transitional  assistance  fund 
established  by  the  province  last  year. 


This  time,  however,  institutions  will 
not  have  to  compete  amongst  them- 
selves for  the  funds.  If  the  money 
could  be  used  in  the  same  fashion  as 
the  transition  funding,  Lang  said, 
it  might  help  U of  T adjust  to  the 
transfer  freeze.  “It  doesn’t  improve 
the  University’s  financial  position  in 
the  long  run.  But  if  you  look  at  the 
things  we’ve  done  with  the  transition 
money  this  year,  almost  all  of  it  re- 
lates one  way  or  another  to  helping 
divisions  make  base  budget  cuts.” 
The  ministry  has  allocated  $5  mil- 
lion to  the  development  of  an  “open 
learning  system,”  enhancing  tech- 
nologies in  fields  such  as  distance 
education,  $4  million  to  promote 
exchanges  between  university  and 


college  faculty  members  and  the 
business  sector,  $9  million  to  fund 
“corridor  adjustments”  resulting  from 
the  shift  to  a new  university  operat- 
ing grants  formula  in  1989  and  $4 
million  to  support  minister  Richard 
Allen’s  restructuring  agenda. 

It  will  provide  $13  million  for 
economic  renewal  initiatives,  in  the 
form  of  skills  training  for  workers 
who  have  been  laid  off  or  whose  jobs 
are  in  jeopardy.  All  of  this  money 
will  go  to  the  colleges  — much  to 
the  dismay  of  Council  of  Ontario 
Universities  president  Peter  George. 
The  government,  he  charged,  is 
“perpetuating  the  misperception  that 
retraining  is  something  that  univer- 
sities aren’t  able  to  do.” 


Full-time  Position  to  Be  Assessed 


A DECISION  ON  RETAINING  A 
full-time  status  of  women  offi- 
cer will  not  be  made  until  the  Uni- 
versity completes  its  budgetary  delib- 
erations, says  President  Robert 
Prichard. 

The  issue  arose  at  the  Jan.  7 
Academic  Board  meeting  as  mem- 
bers considered  a review  committee’s 
report  on  the  status  of  women  office. 
It  makes  11  recommendations,  one 
being  the  retention  of  a full-time  of- 
ficer. However,  Prichard  said  his  office 
(to  which  the  status  of  women  officer 
currendy  reports)  and  all  the  vice-pres- 
idential portfolios  will  be  examined 
closely  with  a view  to  reducing  costs 
in  light  of  current  budgetary  diffi- 
culties. He  said  last  month  he  wants 
to  hear  from  the  University  commu- 
nity by  Jan.  30  before  responding  to 
the  report’s  recommendations. 

The  retention  of  a full-time 
officer  has  received  the  support  of 
the  U ofT  Faculty  Association.  In  a 
memorandum  presented  to  board 
members,  the  association  states 
U of  T lags  far  behind  other  univer- 
sities in  its  number  of  female  fac- 
ulty and  in  making  female  professors 
feel  welcome  on  campus.  It  urged 
the  board  to  support  the  continuation 
of  the  position  on  a full-time  basis. 

At  the  meeting  Professor  Wayne 
Dowler  of  Scarborough’s  Division 
of  Humanities  said  reducing  the  ap- 
pointment would  do  a “tremendous 
disservice”  to  both  the  office  and 
women  at  the  University. 

In  its  report  the  10-member  review 


committee  also  recommends  the  sta- 
tus of  women  office  remain  separate 
from  a proposed  office  of  human 
rights.  Prichard  said  he  has  not  ruled 
out  the  possibility  of  an  amalgama- 
tion and  making  the  status  of  women 
officer  head  of  the  new  body. 

The  committee,  chaired  by 
Professor  Eleanor  Irwin,  Scarb- 
orough College’s  vice-principal,  sug- 
gests the  officer  no  longer  report  to 
the  president  but  rather  to  the  entire 
University.  It  recommends  the  of- 
fice’s next  director,  who  will  replace 
retired  officer  Lois  Reimer,  serve  as 
an  assessor  on  various  boards  and  re- 
port annually  to  Governing  Council 
and  be  supported  by  an  advisory 
panel  with  representatives  from  var- 
ious campus  associations  rather  than 
by  a board  appointed  by  the  officer. 

Prichard  told  members  that  while 
he  “embraces”  most  of  the  report,  he 


sees  no  need  to  carry  out  all  of  its  pro 
posed  changes.  “I  believe  the  officer 
should  report  to  me  and  I don’t  in- 
tend to  change  that,”  he  said.  He 
also  does  not  believe  the  officer  needs 
to  serve  as  an  assessor.  If  she  wishes 
to  address  board  meetings  on  issues 
of  concern,  he  said,  she  will  be  given 
an  opportunity  to  do  so. 

Professor  Kathryn  Morgan  of  the 
Department  of  Philosophy  said  that 
the  last  status  of  women  officer  found 
it  “demeaning  and  silencing”  to  have 
to  “ask  for  permission”  to  vocalize 
her  concerns. 

Prichard  agreed  with  a number  of 
recommendations  including  the 
need  to  address  the  issue  of  sexist 
classroom  conduct,  identify  gender 
biases  and  continue  special  events 
such  as  the  Dec.  6 memorial  service. 
He  plans  to  establish  a search  com- 
mittee for  a new  officer  in  February. 
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Race  Relations  Report  Sparks  Debate 


BY  DAVID  TODD 

Dean  Marsha  Chandler  of 
the  Faculty  of  Arts  8c  Science 
says  the  recent  University  report  on 
race  relations  bases  some  of  its  con- 
clusions about  curriculum  on  a “faulty 
premise”  — and  she  has  about  four 
dozen  different  examples  to  back  up 
her  case. 

Chandler  told  the  Jan.  7 Academic 
Board  meeting  that  the  report  of  the 
Presidential  Advisory  Committee  on 
Race  Relations  8c  Anti-Racism 
Initiatives  (PACRRARI)  represents 
a good  starting  place  for  debate.  But 
she  was  among  the  board  members 
who  took  issue  with  the  report’s 
criticism  of  the  “narrow,  exclusive” 
University  curriculum  and  its  rec- 
ommendation that  all  academic  units 
give  “urgent  attention”  to  the  devel- 
opment of  courses  “that  reflect  the 
history,  language  and  literature  of 
more  than  just  European  peoples.” 
Members  of  the  committee  did 
not  make  a sufficiently  thorough 
search  for  information,  Chandler 
said,  and  the  report  offers  no  sense  of 
the  range  of  learning  experiences  that 
already  exist.  In  arts  and  science,  she 
pointed  out,  there  are  three  depart- 
ments — Middle  East  8c  Islamic 
Studies,  Near  Eastern  Studies  and 
East  Asian  Studies  — with  a specif- 
ically non-European  orientation. 
Chandler  listed,  by  name,  more  than 


40  courses  offered  by  departments 
that  are  devoted  to  the  study  of  other 
histories,  languages  and  cultures. 

“Curricula  must  change,”  she  said, 
“and  I agree  with  the  report  that  we 
should  be  looking  to  the  future  and 
encouraging  new  things.”  But  some 
points  in  the  report  are  “factually  in- 
correct,” Chandler  argued,  and  if  the 
University  is  to  proceed  with  cur- 
riculum revisions,  it  needs  a sound 
basis  for  the  actions  that  it  takes. 

The  board  discussion  afforded 
members  the  opportunity  to  voice 
their  reactions  to  the  document  re- 
leased last  November.  The  report, 
which  is  the  product  of  an  18-month 
process  of  deliberation,  focuses  par- 
ticular attention  on  the  issue  of  cur- 
riculum change.  In  his  preamble, 
U of  T special  adviser  on  race  rela- 
tions and  anti-racism  initiatives 
Kelvin  Andrews  says  many  of  the  41 
committee  members  were  persuad- 
ed that  moving  to  a “more  inclu- 
sive” curriculum  would  result  in 
greater  ethnic  and  racial  diversity 
among  faculty  and  ultimately  with- 
in the  student  body. 

President  Robert  Prichard  has  en- 
couraged members  of  the  University 
community  to  pass  their  comments 
on  to  Andrews  before  the  end  of  this 
month.  He  has  also  pledged  to  direct 
each  recommendation  to  the  appro- 
priate committee,  dean  or  adminis- 
trative official  for  consideration. 


A number  of  people,  the  presi- 
dent noted,  have  already  indicated 
that  they  find  the  conclusions  about 
the  nature  of  the  curriculum 
“particularly  offensive.”  Prichard 
himself,  who  elected  not  to  sign  the 
document  because  of  his  disagree- 
ment with  certain  recommendations, 
acknowledged  that  he  would  have 
written  that  part  differently. 

Nevertheless,  he  said,  there  seems 
little  point  in  arguing  whether  the  re- 
port’s criticisms  are  too  harsh  or  too 
mild.  Rather,  the  advice  of  PACR- 
RARI should  serve  as  a catalyst  for 
further  efforts  by  U of  T to  tackle  the 
often  thorny  issue  of  race  relations.  “I 
believe  this  University  has  more  to  do 
to  respond  fully  to  the  changing 
nature  of  the  community  in  which  we 
live  and  work,  and  the  changing 
nature  of  Canada  itself,”  Prichard 
told  the  board. 

Not  all  board  members  regarded  it 
so  favourably.  Professor  John  Furedy 
of  the  Department  of  Psychology 
complained  bitterly  that  the  report’s 
comments  and  recommendations  on 
curriculum  reveal  an  underlying  agen- 
da that  is  political  rather  than  aca- 
demic. “There  is  a conflict  here,”  he 
said.  “And  that  is  whether  we  view 
the  University  as  a community  of 
scholars  where  the  only  source  of 
discrimination  is  merit  or  whether 
we  view  the  University  as  a commu- 
nity of  many  interest  groups  who 


Hiring  Goals  Established 


BY  SUZANNE  SOTO 

TWO  GROUPS  EXAMINING 
U of  T’s  workforce  are  recom- 
mending specific  hiring  targets  de- 
signed to  remedy  existing  employ- 
ment inequities  in  both  the  academic 
and  administrative  sectors. 

The  12-member  Working  Group 
on  Employment  Equity  for 
Academic  Staff  8c  Librarians, 
established  by  Provost  Joan  Foley, 
states  in  a report  that  the  University 
should  be  “vigorous”  and  “proactive” 
in  its  recruitment  of  faculty  who  are 
from  one  of  four  designated  groups: 
females,  members  of  visible  minori- 
ties, aboriginal  peoples  and  persons 
with  a disability.  Foley’s  group  urges 
U of  T to  increase  its  percentage  of 
women  hired  in  the  tenure-stream 
ranks.  Overall  women  now  comprise 
only  24  percent  of  all  faculty.  In  some 
areas  such  as  engineering  the 
University  should  ensure  that  eight 
percent  of  all  new  teaching  job  open- 
ings are  filled  by  women  while  in 
others,  such  as  criminology  and  phys- 
ical and  health  education,  women 
should  make  up  as  much  as  56  per- 
cent of  all  new  hires. 

The  report,  completed  last  month 
and  presented  to  Academic  Board 
on  Jan.  7 for  information,  adds  that 
members  of  visible  minorities  should 
fill  30  percent  of  all  future  faculty 
vacancies.  In  terms  of  aboriginal 
peoples  and  persons  with  a disability, 
the  group  does  not  provide  a partic- 
ular goal  but  says  that  “all  reasonable 
efforts”  should  be  made  to  recruit 
qualified  members  of  these  under- 
represented groups. 


Employment  equity  coordinator 
Mary  Lynne  McIntosh  emphasized 
in  an  interview  that  merit  will  re- 
main the  prime  criteria  when  hiring 
both  faculty  and  staff  at  U of  T.  “We 
will  continue  to  hire  the  person  who 
is  best  suited  for  the  job.  This  is  crit- 
ical. These  goals  represent  a target 
that  we  would  like  to  achieve  and 
will  allow  us  to  measure  our 
progress.” 

She  added  that  while  she  is  pleased 
the  goals  have  been  set,  she  has 
concerns  about  how  the  University  is 
going  to  achieve  them  in  light  of 
budgetary  constraints.  Laleah 
Macintosh,  director  of  compensa- 
tion in  the  Human  Resources 
Department,  said  that  no  one  at  the 
University  knows  at  this  point  how 
U of  T’s  budget  will  be  affected  by 
the  lower-than-expected  transfer  pay- 
ments. “But  certainly  employment 
equity  is  a priority  and  to  the  extent 
that  there  is  money  freed  to  bring 
new  employees  on,  the  priority  will 
be  met.” 

The  second  working  group,  head- 
ed by  Professor  Michael  Finlayson, 
vice-president  (human  resources), 
was  charged  with  setting  hiring  goals 
for  administrative  staff.  These  are 
contained  in  the  1991-92  report  of 
the  office  of  the  employment  equity 
coordinator,  included  as  a supple- 
ment in  this  issue  of  The  Bulletin. 

The  group’s  16  members  analyzed 
the  composition  of  the  approximately 
3,900  non-unionized  administrative 
employees  by  placing  them  in  12  em- 
ployment categories  ranging  from 
upper-level  managers  to  clerical  and 
manual  workers.  They  recommend 


that  the  University  increase  its  num- 
ber of  female  upper-level  managers 
by  two,  professionals  by  12,  fore- 
men/forewomen by  five  and  skilled 
crafts  and  trades  workers  by  10. 

For  visible  minorities,  the 
University  should  have  one  more 
upper-level  manager,  an  additional  20 
middle  or  other  managers,  10  super- 
visors and  10  skilled  crafts  and  trades 
workers.  For  those  with  disabilities 
“the  working  group  felt  it  appropri- 
ate for  the  University  to  adopt  a bold- 
er goal”  and  increase  the  component 
by  62  persons  within  any  employ- 
ment category,  the  report  says. 
Finlayson’s  group  also  found  that  the 
representation  of  aboriginal  peoples 
at  the  University  continues  to  be 
below  that  of  the  external  labour 
market  and  the  general  population 
and  recommends  an  increase  of  30 
individuals. 

Both  groups  listed  several  strate- 
gies for  achieving  their  hiring  targets. 
The  group  examining  academic  goals 
suggested:  involving  members  of  the 
four  target  groups  in  hiring  and 
search  committees;  stating  in  job  ad- 
vertisements that  the  University  is 
actively  seeking  members  of  under- 
represented groups;  and  establishing 
a fund  to  help  departments  “when 
there  is  an  unusual  level  of  expense” 
associated  with  bringing  designated 
group  members  for  job  interviews. 
The  administrative  strategies  in- 
clude: career  development;  training 
and  support  for  women  and 
members  of  visible  minorities;  and 
outreach  recruitment  for  persons 
with  disabilities  and  aboriginal 
peoples. 


compete  for  limited  resources  and 
where  considerations  of  merit ...  sim- 
ply disappear.” 

The  argument  that  curriculum 
transformation  is  essential  to 
achieving  the  University’s  employ- 
ment equity  goals  won  support  from 
Professor  Kathryn  Morgan  of  the 
Department  of  Philosophy.  She 
offered  the  tale  of  a graduate  stu- 


dent who  recently  abandoned  her 
studies  in  philosophy  at  U of  T.  The 
young  woman  is  black,  Morgan  ex- 
plained, and  she  left  because  the  nar- 
rowness of  the  traditional  curricu- 
lum and  the  sea  of  white  colleagues 
who  surrounded  her  “filled  her  with 
a sense  of  despair  about  becom- 
ing a future  member  of  the  philo- 
sophical community.” 


Northern  Exposure 


Edwin  Holgate’s  Fire  Ranger/Garde  Forestier,  1926,  is  one  of  22 paintings 
and  works  on  paper  from  the  Hart  House  Permanent  Collection  that  will  be  on 
display  at  the  Canadian  Embassy  Art  Gallery  in  Washington,  DC.  The  exhibit. 
Figures  and  Portraits:  The  Canadian  Identity,  opens  Jan.  11. 


Coordination  Sought 


Provost  Joan  Foley  has 

established  a committee  to  con- 
sider how  best  to  coordinate  the  mis- 
sions of  the  Scarborough,  Erindale 
and  St.  George  campuses. 

Chaired  by  Vice-Provost  Carolyn 
Tuohy,  the  nine-member  Committee 
on  Planning  Across  the  Three 
Campuses  meets  for  the  first  time 
Jan.  14  and  is  expected  to  complete 
its  work  by  June  30. 

The  budget  committee  of 
Academic  Board  recommended  a 
year  ago  that  tri-campus  planning 
be  intensified.  President  Robert 
Prichard  agreed,  saying  it  would  be 
necessary  to  examine  the  roles  of  the 
arts,  sciences  and  commerce  divi- 
sions that  operate  on  the  three  cam- 
puses. The  main  objective  of  the 
planning  exercise  is  to  establish  a 
framework  for  the  next  long-term 
budget  in  1996. 

The  two  suburban  campuses  were 
established  some  25  years  ago  and 
were  to  offer  three-year  undergrad- 
uate degrees  while  the  four-year  hon- 
ours degree  was  to  be  offered  down- 
town. Shortly  afterwards  the  “New 
Programme”  was  introduced,  abol- 
ishing the  distinction.  Since  then  the 
University  has  lacked  a clear  vision  of 
itself  as  a three-campus  operation, 
says  a Jan.  4 memorandum  from 


Foley  to  senior  administrators  and 
Academic  Board. 

Tuohy’s  committee  has  been  asked 
to  address  a list  of  questions  ranging 
from  the  degree  of  independence  of 
undergraduate  programs  on  the 
three  campuses  to  the  role  of  facul- 
ty and  the  need  for  campus  mission 
statements. 

The  two  suburban  campuses  al- 
ready have  mission  statements. 
Scarborough’s,  passed  Oct.  9, 1991, 
comes  in  a short  and  long  version: 
“Innovation  and  Quality”  and 
“Scarborough  College  is  an  arts  and 
science  college  within  the  University 
of  Toronto,  which  is  committed  to 
innovation  and  quality  in  the  devel- 
opment and  delivery  of  programs  and 
courses  and  to  innovation  and  qual- 
ity in  multi-disciplinary  research.” 
Erindale’s  “Excellence  in  Under- 
graduate Education”  was  adopted  in 
1977. 

Whether  there  should  be  a clear- 
er distinction  among  the  three  cam- 
puses is  something  the  committee 
will  ask  itself  and  members  of  the 
University,  said  Tuohy.  Regardless  of 
how  that  distinction  is  made,  how- 
ever, the  history  of  each  campus  must 
be  considered,  she  added.  “We  can’t 
start  with  a blank  slate.  We  have  to 
consider  the  institutional  history.” 
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For  people  who  love  books,  like  to  discuss,  debate, 
or  simply  wade  into  the  current  literary  streams. 


UofT 

Bookstore 


The  most  current  titles  in  all  subject  areas 
•Fiction  *Poetry  -Literary  Criticism 
•Philosophy  -Psychology  -Gender  studies 
•Politics  -Religion  -Medieval  & Renaissance 
•World  History,  and  more 

Toronto's  largest  selection  of  Computer  Books, 
Scientific  & Technical,  Medical  Reference. 


A Very  Special  Event  in  January  1993 

SYSTEMS  OF  SURVIVAL 

A Dialogue  on  the  Moral  Foundations  of  Commerce  and  Politics 

with 

Jane  Jacobs 

Hart  House  Theatre  Thurs,  Jan  27,  7:30pm 

Tickets  go  on  sale  January  4 / $3.00  / $2.00  students  & seniors 
Box  office  hours:  Monday  - Friday  11am  - 5pm  978-8668 


UNIVERSITY  OF  TORONTO  BOOKSTORE  214  College  St. 


r 


Free  seminar  for  Credit  Union  members  only 

"RRSPs:  Making  the 
Right  Decisions  in 
Uncertain  Times" 


This  free  seminar  for  Unicoll  Credit  Union  members  will  outline  the  issues  to  consider  in 
a low  interest  rate  environment;  compare  the  various  RRSP  deposit  and  investment 
options;  and  introduce  the  new  Family  of  Ethical  Mutual  Funds,  now  available  through 
Unicoll. 

Westbury  Hotel,  475  Yonge  St. 

(one  block  north  of  College/Carlton) 

The  seminar  will  be  repeated  on  seven  evenings  from  7:00  p.m.  to  8:30  p.m. 


Monday,  January  1 1 
Monday,  January  18 
Monday,  January  25 


Tuesday,  February  2 
Tuesday,  February  9 
Tuesday,  February  16 
Tuesday,  February  23 


V 


Pre-registration  is  required.  Attendance  will  be  limited  to  50  members  per  session. 
You  may  register  by  visiting  or  calling  the  Credit  Union  branch  on  College  Street. 

Unicoll  Credit  Union 

245  College  St.  978-5505 


J 


HART  HOUSE 
HAIR  PLACE 


Cuts  are  our  specialty 

Men's S12 

Women’s  cut S16 

Perms $60 

Highlights $46 

GST  included  in  price 

“ Our  experience  means 
professional  results” 

MONDAY-FRIDAY 
8:30  - 5:30 

7 HART  HOUSE  CIRCLE 
978-2431 


JOLLY 

GOOD 

NEWS 


I 


BBC  News 

Monday  to  Saturday:  8:00a.m. 
Non  commercial  Radio 
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Faculty  Shortage  Will  Be  Modest,  Report  Says 


PERCENTAGE  OF  ONTARIO  FACULTY  APPOINTMENTS  BY 
LOCATION  OF  DOCTORATE,  1986-87  to  1989-90 
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BY  KARINA  DAHLIN 

For  years  people  have  Ex- 
pected that  a shortage  of  teach- 
ing staff  would  develop  by  the  end  of 
the  decade  but  now  a report  says 
that  an  impending  crisis  is  unlikely. 

Renewal  of  the  Professoriate,  a 
report  of  the  Council  of  Ontario 
Universities  Task  Force  on  Faculty 
Renewal,  concludes  that  the  supply 
of  faculty  in  Ontario  will  largely  de- 
pend on  the  employment  situation  in 
universities  outside  Ontario  and  in 
private  industry.  “Should  those  mar- 
ket forces  remain  unchanged  from 
those  prevailing  in  1990,  shortages 
of  replacement  facility  will  be  con- 
fined to  the  humanities  and  will  be 
comparatively  modest  in  scale.” 
However,  if  competition  from  the 
international  academic  labour  mar- 
ket increases  significantly,  Ontario 
universities  can  expect  “acute”  short- 
ages in  the  humanities  and  biologi- 
cal and  physical  sciences. 

On  balance,  there  seem  to  be 
enough  doctoral  candidates  in 
Ontario  universities  to  fill  vacant 
positions  in  the  1990s.  What  is  un- 
certain is  the  province’s  ability  to 
retain  existing  members  of  the  pro- 
fessoriate and  attract  faculty  from 
elsewhere. 

Professor  Bill  Graham,  president 
of  the  U of  T Faculty  Association 
and  past  president  of  the  Ontario 
Confederation  of  University  Faculty 


Associations  (OCUFA),  said  un- 
certainty is  created  by  unstable  fund- 
ing and  the  province’s  emphasis  on 
university  restructuring.  The  defi- 
nition of  “restructuring”  is  still  un- 
clear, he  said,  but  the  government 
may  mean  that  funding  as  well  as  en- 
rolment should  be  reduced. 

Dan  Lang,  assistant  vice-presi- 
dent (planning),  said  smaller  uni- 
versities may  find  it  easier  to  replace 
faculty  than  larger  institutions  such 
as  U of  T.  “Most  universities  in 
Ontario  do  not  compete  very  much 
with  the  American  market  but  any 
university  that  does  might  still  face 
some  problems.” 

The  anticipated  faculty  shortage 


was  mitigated  in  part  by  U of  T’s 
early  response,  said  Lang.  The 
University  has  shifted  its  enrolment 
balance  towards  doctoral  programs, 
a strategy  that  has  increased  the  aca- 
demic labour  pool  in  Ontario.  “If 
the  University  had  been  sitting  on  its 
hands  back  in  1989,  the  report  could 
not  have  been  written  the  way  it  is 
and  the  problem  would  have  been 
quite  severe.” 

U of  T’s  graduate  enrolment  is 
approximately  5,500  students  a year 
and  the  University  contributes  about 
35  to  40  percent  of  doctoral  gradu- 
ates in  the  province. 

Derek  Jamieson,  director  of  in- 
stitutional planning  at  the  University 


of  Guelph,  was  chair  of  the  task 
force  that  included  Professor  David 
Stager  of  the  Department  of 
Economics  at  U of  T,  representatives 
from  other  universities,  government 
and  OCUFA  Martin  England,  U ofT 
research  and  planning  officer,  helped 
analyze  the  information  and  write 
the  report.  The  task  force  spent  two 
years  to  produce  what  it  says  is  one 
of  the  most  thorough  academic 
labour  market  analyses  undertaken 
anywhere. 

To  date  Canadian  forecasts  have 
relied  on  US  studies.  In  1989,  for  ex- 
ample, one  study  projected  a sub- 
stantial demand  for  faculty  in  the 
arts  and  sciences  with  about  four 
candidates  for  every  five  jobs  in 
1997-2002.  Those  projections  were 
later  questioned  by  other  researchers 
but  always  with  respect  to  the  US 
situation.  The  new  study  helps  aca- 
demic planners  in  Ontario,  said  Lang 
— “they  can  now  base  their  forecasts 
on  reasonable  reliable  analyses.” 

The  report’s  conclusion  that  there 
is  an  adequate  supply  of  replace- 
ment faculty  should  not  be  inter- 
preted as  a sign  that  universities  are 
adequately  staffed,  Jamieson  noted. 
The  teacher-student  ratio  contin- 
ues to  climb.  “When  we  recruit  new 
faculty  members,  we  take  only  40 
percent  of  the  graduating  [PhD] 
class;  60  percent  may  wish  to  pursue 
an  academic  career  but  we  don’t  have 
money  to  hire  them.” 

The  question  of  quality  is  one 
that  concerns  Jamieson;  he  worries 
that  the  best  faculty  members  will 
leave  Ontario  universities  if  they 
find  themselves  increasingly  over- 
worked and  underpaid.  “Although 
that  may  seem  unlikely  now,  no  one 
can  say  how  things  will  look  in  five 
years.” 

The  conclusions  of  the  report  may 
provide  relief  for  universities  that 
were  worried  about  finding  replace- 
ment staff.  On  the  other  hand,  the 
report  should  not  discourage  grad- 
uate students  looking  for  jobs,  said 
Peter  George,  president  of  the 
Council  of  Ontario  Universities. 
New  appointments  will  still  be 
made,  and  as  the  Canadian  labour 
market  changes  and  becomes  more 
knowledge-based,  there  will  proba- 
bly be  a greater  need  for  PhDs  in 
institutions  such  as  community 
colleges. 


Mandatory 
Retirement 
Still  an  Issue 

The  issue  of  mandatory 

retirement  has  returned. 
Last  April  MPP  David 
Winninger  (NDP-London  South) 
introduced  a private  member’s 
bill  in  the  Ontario  legislature 
challenging  mandatory  retire- 
ment. It  passed  first  and  second 
readings  and  was  forwarded  to 
the  standing  committee  on  justice 
in  November.  If  approved,  Bill 
15,  an  act  to  amend  the  human 
rights  code,  would  align  the  Ontario 
code  with  those  in  Alberta,  Quebec, 
Manitoba,  New  Brunswick  and 
Prince  Edward  Island. 

Universities  are  concerned  that 
without  mandatory  retirement 
there  will  be  no  time  limit  on 
tenure.  Winninger,  whose  pro- 
posal does  not  focus  on  universities, 
suggests  that  institutions  simply 
end  tenure  when  faculty  reach  65. 

Winninger  wants  to  prohibit 
discrimination  against  those  who 
are  65  and  over,  enabling  people 
who  haven’t  been  members  of 
the  workforce  for  long  — par- 
ticularly women  and  recent 
immigrants  — to  accumulate 
sufficient  pension  credits. 

Two  years  ago  the  Supreme 
Court  of  Canada  upheld  manda- 
tory retirement  for  universities. 
Although  the  Court  considered 
that  the  practice  discriminates  on 
the  basis  of  age,  it  concluded  it  is 
permissible  in  some  instances, 
said  Professor  Bill  Graham, 
president  of  the  U of  T Faculty 
Association. 

If  the  provincial  human  rights 
code  is  changed  as  Winninger 
suggests,  and  if  universities  have 
to  comply,  Peter  George,  presi- 
dent of  the  Council  of  Ontario 
Universities,  is  concerned  that 
there  will  be  fewer  faculty  vacancies. 

Graham  does  not  think 
mandatory  retirement  rules  will 
change  for  universities.  In  any 
event,  he  said,  surveys  show  that 
if  it  were  abolished,  few  faculty 
members  would  want  to  work 
beyond  age  65. 


Brain  Drain  No  Pain 


IF  THERE  IS  A BRAIN  DRAIN  IN  ONTARIO  — AND  IT 
seems  there  is  not  — it  appears  to  be  among  young 
academics. 

According  to  the  report  Renewal  of  the  Professoriate 
the  number  of  faculty  members  who  join  Ontario  uni- 
versities is  greater  than  those  who  leave.  And  the  num- 
ber who  leave  the  private  sector  to  join  universities  is 
greater  than  faculty  who  join  industry. 

But  fledging  faculty  members  are  flying  the  coop.  The 
number  of  Ontario  doctoral  graduates  who  find  jobs  else- 
where in  Canada  is  10  percent  higher  than  the  number 
of  out-of-province  graduates  who  locate  in  Ontario. 

The  report  examines  various  trends  in  five  major 
disciplines:  humanities,  social  sciences,  agricultural  and 
biological  sciences,  engineering  and  applied  sciences  and 
mathematics  and  physical  sciences.  It  does  not  assess 
the  situation  at  each  university  or  in  individual  disci- 
plines and  does  not  reflect,  for  example,  that  there  are 
faculty  shortages  in  computer  science  and  nursing. 
The  humanities  will  need  21  percent  more  replace- 


ment faculty  by  2000,  predicts  the  report,  but  the  sup- 
ply may  increase  by  only  12  percent.  In  the  social  sci- 
ences, the  demand  will  increase  by  13  percent,  the 
supply  by  seven  percent.  The  demand-supply  situation 
in  the  other  three  groups  appears  to  be  stable. 

The  need  for  replacement  faculty  is  not  simply  a 
mirror  of  past  hiring  trends,  notes  the  report. 
Approximately  10  percent  of  Ontario’s  faculty  hold 
contractually  limited  appointments  and  their  annual 
turnover  rate  is  more  than  25  percent.  Among  tenured 
staff,  retirements  account  for  60  percent  of  the  turnover, 
nine  percent  find  careers  outside  academe  and  24  per- 
cent move  to  other  universities.  (Mortality  accounts  for 
the  balance.) 

Based  on  such  information,  the  task  force  that  wrote 
the  report  constructed  a model  that  can  be  modified  to 
accommodate  different  projections.  The  base  model 
suggests  that  the  province-wide  need  for  new  faculty 
members  will  increase  from  473  in  1990  to  487  in 
1995  and  to  542  by  the  end  of  the  decade. 


Governing  Council  Considers  Tighter  Gun  Controls 


BY  DAVID  TODD 

Although  U of  T will  not 
throw  its  support  behind 
Concordia  University’s  campaign  for 
stricter  gun  control  legislation  in 
Canada,  the  institution  does  intend 
to  look  at  the  possibility  of  adding  to 
its  own  prohibitions  concerning 
firearms  on  campus. 

At  the  Dec  17  Governing  Council 
meeting,  President  Robert  Prichard 
suggested  that  it  might  be  appropri- 
ate to  consider  the  introduction  of  a 
campus-wide  restriction  on  hand- 
guns. He  has  asked  David  Neelands, 
assistant  vice-president  (student  af- 
fairs), to  study  the  issue  and  report 
back  to  University  Affairs  Board  dur- 


ing the  spring  term. 

Governing  Council’s  discussion 
was  prompted  by  a petition  that 
Concordia  began  circulating  in  the 
fall,  following  the  Aug.  24  shoot- 
ings that  left  four  of  its  faculty  mem- 
bers dead.  The  petition,  which  calls 
for  federal  legislation  prohibiting  the 
possession  of  handguns  by  anyone 
except  law  enforcement  officers  and 
members  of  the  armed  forces,  had 
by  Christmas  attracted  more  than 
100,000  signatures  across  Canada. 

U of  T,  however,  has  declined  as 
an  institution  to  endorse  the  peti- 
tion. At  the  meeting  Prichard  said 
the  University  should  avoid  taking  a 
position  on  matters  of  public  policy 
unless  they  directly  affect  the  insti- 


tution itself  or  the  cause  of  higher 
education  generally.  On  an  issue  such 
as  gun  control,  he  said,  neither  the 
president  nor  Council  has  “the  ca- 
pacity to  properly  measure  the  posi- 
tion of  the  University,  which  is  a col- 
lection of  many  individuals  with 
diverse  views.” 

Hugh  Brodie,  assistant  to  the  rec- 
tor at  Concordia  and  coordinator  of 
the  petition,  said  he  is  disappointed 
by  U of  T’s  decision,  noting  that  a 
number  of  other  universities  — 
among  them  Memorial,  Wilfrid 
Laurier  and  Waterloo  — have  sup- 
ported his  institution’s  stand. 

“It’s  our  view  that  a part  of  our 
mission  is  to  be  leaders  of  society,” 
said  Brodie,  who  is  hoping  for  half  a 


million  signatures.  “One  of  the  roles 
of  universities  is  to  perform  as  social 
critics  and  to  take  leadership  positions.” 

At  the  Council  meeting  Avie 
Bennett,  a government  appointee, 
said  there  is  “no  rational  explanation 
why  anybody  should  not  favour  gun 
control.”  While  there  might  be  le- 
gitimate reasons  for  not  specifically 
supporting  the  petition,  U of  T 
should  address  the  issue  of  handgun 
restrictions.  The  Canadian  universi- 
ty community  was  badly  shaken  by 
the  events  of  Aug.  24,  he  said,  “and 
we  wouldn’t  want  to  see  a repeat 
here.” 

There  are  currently  two  sets  of  gun 
restrictions  in  place  at  U of  T.  When 
students  move  into  residence,  they 


sign  a standard  contract  which  in- 
cludes an  undertaking  not  to  keep 
firearms  in  their  rooms.  The  revolver 
and  rifle  clubs  at  Hart  House  also 
have  strict  rules  about  safe  trans- 
portation of  guns.  There  is,  howev- 
er, no  general  statement  prohibiting 
guns  on  University  grounds. 

Evidence  to  date  suggests  that 
handgun  abuse  does  not  pose  any 
particular  problem  at  the  University. 
According  to  Lee  McKergow,  acting 
chief  of  the  U of  T Police,  officers 
have  had  to  deal  with  only  one 
firearms-related  incident  in  the  past 
eight  years.  “I’m  not  sure,”  he  said, 
“that  extra  regulations  concerning 
firearms  on  campus  would  assist  with 
safety  and  security  here.” 
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POSITIONS  OF  THE  ADMINISTRATION  AND  THE  FACULTY  ASSOCIATION 

AT  THE  CONCLUSION  OF  MEDIATION 
WITH  RESPECT  TO  SALARIES,  BENEFITS  AND  PENSIONS 
FOR  THE  1 993/94  ACADEMIC  YEAR 


The  Position  of  the  University  of  Toronto  Faculty  Association 
at  the  Conclusion  of  Mediation 


In  accordance  with  Article  6 of  the  Memorandum  of  Agreement,  the 
University  of  Toronto  Faculty  Association  proposes  that  all  salary  schemes 
and  benefits  programs  for  faculty  members  and  librarians  be  calculated  in 
conformance  with  past  practice,  with  the  following  modifications,  to  be 
implemented  July  1,  1993. 

SALARIES 

A.  Salary  scales  be  increased  to  match  the  increase  in  the  Consumer 
Price  Index  for  Toronto  from  July  1 , 1 992  to  July  1 , 1 993. 

B.  That  salary  scales  be  further  increased  in  partial  fulfillment  of  the  out- 
standing catch-up  determined  to  be  necessary  by  arbitrator  Kevin 
Burkett  in  his  1982  award. 


H.  That  the  Extended  Health  Care  Plan  be  amended  to  replace  coverage 
under  the  Basic  Travel  Plan  with  coverage  under  the  Deluxe  Travel  Plan. 

I.  That  research  leave  compensation  for  faculty  members  and  for 
librarians  be  raised  to  85%  of  salary. 

J.  That  the  research  leave  policies  for  faculty  members  and  librarians  be 
amended  to  allow  faculty  members  and  librarians  to  defer  any  research 
leave  by  up  to  two  years  beyond  the  normal  research  leave  date  and 
that  any  deferment  be  credited  as  a year  or  years  of  service  when 
calculating  the  next  normal  research  leave  date. 

K.  That  a Professional  Allowance  be  established  for  each  faculty  member 
and  librarian  in  the  amount  of  $300  to  be  used  by  each  of  them  to  cover 
necessary  expenses  in  the  pursuit  of  his  or  her  duties. 


C.  In  addition  to  any  other  across-the-board  increase,  the  salaries  of 

tutors  and  senior  tutors  be  increased  by  an  additional  6%  L.  Tuition  payments  for  dependants  be  paid  by  the  University  for 

(with  the  exception  of  UTS  tutors  and  senior  tutors).  attendance  at  any  university  within  Canada,  on  a reciprocal  basis. 


BENEFITS  M.  That  increases  in  parking  rates  in  future  years,  if  any,  not  exceed  the 

percentage  of  the  across-the-board  salary  increase  for  that  year. 

D.  That  the  dental  plan  provide  coverage  at  the  current  ODA  Schedule  of 
Fees  and  that  all  future  coverage  under  the  dental  plan  be  made  in 
accordance  with  any  future  ODA  Schedule  of  Fees  from  the  time  of  the  PENSIONS 
Schedule’s  announcement. 


E.  That,  with  respect  to  riders  2 and  4,  the  dental  plan  be  amended  to 
provide  coverage  to  a maximum  of  $3,000  over  the  course  of  any  two 
consecutive  years. 

F.  That  the  University’s  vision  care  plan  be  extended  to  cover  faculty 
members  and  librarians. 

G.  That  the  extended  health  care  plan  be  amended  to  include  the  services 
of  chiropractors,  podiatrists,  and  naturopaths. 


N.  The  Plan  be  amended  to  ensure  that  the  value  of  the  pension  of  each 
retired  faculty  member  and  librarian  is  restored  to  the  value  it  would 
have  had  if  the  current  level  of  indexation  (75%)  had  been  in  effect  from 
the  date  each  pension  was  first  received. 

O.  The  Plan  be  amended  to  ensure  that  pensions  payable  under  the  plan 
are  indexed  annually  by  the  full  increase  in  the  Consumer  Price  Index 
for  the  previous  year. 


The  Position  of  the  University  of  Toronto 
at  the  Conclusion  of  Mediation 


By  letter  dated  June  3,  1 992,  to  Professor  Rubinoff,  the  University  of 
Toronto  outlined  its  proposals  concerning  1993/94  salaries  and  benefits  for 
faculty  members  and  librarians.  The  letter  referred  to  the  extremely  difficult 
financial  situation  facing  the  University  of  Toronto.  In  June,  the  increase  in 
the  University’s  revenue  from  the  government  grants  for  the  three  year 
period  beginning  on  July  1, 1992,  promised  to  total  only  5%.  Based  on  this 
information  and  on  the  competitive  position  of  salaries  for  faculty  and 
librarians  in  comparison  with  colleagues  at  other  Canadian  universities, 
the  University  proposed  that  there  be  no  across-the-board  increase  for 
1993/94.  In  addition,  it  was  proposed  that  the  two  parties  negotiate  an 
amount  of  money  to  be  distributed  on  the  basis  of  merit  under  the  PTR 
scheme. 

In  recent  weeks  the  provincial  government  has  announced  that  it  will  be 
unable  to  fulfil  the  commitment  of  5%  over  three  years  and  it  is  actually 
reducing  its  level  of  base  funding  to  the  University  during  the  next  two 
years.  The  University  of  Toronto’s  final  position  must  take  into  considera- 
tion the  impact  of  these  recent  government  funding  announcements  and 
the  extent  to  which  they  will  substantially  worsen  the  University’s  already 
serious  budget  deficit.  As  a result,  the  final  offer  of  the  University  of  Toronto 
remains  unchanged  from  that  contained  in  the  June  3, 1 992,  letter. 


The  University  proposes  that  there  be  no  across-the-board  increase  for 
1 993/94  and  there  be  a sum  of  $2,1 00,000  or  1 .0%  of  the  salary  base  for 
faculty  and  librarians  set  aside  for  the  partial  payment  of  PTR.  This  money 
is  to  be  allocated  on  the  same  basis  as  under  the  current  PTR  scheme. 

The  sum  of  money  will  generate  $1 ,055  on  average  below  the  breakpoint 
and  $600  on  the  average  above  the  breakpoint  for  professorial  staff;  $805 
on  average  below  the  breakpoint  and  $400  on  average  above  the  break- 
point for  librarians;  and  $780  on  average  below  the  breakpoint  and  $450  on 
average  above  the  breakpoint  for  tutors. 

The  University  proposes  no  changes  to  existing  benefits. 

In  the  current  economic  circumstances  we  believe  this  offer  to  be  reason- 
able. The  1992/93  increases  awarded  to  our  faculty  and  librarians  have 
ensured  that  academic  salaries  at  the  University  of  Toronto  remain  above 
those  elsewhere  in  Canada.  The  Administration  is  confident  that  its  com- 
petitive position  will  not  be  eroded  by  implementation  of  the  University’s 
offer.  The  Province  of  Ontario  is  facing  exceptionally  difficult  economic 
times.  The  offer  of  the  University  must  be  assessed  in  this  context  as  well 
as  in  the  context  of  its  own  financial  situation. 
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Humanists,  Social  Scientists 
Encouraged  to  Seek  Funding 

BY  DAVID  TODD 


Hermant  Was  Devoted  U of  T Supporter 


Toronto  entrepreneur 
Sydney  Hermant,  one  of  the 
University’s  most  dedicated  alumni 
and  a former  vice-chair  of 
Governing  Council,  died  Dec.  23  at 
the  age  of  79. 

A Toronto  native,  Hermant  was 
best  known  for  his  efforts  to  trans- 
form Imperial  Optical  Co.  Ltd., 
founded  in  1900  by  his  father  Percy, 
into  a leading  Canadian  retailer. 
The  family  holding  company,  PAJA 
Group  Inc.,  was  forced  to  put  the 
eyewear  firm  into  receivership 
shortly  before  Hermant’ s death. 

Hermant  graduated  from  U of  T 
with  an  honours  law  degree  in  1935. 
During  his  days  as  a student,  he 
participated  in  a wide  range  of  cam- 
pus activities  including  the  UC 
Literary  6c  Athletic  Society,  the 
Hart  House  debates  committee,  the 
Interfaculty  Rugby  6c  Waterpolo 
team,  the  Law  Club,  the  Historical 
Club  and  the  UC  Players  Guild.  He 
served  as  president  of  the  Students’ 
Administrative  Council  in  1935. 

Community  involvement  ranked 
high  among  Hermant’s  interests 
and  he  remained  an  enthusiastic 
supporter  of  the  University  through- 
out his  life.  “I  may  have  graduated 
in  1935,”  he  said  in  the  late  1970s, 
“but  I guess  I never  left.”  He  was  a 
member  of  the  U of  T Senate  from 
1948  to  1962  and  then  of  the  Board 
of  Governors  for  the  next  10  years. 
From  1972  to  1977  he  sat  on 
Governing  Council,  serving  for  the 
last  two  of  those  years  as  vice-chair. 

Hermant  and  his  family  extended 
considerable  financial  support  to 


U of  T for  a variety  of  purposes  — 
most  notably  the  Percy  Hermant 
Fellowship  in  the  Faculty  of 
Medicine  and  the  Sydney  Hermant 
Admission  Scholarship  at  UC. 

Andrew  Spears,  Hart  House  di- 
rector of  communications  and  de- 
velopment, who  came  to  know 
Hermant  several  years  ago,  said  the 
businessman  “was  interested  not 
only  in  the  University  as  an  institu- 
tion but  in  its  students.”  He  con- 
tinued to  promote  and  encourage  a 
number  of  the  organizations  with 
which  he  had  been  involved  while 
attending  U ofT. 

Hermant  was  active  in  a variety 
of  other  community  organizations. 
He  served  as  president  of  the 
Empire  Club  of  Canada  in  1950-51 
and  chair  of  the  Royal  Ontario 
Museum  Board  of  Trustees  from 
1978  to  1983. 

A memorial  service  will  be  held 
in  the  Great  Hall  of  Hart  House  on 
Saturday,  Jan.  23  at  1 p.m. 


Tenure  Restricts, 
Business  Board  Says 


Scholars  in  the  humanities 
and  social  sciences  at  U of  T are 
hearing  a new  refrain  these  days:  it’s 
all  well  and  good  to  be  diligent  in  the 
quest  for  knowledge,  but  the  same 
kind  of  dedication  is  needed  in  the 
pursuit  of  research  funding. 

Researchers  from  these  disciplines 
do  not  participate  to  the  extent  that 
they  might  in  the  grant  competitions 
of  the  Social  Sciences  6c  Humanities 
Research  Council  (SSHRC),  said 
Professor  James  Keffer,  vice-presi- 
dent (research  and  international  re- 
lations). His  office  hopes  to  encour- 
age humanists  and  social  scientists 
to  put  more  effort  into  seeking  funds, 
from  this  source  and  others. 


Brian  Merrilees 


“There’  s no  magic  wand  I can  wave 
to  change  things,”  he  said,  “but  there 
are  ways  that  we  can  improve  our 
opportunities.  It’s  an  issue  that  re- 
quires some  education.”  Keffer  has  met 
recently  with  various  department 
chairs  in  the  Faculty  of  Arts  6c  Science 
to  devise  a strategy  to  increase  par- 
ticipation. The  University’s  research 
services  office  has  also  helped  orga- 
nize workshops  this  year  on  the 
finer  points  of  grant  application. 

Though  the  problem  is  not  a new 
one  to  administrators,  some  recent 
developments  have  helped  throw 


PROFESSORS  EMERITI  COULD  WIN 
representation  on  Academic 
Board,  if  members  agree  to  accept  a 
proposal  that  will  come  forward  for 
debate  next  month. 

The  114-person  board  will  con- 
sider providing  two  seats  for  members 
of  this  constituency.  Under  the  new 
arrangement,  professor  emeritus  rep- 
resentatives would  be  elected  by  their 
peers. 

The  proposal  is  a byproduct  of 
Academic  Board’s  discussion  last 
November  on  the  question  of 
whether  professors  emeriti  may  serve 
on  University  governing  bodies  as 
representatives  of  teaching  staff.  The 
chair  of  the  board,  Professor  Michael 
Marrus  of  the  Department  of 
History,  told  Governing  Council  on 
Dec.  17  that  members  had  opposed 
such  a move  on  the  grounds  that  it 
would  create  serious  administrative 
complications  and  undermine  the 
University’s  retirement  policy.  Many, 


it  into  sharper  relief.  The  1992 
Maclean's  newsmagazine  survey  of 
universities,  for  example,  ranks  U ofT 
faculty  fourth  among  those  of  15 
research-oriented  institutions  in  their 
ability  to  attract  medical  or  science 
grants  but  1 1th  when  it  comes  to  se- 
curing humanities  grants.  Keffer  and 
his  colleagues  were  also  dismayed 
that  humanists  and  social  scien- 
tists made  only  15  of  the  85  submis- 
sions for  the  University’s  new 
Connaught  transformative  research 
grants,  particularly  since  competi- 
tion for  the  program  — designed  to 
support  potentially  trailblazing 
research  — was  open  to  academics 
from  every  discipline. 

Researchers  in  humanities  and 
social  scientists  aren’t  “slackers,” 
insisted  Peter  Munsche,  assistant 
vice-president  (research  services);  in 
1991-92  they  attracted  $5.2  million 
from  SSHRC.  But  the  culture  in 
these  fields  is  one  of  individual  schol- 
arship, placing  small  value  on  grant 
competitions.  Many  tend  to  hold 
modest  views  of  their  own  needs  and 
often  pay  the  cost  of  research  from 
their  own  salaries.  However,  they 
also  make  extensive  use  of  resources 
on  campus,  Munsche  said,  and  any 
outside  funding  that  they  could  pro- 
cure would  help  reduce  the  pressure 
on  increasingly  strained  departmen- 
tal operating  budgets. 

An  essential  component  of  the 
strategy  for  change  will  be  encour- 
aging scholars  to  see  their  graduate 
students  as  part  of  the  research  en- 
terprise. Professors  in  the  sciences 
routinely  employ  graduate  students  as 
paid  research  assistants  and  apply  to 
the  granting  councils  for  the  neces- 
sary financial  support.  With  teaching 
assistant  budgets  shrinking  and  grad- 
uate fellowships  increasingly  scarce, 
Munsche  said,  humanists  and  social 
scientists  need  to  consider  adopting 
this  model  as  well.  “Funding  for  grad 
students  isn’t  exactly  hanging  on  trees 
these  days,”  he  said. 

Professor  Wayne  Sumner,  chair 
of  the  Department  of  Philosophy, 


however,  shared  the  view  that  “the 
voice  of  professors  emeriti  should  be 
heard”  at  the  board  through  some 
other  avenue. 

The  issue  has  been  a bone  of  con- 
tention since  last  summer  when  the 
Council  secretariat  determined  that 
Professors  Emeriti  Bernhard  Cinader 
of  the  Department  of  Immunology 
and  Kenneth  McNeill  of  the 
Department  of  Physics  no  longer 
qualify  as  members  of  the  teaching 
staff — and  therefore  cannot  con- 
tinue as  representatives  of  that  con- 
stituency on  Academic  Board  and 
Council,  respectively.  Both  professors 
appealed  to  Council  for  a final  de- 
termination. They  were  supported 
in  their  campaign  by  the  U of  T 
Faculty  Association  that  argued  their 
removal  would  amount  to  discrimi- 
nation on  the  basis  of  age. 

Although  Council  voted  to  affirm 
the  secretariat’s  conclusion,  McNeill 
said  later  that  the  lengthy  dispute 


said  the  “lone  gunman”  model  of 
research,  rather  than  the  team  ap- 
proach, still  prevails  in  most  non- 
science disciplines.  “In  philosophy, 
for  example,  there’s  a virtual  lock- 
out of  hiring  research  assistants.  I 
don’t  know  of  any  of  my  colleagues 
who  take  them  on  in  any  systematic 
way  and  it’s  never  occurred  to  me  to 
apply  for  support  for  an  assistant.”  In 
many  cases,  however,  a scholar  can 
benefit  by  engaging  a graduate 
student  to  handle  such  tasks  as 
literature  searches,  proofreading 
and  preparing  indices.  On  some 
projects  a senior  graduate  student 
might  be  taken  on  as  a collaborator. 

A few  researchers  have  become 
converts  to  the  new  approach  in  the 
past  few  years.  When  Professor  Brian 
Merrilees  of  the  Department  of 
French  began  the  work  of  editing  a 
15th-century  bilingual  dictionary  five 
years  ago,  he  applied  to  SSHRC  and 
with  the  substantial  grants  that  he 
managed  to  secure  has  been  able  to 
employ  roughly  half  a dozen  gradu- 
ate students  during  the  course  of  the 
project.  “I  feel  that  I’ve  benefited 
tremendously,”  said  Merrilees,  “not 
just  by  having  the  money  but  by  hav- 
ing people  to  work  with  me.” 

Successful  scholars  like  Merrilees 
can  serve  as  role  models  for  col- 
leagues, Munsche  suggested.  The 
administration  is  also  looking  at  ways 
to  create  incentives  for  researchers 
to  seek  external  funding.  One  possi- 
bility is  a change  in  the  SSHRC  gen- 
eral research  grants  arrangements. 
Each  year  the  council  sends  U of  T 
a sum  of  money  that  represents  a 
percentage  of  the  total  funding  that 
the  University’s  researchers  have  re- 
ceived in  various  SSHRC  granting 
competitions.  (The  sum  for  1992- 
93  is  about  $360,000).  This  money, 
in  turn,  is  passed  on  to  scholars  as 
grants  of  $1,500  or  less,  through  a 
variety  of  internal  competitions.  In 
future,  Munsche  said,  the  University 
may  divide  the  funds  among  depart- 
ments based  on  their  participation 
rates  in  the  SSHRC  competitions. 


was  not  waged  entirely  in  vain. 
“There  is  a problem  here  and  that  fact 
has  been  realized,”  said  McNeill  who 
receives  a stipend  from  physics  to 
continue  teaching  a course. 

Cinader,  who  remains  active  in 
research  although  he  is  no  longer  an 
employee  of  the  University,  voiced 
optimism  about  the  proposed  change 
to  Academic  Board.  It  would,  he 
suggested,  enable  the  University  to 
avail  itself  of  the  knowledge  and  ex- 
perience that  professors  emeriti  pos- 
sess while  recognizing  formally  the 
contribution  that  many  retired  faculty 
make  to  the  institution. 

To  belong  to  the  teaching  staff, 
an  individual  must  be  a University 
employee  and  hold  one  of  several 
recognized  academic  ranks.  Professor 
emeritus,  however,  is  an  honorary 
title  given  to  full  professors  upon  re- 
tirement and  does  not  number 
among  the  designated  teaching-staff 
ranks. 


The  financial  implications 

of  the  proposed  Policy  6c 
Procedures  on  Academic  Appoint- 
ments have  not  been  addressed  “as 
explicitly  and  adequately  as  is  desir- 
able,” says  a memorandum  from 
Business  Board  to  the  executive  com- 
mittee of  Governing  Council. 

At  its  meeting  Nov.  2 the  board 
discussed  how  academic  appoint- 
ment policies  — and  tenure  in  par- 
ticular — restrict  the  University’s 
fiscal  flexibility.  The  discussion 
continued  Nov.  23  and  in  a straw 
vote  the  board  approved  the  wording 
of  the  memorandum. 

The  proposed  academic  appoint- 
ments policy  was  approved  by 
Academic  Board  June  4.  It  still  needs 
the  endorsement  of  Governing 
Council  and  the  faculty  association. 
The  executive  committee  decided 
Dec.  17  to  put  Business  Board’s  com- 
ments on  hold  pending  discussions 
with  the  faculty  association. 

The  memorandum  says  that  as 
long  as  the  University  commits  “the 
overwhelming  majority  of  its  aca- 
demic salary  budget  on  tenurable 
professorial  positions,  its  budgetary 
flexibility  will  continue  to  be  undu- 
ly restricted.”  Appointments  to  the 
Faculty  of  Medicine  excluded, 
tenured  and  tenure-stream  faculty 
currently  account  for  about  80  per- 
cent of  the  full-time  academic  ap- 
pointments and  86  percent  of  full- 


time academic  salary  expenses. 

The  board  suggests  that  the 
University  either  reduce  the  propor- 
tion of  staff  with  tenure  or  be  per- 
mitted to  terminate  tenure  appoint- 
ments for  fiscal  or  program 
restructuring  reasons. 

Professor  Michael  Finlayson,  vice- 
president  (human  resources),  told 
the  board  he  thought  the  discussion 
about  the  policy  was  “somewhat  one- 
sided” because  it  did  not  include  a 
discussion  about  the  rationale  for 
academic  tenure. 

Tenure  allows  the  University  to 
hire  high-quality  academic  staff  and 
while  it  does  restrict  the  University’s 
fiscal  flexibility  “you  can’t  in  our 
society  have  a university  without  it,” 
Finlayson  said  in  an  interview. 
“Without  tenure  you’d  be  very  flex- 
ible but  the  university  wouldn’t  be 
worth  coming  to.” 

Another  issue  that  was  not  dis- 
cussed at  Business  Board  was  the 
time  it  takes  to  build  up  a successful 
program,  he  said.  “If  you’re  going  to 
have  a serious  graduate  program,  it’s 
probably  going  to  take  10  years  from 
the  day  you  appoint  someone  to  the 
day  that  person  oversees  his  or  her 
first  PhD  student.  If  you  think  of 
this  place  as  Canada’s  major  pro- 
ducer of  PhDs  then  it  doesn’t  make 
sense  to  think  of  academic  appoint- 
ments in  the  short  term.  It  takes  time 
to  build  a reputation.” 


Enlarged  Board  to  Be  Considered 
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Life  on  the  Farm 

Response  to  race  relations  report  concerns  recalcitrant  faculty 

By John  Furedy 


4</T$HE  animals  were  not  certain  what  the  word 

A meant,  but  Squealer  spoke  so  persuasively,  and  the 
other  three  dogs  who  happened  to  be  with  him  growled  so 
threateningly,  that  they  accepted  his  explanation  without  fur- 
ther questions.”  ( Animal  Farm  by  George  Orwell.) 

My  appreciation  of  the  faculty  association’s  re-education  ef- 
forts has  been  expressed  in  four  previous  letters  to  The  Bulletin 
(Feb.  4, 1985;  May  18, 1987;  Jan.  11, 1988;  Feb.  8, 1988).  The 
latest  issue  of  the  paper  indicates  a new  thrust  in  UTFA’s 
efforts.  Professor  Bill  Graham,  UTFA’s  current  president,  has 
been  kind  enough  to  instruct  us  on  the  true  meaning  of  academic 
freedom,  “a  feature  of  which,”  he  says,  is  “certainly ...  to  be  able 
to  broaden  one’s  knowledge,  to  step  out  of  narrow  boundaries 
and  to  be  more  inclusive”  (Revise  Curriculum,  Report  Says, 
Dec.  14). 

According  to  Professor  Graham,  then,  the  curriculum  reforms 
proposed  by  the  race  relations  report  detailed  in  The  Bulletin 
do  not  constitute  a “challenge  to  academic  freedom.”  His  re- 
educational  task  in  this  regard  appears  to  be  considerable  when 
applied  to  the  more  recalcitrant  members  of  the  professoriate. 
Take  me  as  an  example. 

When  the  36-member  Presidential  Advisory  Committee  on 
Race  Relations  (PACRR)  was  formed  a year  ago  with  a bud- 
get of  $100,000  and  the  mandate  to  check  for  any  material  in 
texts  or  lectures  that  “may  be  offensive  to  a member  of  some 
minority  or  disadvantaged  group”  (the  example  given  of  such 
material  was  a text  on  research  methods  in  sociology  that  re- 
ferred to  a comparison  of  black  and  white  households),  I admit 
that,  beyond  committing  certain  thoughtcrimes  (for  example, 
thinking  of  PACRR  as  the  Purity  Platoon  and  wondering 
whether  the  University’ s budget  could  afford  this  sort  of  largesse), 
I actually  perpetrated  the  deedcrime  of  writing  a letter  to  The 
Bulletin  (Academic  freedom  at  risk,  April  27, 1992). 


Now  I have  learned  that  PACRR  has  added  three 
words  to  its  name  — anti-racism  initiatives  so  that 
it  becomes  PACRRARI.  It  has  also  added  six  members, 
created  five  subcommittees,  has  had  the  position  of 
race  relations  and  anti-racism  officer  (RRARO?)  trans- 
formed into  a permanent  position  by  the  president  and 
has  asked  for  a further  $250,000  for  the  next  five  years. 

Those  developments  alone  make  me  uneasy,  but  there 
is  more. 

The  RRARO’s  report,  published  as  a supplement 
to  The  Bulletin  Dec.  14,  states  that  some  of  the  inci- 
dents reviewed  by  the  committee  “suggest  levels  of 
intolerance  and  insensitivity  which  can  only  be 
described  as  racist.”  Could  some  parts  of  the  texts  or 
lectures  in  my  psychology  courses  fall  into  this  racist 
category?  Could  my  curriculum  contain  material  “that 
may  be  offensive  to  a member  of  some  minority  or  dis- 
advantaged group”? 

Amidst  all  these  anxieties,  I have  to  admit  that  I don’t 
have  Boxer’s  rock-like  faith  in  Our  Leaders  and  wonder 
if  an  organization  with  a more  modest  acronym 
SAFS  — is  able  to  address  my  concerns  about  academic 
freedom  and  scholarship. 

But  then  I see  the  light.  My  fears  about  possible 
challenges  to  academic  freedom  have  been  assuaged  by 
Professor  Graham,  who  has  spoken  so  persuasively. 

Under  the  inclusive  leadership  of  UTFA,  PACRRARI, 
the  permanent  RRARO  and  perhaps  one  or  two  growl- 
ing tribunals  of  the  sort  that  already  exist  at  the 
University  of  Western  Ontario  and  at  many  leading 
American  universities,  I feel  sure  that  we,  the  professoriate,  will 
gratefully  accept  Graham’s  explanation  of  academic  freedom 
“without  further  questions.” 


Professor  John  Furedy  of  the  Department  of  Psychology  is  a direc- 
tor on  the  board  of the  Society for  Academic  Freedom  and  Scholarship 
(SAFS). 


e Ho 


Macintosh  Classic N II 

4Mb  RAM,  40  Mb  hard  drive 1,169 

4Mb  RAM,  80  Mb  hard  drive 1,299 
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NEW  Macintosh  Ilvi 

with  NEW  13”  Colour  Monitor 

4Mb  RAM,  80Mb  hard  drive 3,195 

IAVA1  LABILITY  SUBJECT  TO  APPLES  STOCK  LEVELI 


Buying  an  Apple®  Macintosh™  at  this  time  of  the  year  has 
many  benefits. 

Through  a special  arrangement  with  Apple,  Mac  for  the 
Holidays™ special  prices  will  be  available  at  the  U of  T Computer 
Shop  until  January  15.  And  “no  payments  for  90  days” 
financing,  through  the  CARDplus™  Plan  is  also  extended. 

Mac  for  the  Holidays  offered  you  great  prices  on  Mac 
Classic™  II,  LC II,  Ilsi,  or  the  new  Mac™  Ilvi  computer.  These 
systems  included  System  7,  keyboard,  monitor,  and  mouse. 

The  U of  T Computer  Shop’s  Mac  After  the  Holidays  sale 
offers  you  the  same  great  computers,  at  the  same  great  prices. 
And  System  7,  keyboard,  monitor,  and  mouse  are  still  included. 

These  special  prices  are  only  available  to  current  staff, 
faculty,  and  students  of  the  University  of  Toronto  and  affiliated 
institutions.  But  hurry  - Mac  after  the  Holidays  ends  on 
January  15! 
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Macintosh  Ilsi 

with  NEW  Apple  13"  Colour  monitor 

3 Mb  RAM,  40  Mb  hard  drive 2,430 


Authorized  Campus  Dealer 

I Apple  and  the  Apple  logo  are  registered  trade  marks  of  Apple  Computer,  Inc.  Macintosh,  Mac,  and  "Mac  for  the  Holidays"  are  trade  marks  of  Apple 
I Computer,  Inc  Classic  is  a trade  mark  licensed  to  Apple  Computer,  Inc.  CARDplus  is  a registered  trade  mark  of  Commcorp  Financial  Services  Inc. 
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MIKE  CONSTABLE 


Background 


N^k/EVol 
rborI 


The  University  of  Toronto  is  situated  in  a 
multicultural  city  and  a context  that  is  unique  in 
Canada.  It  is  a high  profile  institution  and  there 
are  high  expectations  of  it.  To  paraphrase  Presi- 
dent Prichard's  remarks  in  his  Installation  Ad- 
dress on  October  12, 1990,  the  University  must 
reach  out  to  all  communities,  drawing  faculty, 
staff  and  students  from  every  part  of  society  and 
extending  to  historically  underrepresented  com- 
munities a full  and  welcome  place  in  its  midst. 


In  the  employment  of  staff,  the  University  of  Toronto  tries  to 
ensure  not  only  the  highest  quality  of  teaching,  research  and 
administrative  support,  but  also  an  environment  which 
actively  promotes  the  equitable  treatment  of  all  employees. 
"So,  what  does  employment  equity  mean  for  me?"  is  a question 
people  at  the  University  may  be  asking  themselves.  "What 
does  it  mean  for  me  as  a Vice-President/Dean/Chair?"  "What 
does  it  mean  for  me  as  a manager/supervisor?  "What  does  it 
mean  for  me  as  a laboratory  technician/ grounds  keeper/ 
secretary?"  Principally,  employment  equity  means  creating  a 
positive  and  welcoming  climate  for  all  employees,  and  manag- 
ing, supervising  and  working  among  people  from  diverse 
backgrounds,  cultures  and  countries.  All  staff  have  a contribu- 
tion to  make,  consistent  with  their  responsibilities  and  job 
functions. 

In  the  Fall  of  1988,  the  University's  Employment  Equity  Action 
Plan  was  released,  signalling  the  University's  continuing  and 
increasing  commitment  to  the  achievement  of  employment 
equity.  It  defined  the  means  by  which  the  University  would 
implement  employment  equity.  This  is  the  fourth  Annual 
Report  from  the  Office  of  the  Employment  Equity  Co-ordinator. 
One  should  refer  to  these  earlier  documents  for  a fuller  descrip- 
tion of  past  employment  equity  activities. 

Last  year's  major  highlight  was  the  approval  by  Governing 
Council  of  the  University's  revised  Employment  Equity  Policy, 
updating  and  expanding  the  first  Employment  Equity  Policy  of 
1986.  A copy  of  the  revised  Policy  is  attached  as  Appendix  "A". 
The  revised  Policy  provides  a strong  mandate  and  sound 
principles  to  guide  the  University's  continuing  initiatives  to- 
wards its  achievement  of  employment  equity.  In  order  to 
implement  the  Policy 's  mandate  to  set  overall  University  goals, 
the  Vice-President  and  Provost  and  the  Vice  -President  — 
Human  Resources  each  established  a working  group  to  assist 
them  in  setting  goals  for  faculty  and  professional  librarians  and 
administrative  staff,  respectively. 

The  major  highlight  this  year  was  the  release  of  the  report  from 
the  working  group  of  the  Vice  - President — Human  Resources 
setting  goals,  and  strategies  for  achieving  them,  for  non-union- 
ized administrative  staff.  The  parallel  report  from  the  working 
group  of  the  Vice-President  and  Provost  is  expected  during  the 
Fall  term  of  1992-1993.  Other  highlights  this  year  include: 

• Submission  by  the  Employment  Equity  Co-ordinator 
of  the  Employment  Systems  Review  for  Non-Union- 
ized Administrative  Staff  to  the  Vice-President  — 
Human  Resources; 

• Planning  for  delivery  of  employment  equity  seminars 
during  the  1992-1993  academic  year,  starting  with  the 
senior  administrative  managers,  followed  by  the  ex- 
ecutive group  and  senior  academic  administrators; 

• The  final  report  of  the  Presidential  Advisory  Commit- 
tee on  Race  Relations  and  Anti-Racism  Initiatives 
(PACRRARI)  is  nearing  completion  and  is  expected  to 
be  submitted  to  the  President  in  the  Fall  of  1992;  and 

• The  final  report  of  the  Task  Force  on  Accommodation 
of  Persons  with  Disabilities  in  Employment  is  close  to 
completion  and  is  expected  to  be  submitted  to  the  Vice- 
President  — Human  Resources  in  the  Fall  of  1992. 

Report 


There  are  four  key  components  in  the  Employment  Equity 
Policy.  This  year's  activities  have  been  grouped  according  to 
these  four  components. 

1)  Endeavouring  to  ensure  that  University  policies  and 
practices  do  not  have  an  adverse  impact  on  the  par- 
ticipation and  advancement  of  designated  group 
members 


This  component  involves  what  is  referred  to  as  an  Employment 
Systems  Review  (ESR).  Conducting  an  ESR  entails  reviewing 
the  University's  employment  systems  governing  faculty,  pro- 
fessional librarians,  non-unionized  administrative  staff,  and 
unionized  staff.  The  purpose  is  to  identify  any  potential  barri- 
ers to  the  participation  and  advancement  of  designated  group 
members  occurring  due  to  systemic  discrimination. 


Systemic  discrimination  refers  to  the  exclusion  of  designated 
group  members  through  the  application  of  employment  poli- 
cies and  practices  based  on  criteria  that  are  not  job-related  or 
required  for  the  safe  and  efficient  operation  of  the  institution. 
It  usually  screens  out  entire  groups  of  people.  Systemic  dis- 
crimination is  an  unintentional  result  rather  than  an  intentional 
act.  It  doesn't  occur  person-to-person  but  system-to-person  or, 
most  commonly,  system-to-group;  it  is  a barrier  rooted  in  the 
system.  An  example  of  systemic  discrimination  would  be  a job 
advertisement  stating  that  Canadian  experience  in  a specific 
field  is  required. 

The  first  review  completed  is  that  of  policies  and  related 
practices  governing  non-unionized  administrative  staff.  For 
the  review,  the  policies  were  grouped  into  five  general  areas: 

1)  recruitment  and  selection; 

2)  training  and  development  and  upward  mobility; 

3)  compensation  and  benefits; 

4)  working  conditions; 

5)  terminations. 

Within  each  of  these  five  areas,  there  were  four  sections: 

• The  intended  purpose  of  each  policy. 

• Employment  equity  recommendations. 

• Potential  barriers  which  that  policy  or  its  application 
might  present  to  members  of  designated  groups. 

• Comments  on  positive  initiatives  in  place. 

Implementing  the  recommendations  and  developing  solutions 
to  the  potential  barriers  should  lead  to  an  environment  in 
which  members  of  all  four  designated  groups  can  achieve 
equitable  participation  and  advancement.  The  Review  of  Poli- 
cies and  Related  Practices  Affecting  Non-Unionized  Adminis- 
trative Staff  has  been  submitted  to  the  Vice-President  — 
Human  Resources.  The  recommendations  will  be  taken  into 
account  in  any  employment  policy  revisions  for  this  staff 
group,  following  development  of  the  framework  agreement 
with  the  University  of  Toronto  Staff  Association.  Any  pro- 
posed policy  revisions  or  eliminations  must  then  also  follow 
the  appropriate  approval  processes. 

The  review  of  policies  and  related  practices  affecting  academic 
staff  will  be  completed  by  the  Employment  Equity  Co-ordinator 
during  the  1992-1993  academic  year.  The  Employment  Equity 
Co-ordinator  is  exploring  with  the  Labour  Relations  section  of 
the  Human  Resources  Department  the  appropriate  review 
method  for  the  collective  agreements  governing  the  employ- 
ment relationship  between  the  University  and  its  unionized 
staff.  The  University  is  seeking  to  negotiate  employment  equity 
provisions  into  the  collective  agreements  and  to  arrange  the 
establishment  of  joint  committees  as  an  appropriate  forum  to 
review  employment  policy  or  practice  clauses  in  the  collective 
agreements. 

In  June  of  1991,  the  Presidential  Advisory  Committee  on  Race 
Relations  and  Anti-Racism  Initiatives  (PACRRARI)  was  estab- 
lished and  a Special  Advisor  to  the  Committee  appointed.  The 
President  took  this  action  in  response  to  a recommendation  in 
the  Wayne-Rossi  Report  of  several  months  earlier,  "The  Report 
of  the  Presidential  Advisors  on  Ethno-Cultural  Groups  and 
Visible  Minorities,  at  the  University  of  Toronto".  The  mandate 
of  PACRRARI  was  to  advise  and  make  recommendations  to 
the  President  on  issues  relevant  to  visible  minority  and  Abo- 
riginal employees  and  students.  The  Committee  comprised 
approximately  forty  members,  drawn  from  the  community  as 
well  as  the  University.  In  order  to  explore  issues  more  fully, 
members  were  invited  to  self-select  to  participate  in  one  or 
more  of  five  sub-committees:  Campus  Experience  and  Life; 
Curriculum;  Employment  Equity;  Institutional  and  Structural 
Issues;  Recruitment,  Admissions  and  Retention.  The  Employ- 
ment Equity  Co-ordinator  is  a member  of  PACRRARI  and  the 
sub-committees  on  Employment  Equity  and  the  Institutional 
and  Structural  Issues. 

The  sub-committees  met  bi-weekly  during  the  summer  of  1991, 
and  continued  to  meet  monthly  during  the  past  year.  One  sub- 
committee was  designated  to  report  to  the  full  Committee 
during  each  of  the  Committee's  monthly  meetings.  With  input 
and  advice  from  the  full  Committee,  the  sub-committee  mem- 
bers revisited  and  more  fully  developed  in  their  respective 
reports  and  recommendations.  A final  summary  report,  and 
the  reports  and  recommendations  of  each  of  the  sub-commit- 
tees will  be  presented  to  the  full  Committee  in  final  draft  form 
at  the  September  1992  meeting.  Pending  any  final  revisions,  it 
will  be  submitted  to  the  President,  who  has  indicated  that  the 
full  report  will  be  widely  circulated. 

2)  Setting  goals  consistent  with  the  Policy,  and  timeta- 
bles and  plans  for  achieving  them 

and 

3)  Implementing  programs  to  facilitate  the  participa- 
tion and  advancement  of  designated  groups 


These  two  components  relate  to  the  responsibility  assigned  to  the  Vice- 
President  and  Provost  and  the  Vice-President  — Human  Resources  in 
the  Employment  Equity  Policy  to  set  overall  University  goals  for  faculty 
and  librarians,  and  administrative  staff,  respectively.  The  goals  are  to 
address  issues  of  both  participation  (representation)  and  advancement 
(distribution).  During  the  late  Spring  of  1991,  each  of  the  Vice-Presi- 
dents established  a working  group  to  assist  them  with  setting  the 
required  goals  and  in  identifying  strategies  for  achieving  them.  The 
Employment  Equity  Co-ordinator  is  a member  of  each  of  the  working 
groups. 

The  working  group  established  by  Professor  Michael  Finlayson,  Vice- 
President  — Human  Resources,  began  meeting  in  June  of  1991,  initially 
identifying  the  data  they  would  need  on  which  to  base  the  goals  for  non- 
unionized  administrative  staff.  Additionally,  extensive  discussion  was 
devoted  to  the  principles  to  be  followed  in  determining  what  appro- 
priate" would  mean  when  setting  goals.  It  was  also  essential  to  take  into 
account  future  hiring  opportunities  resulting  from  turnover  of  staff  and 
the  expected  impact  of  budget  cuts. 

All  administrative  positions  had  already  been  grouped  into  one  of 
twelve  employment  categories.  Setting  goals  began  with  a comparison, 
for  each  of  the  twelve  categories,  of  the  representation  of  the  four 
designated  groups  in  the  University's  workforce  relative  to  their  repre- 
sentation in  the  corresponding  internal  and  external  labour  pools  from 
which  qualified  candidates  would  be  selected.  With  the  results  of  the 
comparison,  the  working  group  proposed  goals  for  those  categories  in 
which  an  increase  in  the  representation  in  the  University's  workforce 
was  considered  appropriate.  Strategies  were  also  identified  by  which  to 
achieve  the  goals. 

Highlights  of  the  report  include: 

• The  overall  representation  of  women  and  visible  minorities 
exceeds  that  in  both  the  external  labour  pool  and  the  general 
population.  To  correct  the  inappropriate  distribution  of  mem- 
bers of  these  two  designated  groups  within  the  University, 
goals  for  each  group  were  set  in  the  four  employment  catego- 
ries in  which  they  were  underrepresented.  For  women,  an 
increase  in:  Upper  Level  Managers  (2),  Professionals  (12), 
Foremen/Women  (5),  and  Skilled  Crafts  and  Trades  Workers 
(10).  For  members  of  visible  minorities,  an  increase  in:  Upper 
Level  Managers  (1),  Middle  or  Other  Managers  (20),  Supervi- 
sors (10),  and  Skilled  Crafts  and  Trades  Workers  (10). 

• While  the  overall  representation  of  persons  with  disabilities  is 
comparable  to  that  in  the  external  labour  market,  it  falls  well 
below  representation  in  the  general  population.  The  Working 
Group  felt  it  appropriate  for  the  University  to  adopt  a bolder 
goal,  and  set  a goal  for  an  increase  of  62  persons  with  disabili- 
ties, within  any  employment  category. 

• The  overall  representation  of  Aboriginal  peoples  falls  well 
below  that  in  both  the  external  labour  market  and  the  general 
population.  The  Working  Group  set  a goal  for  an  increase  of  30 
Aboriginal  people,  within  any  employment  category. 

The  strategies  identified  for  achieving  the  goals  are  quite  different  for 
women  and  visible  minorities,  and  for  Aboriginal  peoples  and  persons 
with  disabilities.  The  following  strategies  were  identified: 

• Career  development  for  women  and  members  of  visible  mi- 
norities, involving  three  components:  (a)  information  and 
awareness  training  for  managers  and  supervisors;  (b)  career 
planning  support  for  designated  group  members;  (c)  increased 
access  to  training  and  career  development  opportunities  for 
staff. 

• Access  and  outreach  for  persons  with  disabilities  and  Aborigi- 
nal peoples,  involving  two  components:  (a)  information  and 
awareness  training;  (b)  outreach  recruitment  to  the  designated 
group  communities.  These  strategies  are  to  address  the  goal  of 
increased  representation,  and  must  precede  the  career  devel- 
opment strategies  above. 

The  Working  Group  recommended  that  the  responsibility  for  monitor- 
ing progress  on  achievement  of  the  proposed  goals  rest  with  the  Vice- 
President  — Human  Resources.  It  also  recommended  that  if  the  Univer- 
sity is  to  make  a serious  effort  to  achieve  the  goals  it  sets,  funds  to 
support  information  and  awareness  training  and  outreach  recruitment 
must  be  found. 

The  report  was  completed  in  January  of  1992  and  presented  to  Business 
Board  for  information  in  February  of  1992.  A copy  of  the  executive 
summary  is  attached  as  Appendix  "B". 

The  working  group  established  by  Professor  Joan  Foley,  Vice-President 
and  Provost,  also  began  meeting  in  June  of  1991.  Its  progress  has  been 
slower  because  of  differences  in  procedure  and  difficulties  in  obtaining 
suitable  comparative  data.  As  was  true  for  administrative  staff,  setting 
goals  for  faculty  members  and  professional  librarians  requires  that  the 
expected  impact  of  budget  cuts  be  taken  into  account.  The  situation  for 
academic  staff  is  complicated  because  there  are  generally  fewer  hiring 
opportunities,  and  turnover  tends  to  be  lower  than  for  administrative 
staff.  While  it  is  more  difficult  to  make  intemal-to-extemal  comparisons 
of  representation  of  the  four  designated  groups,  some  Statistics  Canada 


data  were  found  to  be  appropriate  for  use  in  setting  goals  for  hiring 
women.  In  the  absence  of  further  Statistics  Canada  data,  the  Universi- 
ty's Race  and  Ethnicity  Survey  of  Graduate  and  Undergraduate  Enrol- 
ment, conducted  in  the  Fall  of  1991,  was  found  to  be  the  most  suitable 
proxy  when  hiring  goals  for  visible  minorities  were  considered.  The 
working  group  has  aimed  to  develop  concrete,  numerically  expressed 
hiring  goals.  However,  since  the  overall  representation  of  Aboriginal 
peoples  and  persons  with  disabilities  in  the  academic  staff  is  extremely 
low,  a short-term  goal  of  simply  "more"  may  be  appropriate  for  these 
two' groups.  The  working  group  will  also  suggest  appropriate  strate- 
gies for  achieving  the  hiring  goals. 

The  Employment  Equity  Co-ordinator  is  exploring  with  the  Labour 
Relations  section  of  the  Human  Resources  Department  the  appropriate 
method  for  developing  a work  plan  for  each  of  the  unions.  One  joint 
initiative  taken  this  year  was  with  the  Canadian  Union  of  Public 
Employees,  Local  3261,  to  increase  their  membership  response  rate  to 
the  employment  equity  self-identification  questionnaire.  The  presence 
in  collective  agreements  of  employment  equity  provisions  and  the 
arrangement  of  joint  committees  could  provide  an  appropriate  forum 
for  proposing  goals  and  strategies  for  the  development  of  a work  plan 
appropriate  to  each  union. 

Employment  equity  education  and  training  seminars  are  an  essential 
component  of  any  strategy  to  achieve  employment  equity  goals.  Addi- 
tionally, the  Employment  Equity  Policy  states  that  all  staff  are  respon- 
sible for  the  encouragement  of  behaviour,  language  and  attitudes 
which  will  create  a favourable  University  environment,  free  of  dis- 
criminatory actions  and  stereotyping.  It  is  important  for  all  staff  to 
receive  information  about  employment  equity  if  such  an  environment 
is  to  be  created.  The  information  must  also  be  relevant  to  the  responsi- 
bilities and  functions  of  each  staff  member. 

While  there  are  five  basic  components  to  any  training  session  on 
employment  equity,  the  focus  will  alter,  depending  on  the  composition 
of  die  group.  The  components  are: 

• to  understand  employment  equity  principles; 

• to  develop  sensitivity  to  gender/ cultural/ disability  factors; 

• to  understand  the  staff  member's  role  in  achieving  the  Univer- 
sity's employment  equity  goals; 

• to  create  a climate  that  supports  the  participation  and  advance- 
ment of  designated  group  members; 

• to  make  employment  decisions  that  are  free  of  bias. 

For  the  President,  Vice-President,  Principals,  Deans,  Directors  and 
Chairs,  the  focus  would  be  on  the  first  four,  with  particular  emphasis  on 
how  to  create  a positive  and  supportive  climate  for  designated  group 
members.  For  managers  and  supervisors,  the  focus  would  be  on  all  five, 
with  particular  emphasis  on  how  to  make  employment  decisions  that 
are  free  of  bias.  For  all  staff  members,  the  focus  would  also  be  on  all  five, 
with  particular  emphasis  on  developing  sensitivity  to  gender/ cul- 
tural / disability  factors  to  facilitate  the  harmonious  integration  of  mem- 
bers of  designated  groups  into  work  units. 

The  Staff  Planning  and  Development  section  of  the  Human  Resources 
Department  has  been  allocated  funding  to  initiate  employment  equity 
seminars  for  all  members  of  the  University  community  during  the  1992- 
1993  academic  year. 

4)  Making  reasonable  accommodation  for  differences  related 
to  designated  group  membership 

Reasonable  accommodation  for  differences  related  to  designated  group 
membership  can  take  many  forms.  Accommodation  might  include 
special  leave  provisions  to  accommodate  the  observance  of  traditions  of 
persons  from  different  cultural  and  religious  groups.  With  an  increas- 
ingly diverse  workforce,  the  University  must  be  vigilant  that  accommo- 
dations of  employees'  needs  or  differences  related  to  designated  group 
membership  are  considered. 

Accommodation  is  most  frequently  associated  with  the  accommoda- 
tion of  persons  with  disabilities.  In  the  Spring  of  1991,  a Task  Force  on 
Accommodation  of  Persons  with  Disabilities  in  Employment  at  the 
University  was  established.  Its  mandate  is  to  review  the  University's 
present  approaches  to  continuing  employment  of  current  employees 
and  job  applicants  whose  performance  of  their  duties  requires  accom- 
modation of  a disability.  It  was  asked  to  determine  the  University's 
legal  obligations  and  to  recommend  actions  required  to  meet  these 
obligations  while  fulfilling  the  commitments  to  employment  equity  for 
persons  with  disabilities. 

Current  employees  include  those  who  develop  a chronic  or  periodic 
disability  while  employed,  and  those  returning  from  Long-Term  Dis- 
ability or  Workers'  Compensation.  It  will  address  issues  for  all  staff 
categories,  both  full-time  and  part-time.  The  Employment  Equity  Co- 
ordinator and  the  Co-ordinator,  Services  to  Persons  with  a Disability 
are  advisors  to  the  task  force. 

In  small  working  groups,  the  members  of  the  task  force  explored  in 
some  detail  accommodations  such  as  the  provision  of  special  equip- 
ment, modification  of  job  duties,  modification  of  buildings  or  other 
aspects  of  the  workplace,  and  funding  arrangements  through  govem- 
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ment  programs,  insurance  plans,  central  and  divisional  funds.  Input 
was  sought  from  the  University  community  in  general,  and  specifically 
from  divisional/ departmental  administrators. 

The  task  force  is  nearing  completion  of  its  report  and  the  development 
of  related  recommendations.  The  complete  report  is  expected  to  be 
submitted  to  the  Vice-President  — Human  Resources  by  early  Septem- 
ber of  1992. 

Government  Reporting 

The  University  has  reporting  obligations  to  all  three  levels  of  govern- 
ment: 

• Federal — In  September,  1986,  the  University  signed  a commit- 
ment to  implement  employment  equity  pursuant  to  the  Federal 
Contractors  Program  (FCP),  thereby  remaining  eligible  to  bid 
on  federal  government  research  and  printing  contracts  over 
$200,000.  The  requirements  of  the  FCP  are  consistent  with  the 
principles  of  the  University's  Employment  Equity  Policy. 

During  1990-91,  Employment  and  Immigration  Canada  con- 
ducted an  audit  of  the  University's  Employment  Equity  Pro- 
gram, and  found  the  University  to  be  in  compliance  with  all 
requirements  of  the  FCP  criteria.  Follow-up  reviews  are  ex- 
pected at  two-year  intervals. 

• Provincial  — Proposed  legislation  on  the  requirements  for 
Ontario  employers  to  implement  and  report  on  employment 
equity  was  tabled  in  the  Ontario  Legislature  in  June  of  1992. 
The  Bill  states  many  principles  to  be  followed  in  implementing 
employment  equity  and  outlines  all  of  the  general  obligations 
of  employers.  Details  of  most  of  the  critical  requirements, 
however,  have  been  left  for  inclusion  in  the  regulations,  which 
have  not  yet  been  released.  It  is  expected  that  the  regulations 
will  be  released  at  the  time  of  second  reading,  which  may  not 
occur  until  late  Fall.  It  is  difficult  to  know  whether  the  provin- 
cial requirements  will  have  the  same  focus  and  form  as  the 
requirements  of  the  other  two  levels  of  government.  A copy  of 
the  highlights  of  the  Bill,  prepared  by  the  Employment  Equity 
Co-ordinator,  is  attached  as  Appendix  "C". 

Statistics  on  hiring,  by  male  and  female,  have  been  reported  to 
the  Ministry  of  Colleges  and  Universities  annually  since  1987- 
88. 

• Municipal — Employment  equity  data  on  the  designated  group 
representation  and  distribution  in  the  University's  workforce 
was  reported  to  the  City  of  Toronto  in  1989  and  1991.  The  report 
was  required  by  the  City  for  the  University  to  remain  eligible 
to  be  a supplier  to  the  City.  There  is  no  further  information 
regarding  future  program  or  reporting  requirements. 

University  of  Toronto  Data 

The  representation  and  distribution  of  designated  group  employees 
within  the  University's  workforce  were  presented  in  last  year's  Annual 
Report.  Those  data  were  described  as  forming  the  baseline  against 
which  to  measure  future  progress  in  achieving  the  University's  em- 
ployment equity  goals.  To  ensure  an  appropriate  comparison,  it  was 
also  stated  that  future  data  reported  would  be  as  on  April  30  of  the 
reporting  year.  Workforce  data  are  kept  current  and  up-to-date  by 
giving  to  all  new  employees  the  same  self-identification  questionnaire 
to  complete  as  that  distributed  across  the  three  University  campuses  in 
March  of  1989.  Similarly,  employment  equity  data  for  those  who  leave 
the  University  are  removed. 

The  University's  "Assurance  of  Confidentiality"  accompanies  the  self- 
identification  questionnaire,  and  governs  all  use  of  the  data  collected. 
The  Assurance  states  that  "Only  summary  reports  will  be  released.  No 
individual  will  be  identified."  Accordingly,  values  of  less  than  three  for 
Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities, 
have  been  suppressed  to  protect  confidentiality.  Percentages  generated 
by  or  derived  from  values  of  less  than  three  have  also  been  suppressed. 

The  data  in  this  Annual  Report  are  as  on  April  30 , 1992.  Tables  1, 2, 3, 
3(a),  4 and  4(a)  are  similar  to  those  of  last  year,  and,  in  cases  where  it  is 
possible,  they  include  changes  over  the  period  from  May  1, 1991  to  April 
30,  1992.  The  changes  shown  are  the  changes  in  percentage  from  last 
year's  distribution  figures  and  one  should  refer  to  the  Employment 
Equity  Annual  Report  — 1991  - 1992  for  the  1991  figures.  Any  discrep- 
ancies in  the  numbers  showing  the  changes  are  due  to  rounding. 

As  a result  of  increasing  analyses,  new  data  have  been  generated  and 
are  being  presented  for  the  first  time  in  this  Report.  They  are  presented 
in  Tables  5, 6, 7, 8, 8(a)  and  9.  The  data  in  these  new  Tables  are  also  for 
the  period  from  May  1, 1991  to  April  30, 1992. 


Appendix  “D” 

Table  1 presents  the  same  type  of  data  as  last  year's  Table  1.  The  data 
show  the  representation  by  designated  group  status  for  all  staff  and 
for  each  of  the  four  staff  categories:  faculty,  professional  librarians, 
administrative  non-unionized  staff  and  administrative  unionized 
staff.  The  change  from  last  year's  representation  is  also  shown. 

Tables  2,  3,  3(a),  4 and  4(a)  show  distribution  data,  similar  to  the 
corresponding  Tables  in  last  year's  report.  Table  2 shows  the  distribu- 
tion of  members  of  the  four  designated  groups,  grouped  by  Abella 
occupational  category,  for  faculty  and  professional  librarians.  This 
year  the  Table  also  includes  the  changes  from  last  year's  distribution. 
Tables  3 and  3(a)  use  the  same  format  for  data  on  administrative  non- 
unionized  staff,  and  Tables  4 and  4(a),  the  same  format  for  data  on 
unionized  staff. 


each  of  the  four  designated  groups  as  a percentage  of  all  new  appoint- 
ments. The  data  are  shown  for  each  of  the  four  staff  categories  and  for 
all  staff.  For  comparison  purposes,  the  Table  includes  the  representa- 
tion of  each  of  the  four  designated  groups  by  staff  category.  A new 
appointment  is  defined  as  a hiring  from  outside  the  University. 

Table  6 presents  data  in  the  same  format  as  in  Table  5,  for  terminations 
from  the  University:  for  each  of  the  four  designated  groups,  the 
number  of  designated  group  members  who  left  the  University  as  a 
percentage  of  all  who  left  the  University.  The  representation  of  each  of 
the  four  designated  groups  by  staff  category  is  also  shown.  The  data 
are  shown  for  each  of  the  four  staff  categories  and  for  all  staff.  The 
reasons  for  leaving  include  expiry  of  appointment,  resignation  to 
accept  other  employment,  resignation  at  the  expiry  of  a leave  of 
absence,  resignation  for  personal  reasons,  early  or  regular  retirement, 
discharge  and  death. 

Using  the  same  format  as  Tables  5 and  6,  Table  7 presents,  for  the 
administrative  non-unionized  staff,  the  number  of  promotions  re- 
ceived by  each  of  the  four  designated  groups  and  shows  those  num- 
bers as  a percentage  of  all  promotions.  For  comparison  purposes,  the 
Table  includes  the  representation  of  each  of  the  four  designated 
groups  in  this  staff  category.  A promotion  is  defined  as  a move  into  a 
higher  salary  range,  and  includes  both  inter-  and  intra-departmental 
promotions.  One  person  received  two  promotions  in  the  time  period 
covered,  and  has  been  counted  twice. 

The  data  in  Tables  8 and  8(a),  the  representation  by  designated  group 
status  of  training  within  the  University,  are  presented  in  the  same 
format  as  that  used  for  the  data  in  Tables  5,  6 and  7.  The  number  of 
members  of  each  of  the  four  designated  groups  who  took  one  or  more 
training  courses  is  shown  as  a percentage  of  all  of  those  who  took  a 
training  course.  For  the  courses  provided  through  the  Staff  Planning 
and  Development  section  of  the  Human  Resources  Department,  Table 
8 shows  the  data  for  the  administrative  non-unionized  staff  only. 
Table  8(a)  shows  the  data  for  those  registering  for  courses  at  the  School 
of  Continuing  Studies  for  all  four  staff  categories.  For  comparison 
purposes,  the  Tables  include  the  representation  of  each  of  the  four 
designated  groups  in  the  relevant  staff  categories. 

Table  9 shows  the  representation  of  each  of  the  four  designated  groups 
holding  the  academic  rank  of  full  professor,  associate  professor, 
assistant  professor,  lecturer,  senior  tutor  and  tutor/ instructor. 

Major  Projects  for  1992-1993 

1.  Design  and/or  customize  valuing  diversity  programs  for  the 
University  of  Toronto  and  begin  delivery  to  the  University  com- 
munity. 

2.  Compile  the  University's  Employment  Equity  Plan,  which  will 
include  overall  University  goals,  the  strategies  and  timetables  for 
achieving  them,  and  a monitoring  process. 

3.  Consult  with  staff  associations  and  unions  to  review  the  employ- 
ment policies  and  related  practices  governing  them.  Present  analy- 
ses of  the  responses  to  the  Vice-President  — Human  Resources 
and  the  Vice-President  and  Provost. 

4.  Provide  assistance  to  Senior  Administrators  and  Division  Heads 
in  working  towards  achievement  of  the  University's  Employment 
Equity  goals. 

5.  Monitor  progress  of  the  draft  Ontario  Employment  Equity  legis- 
lation and  ensure  that  the  University's  Employment  Equity  poli- 
cies and  programmes  are  compatible  with  it. 

Mary  Lynne  McIntosh 
Employment  Equity  Co-ordinator 
November  9,  1992 
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The  University  of  Toronto  is  committed  to  employment  equity  and  to  achieving 
and  maintaining  a workforce  representative  of  those  pools  of  qualified  individu- 
als available  for  recruitment  by  the  University. 

The  University  upholds  the  Ontario  Human  Rights  Code  and  will  not  under  any 
circumstances  permit  employment  practices  and  procedures  in  contravention  of 
it.  While  remaining  alert  and  sensitive  to  the  issue  of  fair  and  equitable  treatment 
for  all,  the  University  has  a special  concern  with  the  participation  and  advance- 
ment of  members  of  four  designated  groups  that  have  traditionally  been  disad- 
vantaged in  employment:  women,  visible  minorities,  aboriginal  peoples  and 
persons  with  disabilities. 

To  act  on  its  commitment  to  employment  equity,  the  University  will,  on  an 
ongoing  basis: 

• Endeavour  to  ensure  that  University  policies  and  practices  do  not  have 
an  adverse  impact  on  the  participation  and  advancement  of  designated 
group  members. 

• Set  goals  consistent  with  this  Policy,  and  timetables  and  plans  for 
achieving  them. 


• Implement  programs  to  facilitate  the  participation  and  advancement  of 
designated  groups. 

• Make  reasonable  accommodation  for  differences  related  to  designated 
group  membership. 

Subject  to  University  policies  on  academic  freedom,  all  staff  are  responsible  for  the 
encouragement  of  behaviour,  language  and  attitudes  which  will  create  a favour- 
able University  environment,  free  of  discriminatory  actions  and  stereotyping. 
The  Vice-President  and  Provost  and  the  Vice-President — Human  Resources  are 
responsible  for  setting  overall  University  goals  for  faculty  and  librarians,  and 
administrative  staff,  respectively,  consistent  with  the  policies  and  collective 
agreements  which  govern  the  various  staff  groups. 

The  University  will  maintain  open  communication  on  this  Policy  and  on  the 
results  of  employment  equity  initiatives,  by  reporting  annually  to  the  University 
community. 

For  additional  information  on  employment  equity  at  the  University  of  Toronto, 
contact  the  Office  of  the  Employment  Equity  Co-ordinator. 


APPENDIX  “B” 

REPORT  OF  THE  EMPLOYMENT  EQUITY  WORKING  GROUP  FOR  NON-UNIONIZED  ADMINISTRATIVE  STAFF 


EXECUTIVE  SUMMARY 

Employment  equity  has  been  an  explicit  goal  of  the  University  of  Toronto  since 
it  first  developed  an  employment  equity  policy  in  1986.  The  policy  was  revised 
in  1991,  and  focuses  on  four  designated  groups:  women,  aboriginal  people, 
members  of  visible  minorities  and  persons  with  disabilities.  This  policy  com- 
mits the  University  to  achieving  and  maintaining  a workforce  "representative 
of  those  pools  of  qualified  individuals  available  for  recruitment  by  the  Univer- 
sity," and  obliges  the  administration  to  "set  goals  consistent  with  this  policy 
and  timetables  and  plans  for  achieving  them." 

In  accordance  with  this  policy,  the  Vice-President  — Human  Resources  estab- 
lished a working  group  to  review  the  distribution  of  the  roughly  3900  members 
of  the  administrative  staff  amongst  12  employment  categories.  This  process 
involved  comparison  of  representation  of  the  four  designated  groups  in  the 
University  workforce  with  their  representation  in  the  corresponding  internal 
and  external  labour  pools.  Taking  into  account  future  hiring  opportunities 
resulting  from  turnover  of  staff  and  the  expected  impact  of  budget  cuts,  the 
following  goals  are  proposed: 

□ For  women  and  visible  minorities,  although  overall  representation 
exceeds  that  of  both  the  external  labour  pool  and  in  the  general 
population,  the  working  group  proposed  that  there  be  an  increase  of 
women  in  four  employment  categories:  Upper  Level  Managers  (2), 
Professionals  (12),  Foremen/ Women  (5),  and  Skilled  Crafts  and  Trades 
Workers  (10);  and  an  increase  of  visible  minorities  in  four  employment 
categories:  Upper  Level  Managers  (1),  Middle  or  Other  Managers  (20), 
Supervisors  (10),  and  Skilled  Crafts  and  Trades  Workers  (10). 

□ For  persons  with  disabilities,  although  representation  is  comparable 
to  that  of  the  external  labour  market,  it  falls  well  below  representation 
in  the  general  population.  The  working  group  felt  that  it  was  appro- 
priate for  the  University  to  adopt  a bolder  goal  and  proposed  that 
there  be  an  increase  of  62  persons  with  disabilities,  within  all  catego- 
ries. 


□ For  aboriginal  people,  current  representation  falls  well  below  that  of 
both  the  external  labour  market  and  the  general  population.  The 
working  group  proposed  that  there  be  an  increase  of  30  aboriginal 
people  within  all  categories. 

The  working  group  then  sought  to  establish  strategies  for  achieving  the  pro- 
posed goals,  and  determined  that  the  problem  is  quite  different  for  women  and 
visible  minorities  than  for  aboriginal  people  and  persons  with  disabilities.  The 
following  strategies  were  identified: 

□ Career  development  strategies:  The  path  to  employment  equity  for 
women  and  visible  minorities  lies  in  the  application  of  career  develop- 
ment strategies  to  encourage  members  of  these  two  groups  who  are 
already  in  the  University  workforce  to  assume  positions  of  greater 
responsibility.  This  strategy  has  three  components: 

(a)  information  and  awareness  training  for  managers  and  supervi- 
sors; 

(b)  career  planning  support  for  designated  group  members; 

(c)  increased  access  to  training  and  career  development  opportuni- 
ties for  staff. 

□ Access  and  outreach  strategies  for  persons  with  disabilities  and  abo- 
riginal people:  Because  these  two  groups  are  not  represented  in  the 
University's  workforce  in  anything  like  the  numbers  required,  ways 
must  be  devised  to  reach  out  and  recruit  potential  employees  from 
these  groups.  This  strategy  has  two  components: 

(a)  information  and  awareness  training; 

(b)  outreach  recruitment  to  the  designated  group  communities. 

The  working  group  recommended  that  the  responsibility  for  monitoring  progress 
on  achievement  of  the  proposed  goals  should  rest  with  the  Vice-President  - 
Human  Resources.  It  also  recommended  that,  if  the  University  is  to  make  a 
serious  effort  to  achieve  the  goals  it  sets,  funds  to  support  information  and 
awareness  training  and  out  reach  recruitment  must  be  found. 


APPENDIX  “C” 

NOTES  ON  THE  DRAFT  EMPLOYMENT  EQUITY  ACT,  1992,  INTRODUCED  BY  THE  GOVERNMENT  OF  ONTARIO  ON  JUNE  26, 1992 


One  general  concern  with  the  draft  legislation  (the  Act)  is  the  great  extent 
to  which  many  important  issues  have  been  left  to  be  defined  in  the 
regulations.  The  Act  does  not  specify,  for  example,  how  to  define  members 
of  the  designated  groups.  A second  concern  is  the  absence  of  any  transi- 
tional provisions  for  organizations,  such  as  the  University,  which  have 
already  taken  steps  to  implement  employment  equity.  Such  provisions 
could  prescribe  whether  and  how  those  organizations  could  be  deemed  to 
be  in  compliance  with  at  least  some  of  the  requirements  of  the  Act. 


Outline: 

Preamble 

Parti 

Employment  Equity  (Sections  1-2) 

Partll 

General:  Interpretation,  and  Application  (Sections  3-7) 

Partin 

Obligations:  Obligations,  Exemptions,  and  Implementa- 
tion (Sections  8 - 21) 

Part  IV 

Enforcement:  Audit  and  Enforcement  by  the  Commis- 
sion, Applications  to  the  Tribunal,  and  Offences  (Sections 
22  - 39) 

Part  V 

Administration:  Employment  Equity  Commission,  and 
Employment  Equity  Tribunal  (Sections  40  - 48) 

Part  VI 

Miscellaneous  and  Regulations  (Sections  49  - 50) 

Part  VH 

Consequential  Amendments,  Review,  Commencement 
and  Short  Title  (Sections  51  - 54) 

Highlights: 

Preamble:  The  Preamble  states  that  the  people  of  Ontario  recognize  that 
members  of  the  designated  groups  experience  higher  rates  of 
unemployment  and  more  discrimination  in  retaining  employ- 
ment and  in  being  promoted  than  other  people  in  Ontario,  and 
that  this  lack  of  equity  is  caused  by  both  systemic  and  intentional 
discrimination.  The  Act  has  as  its  object  the  amelioration  of  condi- 
tions in  employment  for  members  of  the  designated  groups. 

Groups  Covered:  Aboriginal  people,  people  with  disabilities,  members  of 
racial  minorities  and  women  are  the  designated  groups  for  the 
purposes  of  the  Act.  What  constitutes  membership  in  a desig- 
nated group  is  to  be  set  out  in  the  regulations. 

Application:  As  a member  of  the  broader  public  sector  with  500  or  more 
employees,  the  Act  applies  to  the  University. 

Obligations:  We  are  required  to  collect  data  on  our  workforce  composi- 
tion by  designated  group  membership,  to  review  our  employ- 
ment policies  and  practices  and  to  prepare  and  implement  an 
employment  equity  plan,  all  in  accordance  with  the  regulations.  An 


University  of  Toronto  Bulletin  — S4— Monday  January  11, 1993 


employment  equity  plan  is  required  to  provide  specific  goals  and 
timetables  for  the  elimination  of  barriers  identified  in  the  employ- 
ment systems  review,  and  the  implementation  of  positive  meas- 
ures for  the  recruitment,  retention,  promotion  and  accommoda- 
tion of  members  of  the  designated  groups.  It  must  also  provide 
goals  and  timetables  to  improve  the  composition  of  the  workforce. 
The  final  requirement  of  a plan  is  such  other  matters  as  may  he 
prescribed  by  the  regulations.  We  are  required  to  make  all  reasonable 
efforts  to  'mplement  the  plan  and  to  achieve  the  goals  in  accord- 
ance with  the  timetables  in  the  plan.  We  are  also  required  to 
review  and  revise  the  plan,  again,  in  accordance  with  the  regula- 
tions. We  also  may  be  required  to  file  a copy  of  the  plan  or  any 
revisions  with  the  Employment  Equity  Commission. 

Employee  Involvement: 

Unionized  Employees  — The  Act  requires  an  employer  to  carry  out 
the  above  obligations  jointly  with  the  bargaining  agent,  in  respect  of 
the  part  of  the  workforce  in  which  the  employees  are  represented  by 
the  bargaining  agent.  However,  since  the  University's  employees  are 
represented  by  more  than  one  bargaining  agent,  we  are  required  to 
establish  a committee  to  co-ordinate  carrying  out  the  joint  responsibili- 
ties. The  committee  shall  be  composed  of  one  representative  of  the 
employer  and  one  representative  of  each  of  the  bargaining  agents.  Addi- 
tionally, if  an  action  to  be  undertaken  conflicts  with  a collective 
agreement,  the  collective  agreement  shall  be  amended  to  resolve  the 
conflict.  The  regulations  will  prescribe  what  information  must  be 
provided  to  the  bargaining  agents. 

Non-Unionized  Employees  — An  employer  shall  consult  with  its 
employees,  in  the  manner  prescribed  by  the  regulations,  concerning 
the  development,  implementation,  review  and  revisions  of  the  em- 
ployment equity  plan.  Presumably  this  plan  would  govern  only  the 
non-unionized  part  of  the  workforce. 

Timing:  We  are  required  to  comply  with  the  Act  within  eighteen  months 
of  the  date  on  which  the  Act  comes  into  effect.  Compliance  means 
we  shall  have  collected  data  on  our  workforce  composition  by 
designated  group,  have  reviewed  our  employment  policies  and 
have  prepared  an  employment  equity  plan,  in  accordance  with  the 
regulations. 


Regulations:  What  is  not  in  the  Act,  but  is  to  be  included  in  the  regulations 
is  of  great  significance  and,  therefore,  of  great  concern.  Section  50 
sets  out  the  issues  on  which  regulations  may  be  made.  They  range 
from  governing  what  constitutes  membership  in  a designated 
group,  to  situations  for  employers  hiring  through  union  hiring 
halls,  to  how  the  employer  and  bargaining  agents  shall  jointly 
carry  out  their  obligations,  to  the  content  of  employment  equity 
plans,  to  reports  and  information  to  be  submitted  to  the  Employ- 
ment Equity  Commission.  There  is  a great  deal  on  which  we  have 
no  idea  of  the  government's  intentions. 

Of  greatest  concern  is  the  regulation  possible  for  governing 
numerical  goals  in  a plan.  The  potential  consequences  are  horrific: 
it  may  require  that  numerical  goals  be  determined  with  reference 
to  percentages  approved  by  the  Commission  that,  in  the  opinion  of 
the  Commission,  fairly  reflect  the  representation  of  the  designated 
groups  in  the  population  of  a geographical  area  or  in  any  other 
group  of  people.  This  would  result  in  goals  being  tantamount  to 
quotas,  based  not  on  designated  group  representation  in  a quali- 
fied labour  pool  but  their  representation  in  a community's  popu- 
lation. This  possibility  is  bolstered  by  the  second  principle  in 
Section  2,  stating  that  every  employer's  workforce  shall,  in  all 
occupational  categories  and  at  all  levels  of  employment,  reflect 
the  designated  group  representation  in  the  community. 

A final  comment  concerns  the  necessity  for  training  throughout  the 
University.  Section  8 requires  that  every  employer  ensure  that  staff  having 
responsibility  for  recruiting,  supervising,  evaluating  or  promoting  em- 
ployees be  aware  of,  observe  and  work  in  accordance  with  the  require- 
ments of  the  Act,  the  regulations  and  the  employment  equity  plan  apply- 
ing to  the  workforce.  Appropriate  training  for  academic  administrators 
and  administrative  managers  and  supervisors  is  absolutely  critical  if  we 
are  to  be  able  to  ensure  compliance  with  this  provision.  While  the  Act  will 
likely  undergo  changes  before  final  approval,  it  seems  a safe  bet  that  this 
provision  or  one  virtually  identical  in  effect  will  remain. 

Mary  Lynne  McIntosh 
Employment  Equity  Co-ordinator 
July  3,  1992 
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Table  1 

REPRESENTATION  OF  THE  UNIVERSITY  OF  TORONTO  WORKFORCE  BY  DESIGNATED  GROUP  AND  STAFF  CATEGORY 


% Women 
% Aboriginal  Peoples 
% Visible  Minorities 
% Persons  with  Disabilities 


Apr-91 

All  Staff 
Apr-92 

Change 

46.55% 

46.72% 

0.17 

0.24% 

0.28% 

0.05 

15.81% 

16.31% 

0.50 

4.90% 

4.79% 

-0.11 

Faculty 

Professional  Librarian 

Administrative  Non-Union 

Administrative  Unionized 

Apr-91 

Apr-92 

Change 

Apr-91 

Apr-92 

Change 

Apr-91 

Apr-92 

Change 

Apr-91 

Apr-92 

Change 

23.26% 

23.95% 

0.68 

77.58% 

78.40% 

0.81 

67.25% 

67.18% 

-0.07 

40.42% 

39.97% 

-0.45 

0.12% 

0.12% 

0.00 

0.00% 

0.00% 

0.00 

0.25% 

0.25% 

0.00 

0.56% 

0.90% 

0.34 

9.56% 

9.88% 

0.32 

8.84% 

10.42% 

1.58 

20.19% 

20.95% 

0.76 

18.88% 

18.50% 

-0.38 

3.99% 

3.91% 

-0.08 

6.12% 

5.56% 

-0.56 

4.78% 

4.50% 

-0.28 

7.71% 

8.18% 

0.47 

SOURCES:  University  of  Toronto  data  for  Women  are  drawn  from  personnel  records  as  at  April  30,  1991  and  April  30,  1992.  University  of  Toronto 
data  for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation) 
are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1991  and  April  30,  1992. 


Table  2 

UNIVERSITY  OF  TORONTO  FACULTY  AND  PROFESSIONAL  LIBRARIANS  BY  DESIGNATED  GROUP  WITHIN  ABELLA  CATEGORY 
(Including  National  Availability  Data  for  All  Major  Occupational  Unit  Groups  in  University  of  Toronto  Workforce) 


EMPLOYMENT  EQUITY 

OCCUPATIONAL  GROUPS  STAFF  CATEGORY 

ABELLA 

01  Upper  Level  Managers  Faculty 

Librarian 

02  Middle  or  Other  Managers  Faculty 

Librarian 

03  Professionals  Faculty 

Librarian 


SOURCES:  University  of  Toronto  data  for  Men  and  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  of  Toronto  data  for  Aboriginal  Peoples,  Visible  Minorities 
and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation)  are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1992. 
External  data  are  drawn  from  CEIC  Availability  Reports,  1988,  including  the  Statistics  Canada,  1986  Health  Activity  Limitation  Survey. 

NOTES:  (1)  Values  of  less  than  3 for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation),  which  are 
based  on  the  Survey  responses,  have  been  suppressed  to  protect  confidentiality. 

(2)  Totals  reported  for  national  availability  data  include  only  those  Major  Occupational  Groups  (SOC)  represented  in  the  University  of  Toronto 


UNIVERSITY  OF  TORONTO  WORKFORCE 

EXTERNAL  AVAILABILITY  STATISTICS 

Population  Aged  15+  Who  Worked 
In  1985  or  1986 
Canada 

% Persons  with 
Disabilities  Aged  15-64 
Who  Worked  Anytime 
In  1981-1986 

Canada  i 

Total# 

Men 

Women 

Total 

Survey 

Respondents 

Aboriginal 

Peoples 

Visible 

Minorities 

Persons  with 
Disabilities 

# 

% 

# 

% 

Change 
in  % 

# 

% 

Change 
in  % 

# 

% 

Change 
in  % 

# 

% 

Change 
in  % 

% 

Men 

% 

Women 

% Aboriginal 
Peoples 

% Visible 
Minorities 

30 

25 

83.3 

5 

16.7 

0.0 

27 

« 

.. 

3 

11.1 

7.5 

** 

•• 

84.8 

15.2 

l.i 

4.3 

1.6 

1 

0 

.0 

1 

100.0 

0.0 

1 

** 

** 

** 

** 

** 

** 

** 

** 

** 

" 

" 

" 

" 

" 

121 

107 

88.4 

14 

11.6 

0.0 

105 

** 

** 

** 

8 

7.6 

0.1 

4 

3.8 

-0.9 

69.6 

30.4 

1.5 

2.4 

1.9 

34 

9 

26.5 

25 

73.5 

3.5 

31 

** 

** 

** 

** 

** 

** 

** 

** 

** 

41.1 

58.9 

4.1 

3.4 

n/a 

3144 

2374 

75.5 

770 

24.5 

0.7 

2348 

3 

.1 

0.0 

234 

10.0 

0.3 

91 

3.9 

0.0 

71.6 

28.4 

.8 

9.0 

1.6 

127 

26 

20.5 

101 

79.5 

0.4 

112 

** 

*. 

** 

13 

11.6 

1.5 

6 

5.4 

-0.5 

19.1 

80.9 

1.2 

4.9 

2.3 
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Table  3 

UNIVERSITY  OF  TORONTO  NON-UNIONIZED  ADMINISTRATIVE  STAFF  BY  DESIGNATED  GROUP  WITHIN  ABELLA 
CATEGORY  (INCLUDING  RELEVANT  EXTERNAL  AVAILABILITY  DATA  FOR  ALL  MAJOR  OCCUPATIONAL 
GROUPS  IN  THE  UNIVERSITY  OF  TORONTO  WORKFORCE) 


EMPLOYMENT  EQUITY 
ABELLA  OCCUPATIONAL  GROUPS 


01 

02 

03 

04 

05 

06 

07 

08 

09 

10 
11 
12 

ALL 


Upper  Level  Managers 
Middle  or  Other  Managers 
Professionals 

Semi-Professionals  & Technicians 

Supervisors 

Foremen/women 

Clerical  Workers 

Sales  Workers 

Service  Workers 

Skilled  Crafts  and  Trades  Workers 
Semi-skilled  Manual  Workers 
Other  Manual  Workers 
TOTALS 


EXTERNAL  AVAILABILITY  STATISTICS 
Population  Aged  15+  Who  Worked 
In  1985  or  1986 
Canada  / Toronto  (see  Note  2) 

% 

% 

% 

Aboriginal 

% 

Visible 

Men 

Women 

Peoples 

Minorities 

84.8 

15.2 

l.i 

4.3 

65.5 

34.5 

1.4 

5.0 

47.0 

53.0 

1.3 

9.0 

55.7 

44.3 

0.9 

16.4 

50.1 

49.9 

0.9 

16.3 

90.8 

9.2 

0.8 

8.3 

21.0 

79.0 

1.0 

16.4 

44.5 

55.5 

0.8 

13.0 

73.3 

26.7 

1.0 

20.0 

91.0 

9.0 

0.9 

16.8 

80.1 

19.9 

0.7 

15.4 

60.3 

39.7 

1.0 

13.0 

52.6 

47.4 

1.2 

9.3 

UNIVERSITY  OF  TORONTO  WORKFORCE 

Men 

Women 

Aboriginal 

Visible 

Total 

Peoples 

Minorities 

# 

% 

# 

% 

Change 
in  % 

Survey 

Respondents 

# 

% 

Change 
in  % 

# 

% 

Change 
in  % 

10 

331 

547 

938 

219 

50 

1564 

8 

28 

100 

15 

41 

8 

154 

280 

428 

51 

45 

157 

6 

21 

95 

14 

5 

80.0 

46.5 
51.2 

45.6 

23.3 

90.0 

10.0 
75.0 

75.0 

95.0 

93.3 
12.2 

2 

177 

267 

510 

168 

5 

1407 

2 

7 

5 

1 

36 

20.0 

53.5 

48.8 

54.4 

76.7 
10.0 

90.0 

25.0 
25.0 

5.0 

6.7 

87.8 

8.9 

0.4 

0.6 

-0.5 

-1.4 

-3.5 

0.4 

-15.0 

3.6 

-0.1 

0.0 

-0.3 

10 

305 

438 

730 

201 

42 

1334 

4 

27 
73 
11 

28 

** 

** 

** 

** 

** 

** 

4 

** 

** 
★ * 
** 
** 

** 

** 

** 

** 

*★ 

** 

0.3 

** 

** 

** 

** 

** 

** 

- 

:: 

0.0 

** 

** 

** 

** 

** 

** 

23 

78 

160 

40 

6 

340 

** 

6 

11 

** 

5 

** 

7.5 

17.8 

21.9 

19.9 
14.3 

25.5 

** 

22.2 

15.1 

** 

17.9 

** 

1.3 

1.8 

0.1 

1.1 

0.7 

1.0 

** 

0.0 

-0.2 

** 

-1.5 

3851 

1264 

32.8 

2587 

67.2 

-0.1 

3203 

8 

0.2 

0.0 

671 

20.9 

0.7 

SOURCES:  University  of  Toronto  data  for  Men  and  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  of  Toronto  data  for  Aboriginal  Peoples 
and  Visible  Minorities  are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1 992.  External  data  are  drawn  from  CEIC  Availability  Reports,  1 988. 

NOTES:  (1)  Data  on  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers  Compensation)  are  reported  in  Table  3. 

(2)  Totals  reported  for  external  availability  data  include  only  those  Major  Occupational  Groups  (SOC)  represented  in  the  University  of  Toronto  Workforce.  National  data  or 
Abellas  01-03,  and  Toronto  data  for  Abellas  04-12  are  shown,  to  represent  the  corresponding  recruiting  tendencies. 

(3)  Values  of  less  than  3 for  Aboriginal  Peoples  and  Visible  Minorities,  which  are  based  on  the  Survey  responses,  have  been  suppressed  to  protect  confidentiality. 


Table  3(a) 


REPRESENTATION  OF  PERSONS  WITH  DISABILITIES  WITHIN  THE  UNIVERSITY  OF  TORONTO  NON-UNIONIZED 

ADMINISTRATIVE  STAFF  WITHIN  ABELLA  CATEGORY  (INCLUDING  LOCAL,  PROVINCIAL  AND 

NATIONAL  AVAILABILITY  DATA  FOR  ALL  MAJOR  OCCUPATIONAL  GROUPS  IN  THOSE  EXTERNAL  WORKFORCES) 


EXTERNAL  AVAILABILITY  STATISTICS 

UNIVERSITY  OF  TORONTO  WORKFORCE 

Persons  with  Disabilities 
Aged  15-64  Who  Worked  Anytime 

Between  1981  and  1986 

Men 

Women 

Persons  with 

Total 

Disabilities 

EMPLOYMENT  EQUITY 

# 

% 

# 

% 

Change 

Survey 

Change 

Toronto 

Ontario 

Canada 

OCCUPATIONAL  GROUPS 

Total  # 

in  % 

Respondents 

# 

% 

in  % 

% 

% 

% 

ABELLA 

01 

02 

Upper  Level  Managers 
Middle  or  Other  Managers 

10 

331 

8 

154 

80. 

46.5 

2 

177 

20. 

53.5 

8.9 

.4 

10 

305 

** 

9 

** 

3.0 

** 

-0.1 

n/a 

n/a 

2.0 

2.7 

1.8 

3.3 

03 

Professionals 

547 

280 

51.2 

267 

48.8 

.6 

438 

17 

3.9 

-0.1 

2.3 

2.9 

3.1 

04 

Semi-Professionals  & Technicians 

938 

428 

45.6 

510 

54.4 

-.5 

730 

39 

5.3 

-0.5 

n/a 

3.8 

5.0 

05 

Supervisors 

219 

51 

23.3 

168 

76.7 

-1.4 

201 

5 

2.5 

-1.1 

6.8 

6.4 

6.3 

06 

Foremen/women 

50 

45 

90. 

5 

10. 

-3.5 

42 

** 

** 

** 

n/a 

5.4 

6.3 

07 

08 

Clerical  Workers 
Sales  Workers 

1564 

8 

157 

6 

10. 

75. 

1407 

2 

90. 

25. 

.4 

-15. 

1334 

4 

58 

** 

4.3 

** 

4.2 

5.9 

4.0 

5.2 

4.2 

4.8 

09 

Service  Workers 

28 

21 

75. 

7 

25. 

3.6 

27 

4 

14.8 

0.0 

5.2 

7.7 

6.4 

10 

Skilled  Crafts  and  Trades  Workers 

100 

95 

95. 

5 

5. 

-.1 

73 

5 

6.8 

-0.1 

** 

n/a 

7.1 

6.4 

11 

Semi-skilled  Manual  Workers 

15 

14 

93.3 

1 

6.7 

A 

-.3 

11 

** 

** 

9.8 

9.5 

8.8 

12 

Other  Manual  Workers 

41 

5 

12.2 

36 

87.8 

28 

4 

14.3 

1.4 

7.1 

7.3 

7.3 

TOTALS 

3851 

1264 

32.8 

2587 

67.2 

-.1 

3203 

144 

4.5 

-0.3 

4.7 

5.4 

5.4 

SOURCES:  University  of  Toronto  data  for  Men  and  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  of  Toronto  data  for 
Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers’  Compensation)  are  drawn  from  the  Employment  Equity  Workforce  Survey, 
updated  to  April  30,  1992.  External  data  are  drawn  from  Statistics  Canada,  1986  Health  Activity  Limitation  Survey,  as  given  in  CEIC  Availability 
Reports,  1988. 

NOTES:  (1)  Values  of  less  than  3 for  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers  Compensation),  which  are  based  on  the 
Survey  responses,  have  been  suppressed  to  protect  confidentiality. 

(2)  External  availability  data  for  the  Toronto  region  are  unavailable  for  some  Abella  categories. 


Table  4 


UNIVERSITY  OF  TORONTO  UNIONIZED  STAFF  BY  DESIGNATED  GROUP  WITHIN  ABELLA  CATEGORY  (INCLUDING 
LOCAL  AVAILABILITY  DATA  FOR  ALL  MAJOR  OCCUPATIONAL  GROUPS  IN  THE  UNIVERSITY  OF  TORONTO  WORKFORCE) 


UNIVERSITY  OF  TORONTO  WORKFORCE 

Men 

Women 

Aboriginal 

Visible 

Total 

Peoples 

Minorities 

EMPLOYMENT  EQUITY 

# 

% 

# 

% 

Change 

Survey 

Change 

Change 

ABELLA  OCCUPATIONAL  GROUPS 

Total  # 

in  % 

Respondents 

# 

% 

in  % 

# 

% 

in  % 

04 

Semi-Professionals  & Technicians 

19 

9 

47.4 

10 

52.6 

5.2 

13 

** 

** 

** 

3 

23.1 

14.0 

05 

Supervisors 

1 

1 

100.0 

0 

.0 

.0 

0 

** 

** 

** 

** 

* * 

06 

Foremcn/women 

7 

6 

85.7 

1 

14.3 

14.3 

5 

** 

** 

** 

** 

07 

Clerical  Workers 

358 

145 

40.5 

213 

59.5 

-1.5 

249 

3 

1.2 

»* 

95 

38.2 

-.2 

-1.3 

09 

Service  Workers 

136 

88 

64.7 

48 

35.3 

-2.9 

77 

** 

** 

** 

12 

15.6 

10 

Skilled  Crafts  and  Trades  Workers 

259 

237 

91.5 

22 

8.5 

-2 

175 

** 

** 

** 

18 

10.3 

- 4 

11 

Semi-skilled  Manual  Workers 

124 

121 

97.6 

3 

2.4 

-2.5 

93 

** 

** 

** 

11 

11.8 

-2.0 

12 

Other  Manual  Workers 

412 

183 

44.4 

229 

55.6 

-.1 

280 

3 

1.1 

** 

25 

8.9 

"*2 

ALL 

TOTALS 

1316 

790 

60.0 

526 

40.0 

-.4 

892 

8 

0.9 

0.3 

165 

18.5 

-0.4 

EXTERNAL  AVAILABILITY  STATISTICS 
Population  Aged  15+  Who  Worked 
_ In  1985  or  1986 
Toronto 

% 

% 

% 

% 

Men 

Women 

Aboriginal 

Peoples 

Visible 

Minorities 

29.1 

70.9 

.8 

31.1 

82.4 

17.6 

.8 

12.8 

97.5 

2.5 

.7 

5.8 

22.3 

77.7 

1.0 

16.9 

55.0 

45.0 

1.2 

22.0 

96.3 

3.7 

.7 

12.4 

93.1 

6.9 

1.2 

12.6 

68.6 

31.4 

1.1 

15.0 

54.5 

45.5 

1.0 

16.4 

SOURCES:  University  of  Toronto  data  for  Men  and  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  of  Toronto  data  for  Aboriginal  Peoples 
and  Visible  Minorities  are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1992.  External  data  are  drawn  from  CEIC  Availability  Reports,  1988. 

NOTES:  (1)  Data  on  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation)  are  reported  in  Table  4(a). 

(2)  Totals  reported  for  external  availability  data  include  only  those  Major  Occupational  Groups  (SOC)  represented  in  the  University  of  Toronro  Workforce. 

(3)  Values  of  less  than  3 for  Aboriginal  Peoples  and  Visible  Minorities,  which  arc  based  on  the  Survey  responses,  have  been  suppressed  to  protect  confidentiality. 
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Table  4(a) 

REPRESENTATION  OF  PERSONS  WITH  DISABILITIES  WITHIN  THE  UNIVERSITY  OF  TORONTO 
UNIONIZED  STAFF  WITHIN  ABELLA  CATEGORY  (INCLUDING  LOCAL  AND  PROVINCIAL  AVAILABIL- 
ITY DATA  FOR  ALL  MAJOR  OCCUPATIONAL  GROUPS  IN  THOSE  EXTERNAL  WORKFORCES) 


UNIVERSITY  OF  TORONTO  WORKFORCE 


ABELLA 

EMPLOYMENT  EQUITY 
OCCUPATIONAL  GROUPS 

Total  # 

Men 

Women 

Total 

Survey 

Respondents 

Persons  with 

Disabilities 

# 

% 

# 

% 

Change 
in  % 

# 

% 

Change 
in  % 

04 

Semi-Professionals  & Technicians 

19 

9 

47.4 

10 

52.6 

5.2 

13 

** 

** 

** 

05 

Supervisors 

1 

1 

100.0 

0 

.0 

0.0 

0 

** 

** 

** 

06 

Foremen/women 

7 

6 

85.7 

1 

14.3 

14.3 

5 

** 

** 

** 

07 

Clerical  Workers 

358 

145 

40.5 

213 

59.5 

-1.5 

249 

18 

7.2 

.2 

09 

Service  Workers 

136 

88 

64.7 

48 

35.3 

-2.9 

77 

5 

6.5 

-5 

10 

Skilled  Crafts  and  T rades  Workers 

259 

237 

91.5 

22 

8.5 

0.2 

175 

11 

6.3 

“*7 

11 

Semi-skilled  Manual  Workers 

124 

121 

97.6 

3 

2.4 

-2.5 

93 

10 

10.8 

2.8 

12 

Other  Manual  Workers 

412 

183 

44.4 

229 

55.6 

-0.1 

280 

27 

9.6 

.9 

TOTALS 

1316 

790 

60.0 

526 

40.0 

-0.4 

892 

73 

8.2 

.5 

EXTERNAL  AVAILABILITY  STATISTICS 

Persons  with  Disabilities 

Aged  15-64  Who  Worked  Anytime 

Between  1981  and  1986 

Toronto 

Ontario 

% 

% 

n/a 

3.8 

6.8 

6.4 

n/a 

5.4 

4.2 

4.0 

5.2 

7.7 

n/a 

7.1 

9.8 

9.5 

7.1 

7.3 

4.7 

5.4 

SOURCES:  University  of  Toronto  data  for  Men  and  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  of  Toronto  data  for 
Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation)  are  drawn  from  the  Employment  Equity  Workforce  Survey, 
updated  to  April  30,  1992.  External  data  are  drawn  from  Statistics  Canada,  1986  Health  Activity  Limitation  Survey,  as  given  in  CEIC  Availability 
Reports,  1988. 


NOTES:  (1)  Values  of  less  than  3 for  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation),  which  are  based  on 
Survey  responses,  have  been  suppressed  to  protect  confidentiality. 

(2)  External  availability  data  for  the  Toronto  region  are  unavailable  for  some  Abella  categories. 


Table  5 

REPRESENTATION  OF  NEW  HIRES  IN  THE  UNIVERSITY  OF  TORONTO  WORKFORCE 
BY  DESIGNATED  GROUP  AND  STAFF  CATEGORY  FOR  PERIOD  MAY  1991  TO  APRIL  1992, 
COMPARING  REPRESENTATION  OF  THOSE  HIRED  TO  REPRESENTATION 
IN  WORKFORCE  AND  STAFF  CATEGORY 


Women 

Aboriginal  Peoples 

% of 

% of 

% of 

% of 

STAFF  CATEGORY 

Workforce 

New  Hires 

Workforce 

New  Hires 

Faculty 

23.9 

33.8 

0.1 

0.0 

Professional  Librarians 

78.4 

85.7 

0.0 

0.0 

Administrative,  Non-unionized 

67.2 

67.9 

0.2 

0.8 

Unionized 

40.0 

24.1 

0.9 

0.0 

ALL  STAFF 

46.7 

50.8 

0.3 

0.5 

Visible  Minorities 


%of 

Workforce 

% of 

New  Hires 

9.9 

17.6 

10.4 

66.7 

20.9 

24.5 

18.5 

6.5 

16.3 

21.2 

Persons  with  Disabilities 


% of 

Workforce 

% of 

New  Hires 

3.9 

2.1 

5.6 

0.0 

4.5 

2.4 

8.2 

0.0 

4.8 

2.1 

SOURCES:  University  of  Toronto  data  for  Women  are  drawn  from  personnel  records  as  at  April  30,  1992. 

University  of  Toronto  data  for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on 

Long  Term  Disability  and  Workers'  Compensation)  are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1992. 

Note:  New  Hires  are  defined  as  employees  hired  externally,  i.e.,  from  outside  University  ofToronto,  for  May  1,  1991  to  April  30,  1992  inclusive. 


Table  6 


REPRESENTATION  OF  TERMINATIONS  IN  THE  UNIVERSITY  OF  TORONTO  WORKFORCE  BY  DESIGNATED 
GROUP  AND  STAFF  CATEGORY  FOR  PERIOD  MAY  1991  TO  APRIL  1992,  COMPARING 
OF  THOSE  TERMINATED  TO  REPRESENTATION  IN  WORKFORCE  AND  STAFF  CATEGORY 


Women 

% of 

% of 

STAFF  CATEGORY 

Workforce 

Terminations 

Faculty 

23.9 

25-2 

Professional  Librarians 

78.4 

62.5 

Administrative,  Non-unionized 

67.2 

64.2 

Unionized 

40.0 

25.9 

ALL  STAFF 

46.7 

47.2 

Visible  Minorities 

% of 

% of 

Workforce 

Terminations 

9.9 

16.3 

10.4 

0.0 

20.9 

13.4 

18.5 

11.0 

16.3 

13.6 

Aboriginal  Peoples 

% of 

% of 

Workforce 

Terminations 

0.1 

0.0 

0.0 

0.0 

0.2 

0.2 

0.9 

0.0 

0.3 

0.1 

Persons  with  Disabilities 

% of 

% of 

Workforce 

Terminations 

3.9 

3.1 

5.6 

25.0 

4.5 

5.4 

8.2 

7.6 

4.8 

5.3 

SOURCES:  University  ofToronto  data  for  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  ofToronto  data  for  Aboriginal 
Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation)  are  drawn  from  the 
Employment  Equity  Workforce  Survey,  updated  to  April  30,  1992. 

Note:  Terminations  include  expiry  of  appointment,  resignation  to  accept  other  employment,  resignation  at  the  expiry  of  a leave 

of  absence,  resignation  for  personal  reasons,  early  or  regular  retirement,  discharge  and  death,  for  the  period  May  1,  1991  to  April  30,  1992  inclusive. 
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Table  7 


RFPRESENTA' TION  OF  PROMOTIONS  OF  UNIVERSITY  OF  TORONTO  ADMINISTRATIVE,  NON-UNIONIZED  STAFF 
BY  DESEED  GROUP  TOR  PERIOD  MAY  1991  TO  APRIL  1992,  COMPARING  REPRESENTATION  OFTHOSE  PROMOTED  TO 
REPRESENTATION  IN  STAFF  CATEGORY 


STAFF  CATEGORY 

Administrative,  Non-unionized 


# of 
People 

# of  Survey 
Respondents 

Aboriginal 

Peoples 

Visible 

Minorities 

W 

Persons 
ith  Disabilities 

# 

%of 

% of 

# 

Promoted 

% of 
Promoted 

% of 

Workforce 

# 

Promoted 

% of 
Promoted 

% of 

Workforce 

# 

Promoted 

% of 
Promoted 

% of 

Workforce 

96 

73 

76.0 

67.2 

87 

- 

** 

** 

17 

19.5 

20.9 

4 

4.6 

4.5 

SOURCES:  University  ofToronto  data  for  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  of  Toronto  datafor  Aboriginal  Peoples,  Visible  Minorities 

and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation)  are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1992. 


NOTES:  (1)  A promotion  is  defined  as  a move  into  a higher  salary  range  and  includes  both  inter-  and  intra-departmental  promotions,  for  the  period  May  1,  1991  to  April  30,  1992  inclusive. 

One  person  received  two  promotions  in  the  rime  period  covered,  and  has  been  counted  twice. 

(2)  Values  of  less  than  3 for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers  Compensation), 
which  are  based  on  the  Survey  responses,  have  been  suppressed  to  protect  confidentiality. 


Table  8 


TRAINING  PROVIDED  TO  UNIVERSITY  OF  TORONTO  ADMINISTRATIVE  NON-UNIONIZED  STAFF  BY  DESIGNATED  GROUP  FOR  PERIOD 
JULY  1991  TO  APRIL  1992,  COMPARING  REPRESENTATION  OF  THOSE  RECEIVING  TRAINING  TO  REPRESENTATION  IN  STAFF  CATEGORY 


STAFF  CATEGORY 

Administrative,  Non-unionized 


# of 
People 
Receiving 

# of  Survey 
Respondents 
Receiving 
Training 

Aboriginal 

Peoples 

Visible 

Minorities 

W 

Persons 
ith  Disabilities 

# 

% of 
Trained 

% of 

Workforce 

# 

Trained 

% of 
Trained 

% of 

Workforce 

# 

Trained 

% of 
Trained 

% of 

Workforce 

# 

Trained 

% of 
Trained 

% of 

Workforce 

459 

375 

81.7 

67.2 

430 

« 

** 

** 

114 

26.5 

20.9 

13 

3.0 

4.5 

SOURCES:  University  ofToronto  data  for  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  ofToronto  data  for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with 
Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation)  are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30, 1992. 

Notes:  (1)  Training  records  are  drawn  from  Staff  Planning  and  Development,  July  1,  1991  to  April  30,  1992  inclusive.  The  numbers  represent  people  taking  at  least  one  course. 

(2)  Values  of  less  than  3 for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation), 
which  are  based  on  the  Survey  responses,  have  been  suppressed  to  protect  confidentiality. 


Table  8(a) 


Non-Computer  Courses 
at  SCS  Only 


STAFF 

Faculty 

Professional  Librarians 
Administrative,  Non-unionized 
Unionized 

ALL 

Computer  Courses  at  SCS  Only 


STAFF 

Faculty 

Professional  Librarians 
Administrative,  Non-unionized 
Unionized 

ALL 


UNIVERSITY  OF  TORONTO  STAFF:  SCHOOL  OF  CONTINUING  STUDIES  COURSE  REGISTRATIONS  BY  DESIGNATED  GROUP  WITHIN 
STAFF  CATEGORY  FOR  THE  PERIOD  MAY  1991  TO  APRIL  1992,  COMPARING  REPRESENTATION  OF  THOSE  REGISTERING  FOR 
TRAINING  TO  REPRESENTATION  IN  WORKFORCE 


# of 

Aboriginal 

Visible 

Persons  with 

Women 

Survey 

Peoples 

Minorities 

Disabilities 

People 

# 

% of 

% of 

Respondents 

# 

%of 

%of 

It 

% of 

% of 

# 

% of 

% of 

Registrants 

Workforce 

Registering 

Registering 

Registrants 

Workforce 

Registering 

Registrants 

Workforce 

Registering 

Registrants 

Workforce 

81 

8 

40 

8 

49.4 

100.0 

23.9 

78.4 

70 

8 

** 

** 

** 

** 

^9 

12.9 

** 

9.9 

** 

** 

** 

** 

** 

276 

226 

81.9 

67.2 

242 

** 

** 

** 

75 

31.0 

20.9 

n 

4.5 

4.5 

26 

10 

38.5 

40.0 

18 

** 

** 

** 

5 

27.8 

18.5 

++ 

391 

284 

72.6 

46.7 

338 

3 

0.9 

0.3 

89 

26.3 

16.3 

13 

3.8 

4.8 

# of 

Aboriginal 

Visible 

Persons  with 

Survey 

Peoples 

Minorities 

Disabilities 

People 

# 

% of 

% of 

Respondents 

# 

% of 

% of 

tt 

% of 

%of 

# 

%of 

% of 

Registrants 

Workforce 

Registering 

Registering 

Registrants 

Workforce 

Registering 

Registrants 

Workforce 

Registering 

Registrants 

Workforce 

24 

11 

45.8 

23.9 

19 

** 

** 

** 

3 

15.8 

9.9 

** 

** 

« 

37 

30 

81.1 

78.4 

32 

** 

** 

** 

3 

9.4 

10.4 

** 

** 

267 

213 

79.8 

67.2 

232 

** 

** 

** 

59 

25.4 

20.9 

12 

5.2 

4.5 

118 

84 

71.2 

40.0 

94 

** 

** 

** 

48 

51.1 

18.5 

5 

5.3 

8.2 

446 

338 

75.8 

46.7 

377 

3 

0.8 

0.3 

113 

30.0 

16.3 

19 

5.0 

4.8 

SOURCES:  University  ofToronto  data  for  Women  arc  drawn  from  personnel  records  as  at  April  30,  1992.  University  ofToronto  data  for  Aboriginal  Peoples,  Visible  Minorities, 

and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation)  are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1992. 

Notes:  (1)  Course  registrations  are  drawn  from  University  ofToronto  School  of  Continuing  Studies  records.  May  1,  1991  to  April  30,  1992  inclusive.  Numbers  represent  people  registering  for  at  least  one  course. 

(2)  Values  of  less  than  3 for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation),  which  are  based  on  the  Survey 
responses,  have  been  suprcsseato  protea  confidentiality. 


Table  9 


REPRESENTATION  OF  UNIVERSITY  OF  TORONTO  FACULTY  BY 
DESIGNATED  GROUP  AND  RANK 


Total  # 

# 

Men 

% 

Men 

# 

Women 

% 

Women 

Total 

Survey 

Respondents 

Aboriginal 

Peoples 

Visible 

Minorities 

Persons  with 
Disabilities 

# 

% 

# 

% 

# 

% 

Professor 

1146 

1046 

91.3 

100 

8.7 

888 

** 

** 

63 

7.1 

51 

5.7 

Associate  Professor 

752 

592 

78.7 

160 

21.3 

574 

** 

** 

35 

6.1 

25 

4.4 

Assistant  Professor 

734 

504 

68.7 

230 

31.3 

537 

** 

** 

60 

11.2 

12 

2.2 

Lecturer 

131 

69 

52.7 

62 

47.3 

76 

** 

** 

11 

14.5 

** 

** 

Senior  Tutor 

156 

73 

46.8 

83 

53.2 

117 

** 

** 

13 

11.1 

3 

2.6 

Tutor/ Instructor 

141 

51 

36.2 

90 

63.8 

107 

** 

** 

7 

6.5 

** 

** 

TOTALS 

3060 

2335 

76.3 

725 

23.7 

2299 

3 

0.1 

189 

8.2 

91 

4.0 

SOURCES:  University  ofToronto  data  for  Men  and  Women  are  drawn  from  personnel  records  as  at  April  30,  1992.  University  ofToronto  data 
for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers'  Compensation) 
are  drawn  from  the  Employment  Equity  Workforce  Survey,  updated  to  April  30,  1992. 

Note:  Values  of  less  than  3 for  Aboriginal  Peoples,  Visible  Minorities  and  Persons  with  Disabilities  (including  those  on  Long  Term  Disability  and  Workers' 
Compensation),  which  are  based  on  the  Survey  responses,  have  been  suppressed  to  protect  confidentiality. 
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Child  Care 


Taking  Time  to  Care 

Opening  the  campus  day  care  door  means  opening  the  door  of  education  to  all 

By  Suzanne  Soto 


D 


USHING  VIGOROUSLY  ON  HER  BICYCLE’S 
pedals,  Professor  Rebecca  Comey  of  the 
Department  of  Philosophy  rushed  home  to 
her  infant  son  Emilio.  The  four-month-old 
baby,  in  the  care  of  a sitter,  was  still  nursing. 
Comey,  who  had  just  finished  teaching  a 
two-hour  fourth-year  class,  was  exhausted  but  determined  to 
reach  Emilio  on  time  for  his  next  feeding. 

Nearly  a year  later  she  describes  the  frenzy  of  activity  that  ac- 
companied the  end  of  her  maternity  leave  and  her  resumption 
of  full-time  work  as  “really  quite  crazy.”  Most  of  her  research, 
class  preparation  and  marking  was  done  at  home  but  she  still 
had  to  contend  with  the  baby’s 
rigorous  feeding  schedule,  the 
seemingly  endless  arrange- 
ments with  child  care  givers 
and  the  fatigue  of  trying  to 
successfully  juggle  parenthood 
and  career.  “I  really  had  to 
scramble.” 

She  still  does  at  times  but 
says  things  have  worked  out 
very  well,  thanks  in  part  to  a 
permanent  babysitter.  While 
emphasizing  that  she  feels 
very  fortunate  to  have  both 
the  financial  security  and  job 
flexibility  to  do  much  of  her 
work  at  home  — a “luxury” 
that  most  staff  members  and 
students  do  not  have  — she 
says  even  she  could  benefit 
from  part-time  child  care  ser- 
vices if  they  were  offered  on 
the  St.  George  campus. 

“It  would  be  very  helpful  to 
me,”  Comey  says.  “But  for 
students  it  could  be  tremen- 
dously useful.  It  means  one 
could  work  at  the  library  for  a 
couple  of  hours  without  hav- 
ing to  worry  about  where  your 
child  is  going  to  be.” 

There  are  five  child  care  facilities  at  the  University  but  only 
the  Erindale  College  Child  Care  Resource  Centre  provides 
supervision  on  a part-time,  drop-in  basis  and  only  for  up  to  eight 
children  at  a time.  Campus  parents  need  “a  range  of  part-time, 
emergency  and  ‘atypical  hours’  services,”  stated  Lois  Reimer,  for- 
mer status  of  women  officer,  in  a child  care  report  last  year  com- 
missioned by  the  Human  Resources  Department.  Parents  also 
want  expanded  care  for  infants  or  children  less  than  six  months 
old.  Of  the  184  child  care  spaces  now  available  on  the  three  cam- 
puses only  23  are  dedicated  to  infants,  a situation  Reimer  called 
“woefully  inadequate.” 

Her  report  also  points  out  that  women,  still  considered  the 
primary  child  care  givers,  comprise  approximately  65  percent 
of  the  University’s  administrative  staff,  55  percent  of  students 
and  20  percent  of  faculty.  Unfortunately,  it  adds,  these  women 
“tend  to  be  concentrated  in  the  lower  ranks  and  salary  ranges 
and  many  find  the  costs  of  full-time  licensed  day  care  pro- 
hibitive.” This  can  result  in  fewer  and  possibly  less  accommo- 
dating day  care  options,  which  often  has  “an  adverse  impact 


on  their  participation  and  advancement  in  the  workplace. 

Reimer’s  recommendations  range  from  maintaining  the  sta- 
tus quo  (due  to  budgetary  constraints)  to  rewriting  policies  to 
take  into  account  employees’  on-the-job  needs  as  well  as  fam- 
ily responsibilities.  Professor  Michael  Finlayson,  vice-presi- 
dent (human  resources),  has  circulated  the  report  among  senior 
administrators  and  met  with  student,  staff  and  faculty  organi- 
zations. Based  on  these  consultations,  he  says,  the  administra- 
tion plans  to  address  two  key  problems:  the  lack  of  part-time 
and  infant  care  and  the  need  for  a “family  care  adviser”  — 
someone  to  promote  awareness  of  child  care  issues  on  campus 
and  help  parents  find  suitable  services  and  information. 


Student  Javier  Pinto  readies  son  Tomas  for  the  trip  home  from  the  Margaret  Fletcher  Day  Care  Centre. 

The  University  is  proposing  a new  centre  at  40  Sussex  Ave. 
that  would  offer  part-time  care  for  up  to  15  children,  six  of  whom 
would  be  infants.  The  director  would  also  be  the  University’s 
family  care  adviser.  Approximately  $65,000  would  be  required 
to  renovate  the  building,  now  housing  the  Department  for  the 
Study  of  Religion;  annual  operating  costs  would  be  about 
$150,000.  To  keep  costs  down  initially,  Finlayson  says  the 
centre  would  not  be  licensed  under  the  province’s  day  nurseries 
act.  “If  we  had  it  licensed,  it  would  cost  us  a small  fortune  to 
equip,”  he  told  members  of  University  Affairs  Board  in 
November.  The  target  opening  date  would  be  in  the  fall. 

The  new  centre  would  bring  to  four  the  number  of  child  care 
facilities  on  the  St.  George  campus.  The  Campus  Co-opera- 
tive Community  Day  Care  Centre  opened  in  1970,  followed  four 
years  later  by  the  Margaret  Fletcher  Day  Care  Centre.  In  the 
fall  of  1978  the  Ontario  Institute  for  Studies  in  Education 
launched  the  Kidspace  Day  Care.  At  Scarborough  College  the 
N’Sheemaehn  Child  Care  Centre  opened  in  1990,  followed  by 
Erindale’s  resource  centre  one  year  later.  The  University  charges 


no  rent  and  subsidizes  costs  such  as  utilities,  renovations  and 
repairs.  Parents  pay  from  $4  an  hour  for  part-time  care  of  a child 
over  18  months  old  at  Erindale  to  $970  a month  for  an  infant 
at  Scarborough.  The  provincial  government  subsidizes  some 
parents. 

Sitting  on  a plastic  child’s  chair  at  the  Margaret  Fletcher  cen- 
tre while  his  two  children  play  nearby,  graduate  student  Lloyd 
Sciban  commends  the  University’s  decision  to  act  on  some  of 
Reimer’s  suggestions.  Sciban  and  his  wife  Shu-ning,  both  en- 
rolled in  the  Department  of  East  Asian  Studies’  graduate  pro- 
gram, are  the  parents  of  five-year-old  Rowan  and  three-year- 
old  Rya.  The  couple  has  relied  for  years  on  the  centre  to  provide 

child  care,  allowing  them  to 
pursue  full-time  studies,  work 
as  teaching  assistants  and  carry 
out  research  activities.  “We 
would  probably  not  use  part- 
time  day  care  but  I think  the 
concept  is  very  good,”  he  says. 
“A  part-time  system  would 
allow  many  single  parents  who 
want  day  care  but  can’t  get  it 
at  the  present  time  to  come 
into  the  system  because  it 
wouldn’t  be  as  economically 
restrictive.” 

Jose  Sigouin,  a research 
grants  officer  in  the  Office  of 
Research  Services  who  was 
consulted  regarding  Reimer’s 
report,  feels  it  is  time  the 
University  addresses  the  child 
care  needs  of  student  parents. 
“As  a university  we  have  a 
mandate  to  provide  education 
and  accessibility  to  education. 
In  terms  of  accessibility,  we 
have  to  bring  in  child  care  be- 
cause for  women  and  older 
students,  that  is  a problem.” 
Sigouin,  whose  two  young- 
sters are  enrolled  in  an  off- 
campus  centre,  believes  that  a 
family  care  adviser  could  help  staff  in  finding  appropriate  care 
as  well  as  information  on  subsidies  and  other  resources.  “Now, 
people  ask  colleagues,  make  a lot  of  phone  calls  and  often  they 
get  the  wrong  information.” 

While  most  of  those  who  were  consulted  are  extremely 
pleased  with  Finlayson’s  plans,  Sigouin  says,  some  wonder  if  the 
University  will  have  sufficient  funds  for  the  initiatives  follow- 
ing lower-than-expected  transfer  payments.  Others,  particularly 
members  of  the  U of  T Staff  Association,  are  worried  about  the 
unlicensed  nature  of  the  proposed  centre.  “Part  of  the  defini- 
tion of  quality  day  care  is  that  a centre  meet  all  of  the  govern- 
ment regulations,”  she  says.  “We  have  great  reservations  about 
supporting  something  that  is  not  licensed  from  the  start.” 

Finlayson  says  the  centre  is  still  in  the  planning  stage  and  no 
decisions  have  yet  been  made  but  there  is  a great  need  for  such 
a facility.  “There  is  no  doubt  that  the  financial  position  of  the 
University  makes  this  very  difficult.  On  the  other  hand,  we  can’t 
just  sit  on  our  hands  and  do  nothing.  I intend  to  proceed  with 
it  and  see  if  somehow  we  can  find  the  money.” 
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JEWEL  RANDOLPH 
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Mediterranean  specialties  include  cous  cous,  lamb,  hummus,  falafel,  tabbouleh,  vegetarian  pasta  & seafood. 

Open  daily  'til  11p.m.  • Sunday  brunch  • Group  reservations  • Fully  licensed  • 124  Harbord  St.  961-3404 

J 

D.  SHUTER 
ROBES  LTD. 

26  Duncan  St.  Fifth  Floor 
Toronto,  Ontario  M5V  2B9 
(416)  977-3857 

Academic  Robes  and  Hoods 
Authorized  Robe  makers  to 
University  of  Toronto 


Computer  Courses 


for 

FACULTY,  STAFF  AND  GRADUATE  STUDENTS 


Introduction  to  dBASE  IV 
Introduction  to  Excel  on  the  Macintosh 
Introduction  to  Lotus  1-2-3 
HyperCard  Seminar 
Introduction  to  the  Macintosh 
Microsoft  Word  on  the  Macintosh 


Introduction  to  DOS 
Introduction  to  SAS  on  the  PC 
Intermediate  SAS-Statistics 
Introduction  to  the  PC 
Introduction  to  WordPerfect  5.1 
Advanced  WordPerfect  5.1  Topics 


SMALL  CLASS  S/ZFS  AND  COA/TTNU/NO  SUPAORT  AE7ER  TTTE  COURSES 


To  find  out  about  course  dates  and  registration  procedures,  or  to  book  a place  in  any 
of  these  courses,  please  contact  Irene  Rosiecki,  UTCC  Education  Coordinator,  at  978- 
4565. 

Un/versttv  of  Toronto  Comput/ng  and  commun/cat/ons  4 Bancroft  Avenue 


Assistant  Professors(3) 


The  Department  of  Health  Administration  at  the  University  of  Toronto  invites  applica- 
tions for  tenure-track  positions  at  the  Assistant  Professor  level.  Suitable  applicants  will 
have  a Ph.D.  or  equivalent  in  one  of  the  health  administration  related  disciplines,  such 
as  management  information  systems,  finance,  organizational  behaviour,  political  sci- 
ence or  health  policy.  Prior  teaching  and  research  experience  is  essential.  Successful 
candidates  will  be  expected  to  participate  in  the  educational  programs  and  research 
activities  of  the  Department  of  Health  Administration.  Knowledge  of  the  Canadian  field 
of  health  management  and  health  policy  would  be  an  asset.  Excellent  communication 
skills  and  interpersonal  skills  are  essential.  Salary  is  at  the  Assistant  Professor  level. 
Effective  date  of  appointment  is  1 July, 1993. 

Interested  applicants  are  asked  to  send  their  resume  and  the  names  of  three  referees 
to: 

Dr.  Peggy  Leatt 

Professor  and  Chair 

Department  of  Health  Administration 

University  of  Toronto 

McMurrich  Bldg  - 2nd  Floor 

12  Queen's  Park  Crescent  West 

Toronto,  Ontario  M5S  1A8 

Closing  date  for  receipt  of  applications  is  28  February,  1993. 

The  University  of  Toronto  encourages  applications  from  qualified  women  and  men, 
members  of  visible  minorities,  aboriginal  peoples  and  persons  with  disabilities. 

In  accordance  with  Canadian  Immigration  requirements,  this  advertisement  is  directed 
firstly  to  Canadian  citizens  and  permanent  residents. 


Department  of  Political  Science 
University  of  Toronto 

REMEMBERING 

ALLAN  BLOOM 


Reminiscences  by 
colleagues  and  students: 

Stefan  Dupre 
Donald  Forbes 
Clifford  Orwin 
Robin  Roger 

Thursday,  January  14  at  7:30  p.m. 

Council  Chamber  (Room  400) 
Alumni  Hall,  St.  Michael's  College 
121  St.  Joseph  Street 

(Just  east  of  Queen's  Park  Circle  & 1 block 
north  of  Wellesley) 


Free  Science  Lectures 

1993  Winter  Series 

Sundays  at  3 p.m. 

J.  J.  R.  Macleod  Auditorium,  Medical  Sciences  Building 
University  of  Toronto 

(Former  Medical  Science  Auditorium  - Queen's  Park  at  College-Street) 


January  24  Measuring  the  expansion  Wendy  L.  Freedman 
rate  and  size  of  Observatories  of  the  Carnegie 

the  universe  Institution  of  Washington, 

Pasadena,  CA. 


January  31  Carbon  cages:  neither 
graphite  nor  diamond 


Martin  Moskovits 

Department  of  Chemistry 
University  of  Toronto 


February  7 German  Jews  yesterday 
and  today:  the  case  of 
physicians  and  patients 


Michael  H.  Kater 

Department  of  History 
York  University 


February  14  Finding  the  Lost  Squadron: 
a Canadian  geophysical 
success  story 


W.  R.  Thuma 

Vice-President, 
Urtec  Instruments  Ltd. 


February  21 


Transplantation  of  the 
biological  clock 


Martin  Ralph 

Department  of  Psychology 
University  of  Toronto 


February  28  What's  hot  and  new  in  1892?  Bert  S.  Hall 

Institute  for  the  History  and 
Philosophy  of  Science  and  Technology, 
University  of  Toronto 


March  7 


Light  aircraft  design 


Chris  Heintz 

President,  Zenair  Ltd. 


March  14  Energy  efficiency,  The  Hon. 

conservation,  and  Ontario's  Brian  A.  Charlton 
Green  Industries  Strategy  Minister  of  Energy 

Nick  Markettos 

Sr.  Policy  Advisor 


Royal  Canadian  Institute 

.bringing  science  to  Canadians  since  1849 

Call  928-2096  for  information 
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Lectures 


Yugoslavia  and  Canada’s  Role  in 
International  Peacekeeping. 

Wednesday,  January  13 
Major-General  Lewis  MacKenzie.  1017 
Wilson  Hall,  New  College.  2 to  4 p.m. 
CREES  and  Canadian  Institute  of 
International  Affairs 


Seminars 


Identification  of  an  E.  coli  Factor 
That  May  Be  Involved  in 
Antitermination. 

Tuesday,  January  12 

Jeremy  Mogridge,  Department  of 
Molecular  & Medical  Genetics. 
Suppressors  of  Mutations 
AffectingJe/M-l,  a Sex 
Determining  Gene  in  C.  elegans. 
Ian  Chin  Sang,  Department  ofMolecular 
& Medical  Genetics.  4279  Medical 
Sciences  Building.  2 p.m.  Molecular  & 
Medical  Genetics 


The  Middle  East  Peace  Process: 
At  a Dead  End? 

Thursday,  January  14 
Prof.  Salim  Tomari,  Birzeit  University. 
14057  Robarts  Library.  4 to  6 p.m.  Middle 
East  & Islamic  Studies  and  IIP 

Problems  of  Survey  Research  in  a 
Hostile  Environment. 

Friday,  January  15 

Prof.  Salim  Tomari,  Birzeit  University. 
14057  Robarts  Library.  10  am.  to  12  noon. 
Middle  East  & Islamic  Studies  and  IIP 

Global  Warming  in  Retrospect. 

Tuesday,  January  1 9 

Prof.  Em.  F.  Kenneth  Hare,  Trinity 
College.  2080  South  Building,  Erindale 
College.  6 p.m. 

The  Roman  Theatre  at  Carthage. 

Wednesday,  January  20 

Prof.  Karen  Ros,  Department  of  Fine  Art. 
McLaughlin  Planetarium.  5:15  p.m. 
Archaeological  Institute  of  America,  Toronto 
Society 

Spectacle. 

Monday,  January  25 

Bruce  Mau,  Toronto;  architecture  spring 
lecture  series.  Room  102, 230  College  St. 
7 p.m.  Architecture  & Landscape  Architecture 
and  Architecture  Students  Union 


COLLOQUIA 


The  Lady  Botanists  and  the 
Professionals:  The  Botanical 
Correspondence  ofMargaret 
Gatty. 

Wednesday,  January  13 
Prof.  Susan  Drain,  Mount  St.  Vincent 
University,  visiting  scholar,  Northrop  Frye 
Research  Centre.  304  Victoria  College. 
4:10  p.m.  IHPST 

Two-Dimensional  Electron 
Solid:  From  Wigner’s  Predictions 
to  Current  Experiments. 

Thursday,  January  14 
Marie  D’lorio,  NRC.  102  McLennan 
Physical  Laboratories.  4:10  p.m.  Physics 

The  Masculine  Millennium: 
Myths  of  Transcendence  in 
Modem  Technology. 

Wednesday,  January  20 
Prof.  David  F.  Noble,  York  University. 
304  Victoria  College.  4:10  p.m.  IHPST 

Likeness  and  Difference  in 
Berkely. 

Thursday,  January  21 

Prof.  Margaret  Wilson,  Princeton 
University.  179  University  College.  4 p.m. 
Philosophy 


Establishing  the  Product-Process 
Linkage:  The  Challenge  to  the 
Process  Engineer. 

Wednesday,  January  13 

Prof.  J.  Keith  Brimacombe,  University  of 
British  Columbia  119  Wallberg  Building. 
12:30  p.m.  Chemical  Engineering 15 Applied 
Chemistry 

Psychosomatic  Illness  in  the 
18th  Century. 

Wednesday,  January  13 

Prof.  John  P. Wright,  University  of 
Western  Ontario;  Hannah  seminar  for 
the  history  of  medicine.  237  FitzGerald 
Building.  4 to  6 p.m. 

Eastern  Sages  and  Western 
Fakes. 

Friday,  January  15 
Prof.  David  Potter,  University  of  Michigan. 
152  University  College.  3:10  p.m.  Classical 
Studies 

Skeletal  Muscle  Ischemia 
Reperfusion:  Functional 
Significance. 

Monday,  January  18 

Prof.  Nancy  H.  McKee,  Department  of 
Surgery.  330  Clara  Benson  Building.  3:30 
to  5:30  p.m.  Physical  15 Health  Education 

Human  Transposable  Elements. 

Monday,  January  1 8 

Dr.  Haig  Kazazian,  Jr.,  Johns  Hopkins 
University  School  of  Medicine.  4279 
Medical  Sciences  Building.  4 p.m. 
Molecular  15  Medical  Genetics 

Gene  Targeting  of  HOX10  and 
ROMl:  Two  Genes  Implicated 
in  the  Development  of  the 
Vertebrate  Retina. 

Tuesday,  January  1 9 

Geoffrey  Clarke,  Department  ofMolecular 
8c  Medical  Genetics.  4279  Medical 
Sciences  Building.  2 p.m.  Molecular  (5 
Medical  Genetics 

Control  and  Recovery  of  Volatile 
Halogenated  Hydrocarbon 
Emissions  Such  As  CFC’s 
Utilizing  Advanced  Molecular 
Sieve  Adsorption. 
Wednesday,  January  20 

Dusanka  Filipovic,  Halozone  Recycling 
Inc.  119  Wallberg  Building.  12:30  p.m. 
Chemical  Engineering  15  Applied  Chemistry 

Stabilization  and  Transformation 
in  Poland. 

Thursday,  January  21 

Prof.  Zbigniew  Fallenbuchl,  University  of 
Windsor,  round-table  on  economic  change 
in  eastern  Europe  and  the  former  Soviet 
Union.  3050  Sidney  Smith  Hall.  2 to  4 p.m. 
CREES 

Genetic  Variation, 
Differentiation  & Speciation  in 


Bryophytes  as  Revealed  by 
Isozyme  Markers. 

Friday,  January  22 

Prof.  Robert  Wyatt,  University  of  Georgia. 
B142  Earth  Sciences  Centre.  3:30  p.m. 
Botany 

Molecular  Genetics  of  Neural 
Specificity  in  C.  elegans. 

Monday,  January  25 
Prof.  David  Miller,  Duke  University 
School  of  Medicine.  4 p.m.  Molecular  & 
Medical  Genetics 

German  Unification: 

Hopes  and  Fears. 

Monday,  January  25 

Prof.  Volker  Granson,  Centre  for 
International  Studies.  George  IgnatiefF 
Theatre,  15  Devonshire  Place.  4:30  p.m. 
International  Studies 


Meetings  & 
Conferences 


Business  Board. 

Monday,  January  11 
Council  Chamber,  Simcoe  Hall.  5 p.m. 

University  Affairs  Board. 

Tuesday,  January  12 
Council  Chamber,  Simcoe  Hall.  4 p.m. 

From  Racism  to  Fascism?  The 
Political  Culture  of  Germany 
after  Unification. 

Friday,  January  15  and 
Saturday,  January  1 6 
First  session  Jan.  15, 205  Claude  T.  Bissell 
Building,  140  St.  George  St.;  remainder  of 
conference,  Koffler  Institute  for  Pharmacy 
Management,  569  Spadina  Ave. 
Registration  required. 

Friday,  January  15 

Racism  and  Neo-Nationalism  after  the 
Cold  War:  Germany  and  the  European 
Context. 

German  Inner  and  Outer  Transformations 
and  the  Background  of  History,  Civil  or 
Militant  Society?  Nation  and  Nationalism; 
Neo-Nationalism  in  Eastern  Europe  and 
in  the  New  Germany,  The  New  Right  in 
Italy  and  France.  9:15  am.  to  12:30  p.m. 

The  Re-emergence  of  the  Past  — and  the 
Future  of  German  Jewry. 

Becoming  Strangers:  Jews  in  East 
Germany  after  1989;  A Renaissance  of 
German  Jewry?  The  End  of  a Post-War 
Period  and  the  Re-emergence  of  a Past. 

1 to  5 p.m. 

Keynote  address:  Social  Surprises: 
Germany  in  Europe  — Three  Years  after 
the  Revolution,  Wolf  Lepenies,  Institute 
for  Advanced  Study,  Berlin.  6:15  to  8:15  p.m. 

Saturday,  January  1 6 
A Cultural  Shift  to  the  Right? 

Session  I:  Helke  Sander,  Befreier  und 
Befreite:  The  Film  and  the  Controversy, 
Literature  and  Society  Christa  Wolf  — 
Between  Resistance  and  Affirmation;  The 
New  Carpetbaggers:  German  Sociology 
after  1989.  10  a.m.  to  1 p.m. 

Session  II:  Women  in  the  New  Germany 
and  the  New  German  Woman;  The  West 
German  Media  and  Reunification; 
Cultural  Transitions  in  the  Former  GDR 

2 to  5 p.m.  International  Studies,  Sociology, 


DAAD  and  Goethe  Institut 

Committee  on  Academic 
Policy  & Programs. 

Wednesday,  January  20 

Council  Chamber,  Simcoe  Hall.  4 p.m. 


Music 


TRINITY  COLLEGE 
Choral  Evensong. 

Wednesday,  January  13 

Trinity  College  Chapel  Choir;  Robert 
Bell,  director.  Trinity  College  Chapel. 
5:30  p.m. 

Sunday,  January  1 7 

Trinity  College  Chapel  Choir,  Robert  Bell, 
director.  Trinity  College  Chapel.  4 p.m. 

Wednesday,  January  20 
Trinity  College  Chapel  Choir;  Robert 
Bell,  director.  Trinity  College  Chapel. 
5:30  p.m. 

FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 
Faculty  Artists  Series. 

Saturday,  January  16 

Amici;  Joaquin  Valdepenas,  clarinet;  David 
Hetherington,  cello;  Patricia  Parr,  piano 
with  Shalom  Bard,  clarinet;  Mark  DuBois, 
tenor;  Mark  Fewer,  violin;  Kathleen 
McLean  and  Aleksandar  Popovic,  bassoons; 
and  Joan  Watson  and  Darcy  McFadyen, 
horns.  Walter  Hall.  8 p.m.  Tickets  $15, 
students  and  seniors  $10. 

Thursday  Noon  Series. 

Thursday,  January  21 

Chamber  music  performed  by  student  en- 
sembles. Walter  Hall.  12:10  p.m. 

Opera  Tea. 

Thursday,  January  21 

An  afternoon  of  opera  and  tea.  MacMillan 
Theatre.  2 to  4 p.m.  Tickets  $15. 

Concert  Band  & Chamber 
Winds. 

Saturday,  January  23 

Stephen  Chenette,  conductor.  MacMillan 
Theatre,  8 p.m.  Tickets  $5. 

ROYAL  CONSERVATORY 
OF  MUSIC 

RCM  Wind  Ensemble  and  RCM 
Junior  Wind  Ensemble. 

Sunday,  January  1 7 

Richard  Blechta,  conductor.  Church  of 
the  Redeemer,  Bloor  St.  W.  at  Avenue 
Rd.  3 p.m.  Tickets  $4,  students  and 
seniors  $2. 

Royal  Conservatory  Orchestra. 

Friday,  January  22 
Jose-Luis  Garcia,  conductor.  Concert  Hall. 

8 p.m.  Tickets  $9,  students  and  seniors  $6. 


Plays  & 
Readings 


Ann  Tracy. 

Wednesday,  January  13 

Author  of  Winter  Hunger  reading  from 
her  work.  Hart  House  Library.  7:30  p.m. 
Library  Committee,  Hart  House 


SCHOOL  OF  ARCHITEC- 
TURE & LANDSCAPE 
ARCHITECTURE 
Paul  Amatuzzo. 

To  January  22 

Original  drawings  by  American  architect 
Paul  Amatuzzo.  The  Gallery,  230  College 
St  Hours:  Monday  to  Friday,  9 am.  to  5 pm. 

ROBARTS  LIBRARY. 
Brazilian  Engravings. 

To  January  30 

Highlights  the  engravings  of  Ligia 
Talombini  and  other  artists  living  in 
Brazilia.  Main  Display  Area.  Hours: 
Monday  to  Saturday,  9 a.m.  to  10  p.m.; 
Sunday,  1 to  10  p.m. 

THOMAS  FISHER  RARE 
BOOK  LIBRARY 
Please,  Sir,  I Want  Some  More. 

To  February  12 

Exhibition  of  the  works  of  Charles 
Dickens;  books  and  manuscripts,  pam- 
phlets and  broadsides  from  the  collection 
of  Dan  Calinescu,  celebrating  the  150th 
anniversary  of  Dickens’  visit  to  Toronto.  1st 
and  2nd  floors.  Hours:  Monday  to  Friday, 
9 a.m.  to  5 p.m. 


Miscellany 


Making,  Managing  and  Mocking 
Gender  ID. 

Monday,  January  18 

Earl  Reidy,  Humber  College;  lesbian  and 
gay  academic  forum.  Combination  Room, 
Trinity  College.  7 to  10  p.m.  Lesbian  & 
Gay  Studies 

Chinese  New  Year  Celebration. 

Thursday,  January  21 

Traditional  banquet.  Great  Hall,  Hart 
House.  12  noon  to  2 p.m. 

Memorial  Service. 

Thursday,  January  21 

Memorial  service  for  Elisabeth  Alfodi- 
Rosenbaum.  Chapel,  St.  Basil’s  Church,  St 
Michael’s  College.  6:15  p.m.  RSVP:  978- 
6596. 

The  World  Championship 
Experience. 

Sunday,  January  24 

Brunch  with  Paul  Beeston,  president  and 
CEO,  Toronto  Blue  Jays.  Spigel  Hall 
Dining  Room,  South  Building,  Erindale 
College.  10:30  a.m.  Tickets,  in  advance, 
$12,  residence  students  $7.  Information: 
828-5286/5214.  Erindale  College  Residence 
Dons 


Deadlines 


Please  note  that  information  for  Events  list- 
ings must  be  received  in  writing  at  The 
Bulletin  offices,  21  King’s  College  Circle,  2nd 
floor,  by  the  following  times: 

Issue  of  January  25,  for  events  taking  place 
Jan.  25  to  Feb.  8:  MONDAY,  JANUARY  11. 

Issue  of  Februaiy  8,  for  events  taking  place 
Feb.  8 to  22:  Monday,  January  25. 
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The  Faculty  Club 
41  Willcocks  Street 
Telephone: 
978-6325 


MONDAY  JANUARY  25,  1993  - FRIDAY  JANUARY  29,  1993 

Main  Dining  Room:  12:00  noon  2:00  p.m. 


SEAFOOD  WEEK  SPECIALS  U 


1.  Lobster  Newburg 


2.  Fettuccine  Monte  Carlo: 

Lobster  Meat  & Shrimp  in  an  Alfredo  Sauce 

3.  Cashmere  Shrimp: 

Jumbo  Shrimps  in  a Curry  Sauce, 

Pineapple  and  Mango  Chutney 

$8.95  Plus  Service  Charge,  G.S.T.  and  P.S.T. 
Members  and  Guests  Only 


n]  — 


_! 


January  12 
February  2 

March  2 
March  16 
March  30 
April  6 

April  13 


UNIVERSITY  OF  TORONTO 
Department  of  Computer  Science  Colloquia 

A Series  of  Distinguished  Lectures  on 

Computer  Science:  Its  Theory,  Practice, 
Applications  and  Implications 

January  - April  1993 

Songnian  Zhou,  University  of  Toronto 

Resource  Sharing  in  Large-Scale  Heterogeneous  Distributed  Systems 
David  Patterson,  University  of  California  at  Berkeley 
Terabytes  » Teraflops 

(Or  Why  Work  on  Processors  When  I/O  is  Where  the  Action  Is?) 

J.  Ian  Munro,  University  of  Waterloo 
The  Computational  Complexity  of  Data  Structures 

Laszlo  Babai,  University  of  Chicago  and  Eotvos  University 
Transparent  (Holographic)  Proofs 

Jim  Gray,  DEC  San  Francisco  Systems  Centre 
Building  Highly  Available  Systems 

Philip  Cox,  Technical  University  of  Nova  Scotia/TGS  Systems 
Applying  the  Power  of  Graphical  Interfaces  to  Software 
Design  and  Development 

Mark  Weiser,  Xerox  Palo  Alto  Research  Centre 
Ubiquitous  Computing 


This  lecture  series  is  sponsored  by  the  Department  of  Computer  Science  of  the  University  of  Toronto  and  by 
the  Information  Technology  Research  Centre  of  the  Province  of  Ontario. 

All  lectures  take  place  on  Tuesdays  from  11  a.m.  to  noon  in  Sandford  Fleming  1105, 10  King’s 
College  Road.  Refreshments  will  be  served  in  the  area  outside  SF1105  from  noon  to  12:30  p.m. 


— — 
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Friday,  January  22nd, 1993 
Reception  — 6:30  p.m.  Dinner  — 7 :30  p.m. 

Address  to  the  Haggis  by  Professor  Stewart  McLean 


MENU 


Relish  Tray 
Scotch  Broth  Haggis 
Prime  Rib  of  Beef 
Trifle 

Coffee  Tea  Sanka 

$24.95  + 15%  S.C.  + 7%  GST  + 8%  PST 

Once  again  Ernie  will  be  our  D.J.  for  the  evening 

The  Burns  Supper  is  a very  popular  Club  function. 

Please  make  your  reservations  early  to  avoid  disappointment  by 
calling  the  Club  office  at  978-6325.  9:00  a.m.  to  5:00  p.m. 

jgfe  the  faculty  club 

UNIVERSITY  OF  TORONTO 


41  Willcocks  Street 
Toronto,  Ontario  M5S  1C7 
Telephone(416)  978-6325 


seas®;  Under  New  Management  saassa* 

Soups  Daily  Hot  Entrees 

Salads  Vegetarian  Selections 

Sandwiches  Beer  & Wine 

Full  catering  service  for  all  occasions 

Pick  up  your  Frequent  Customer  Appreciation  Card 

and  earn  a free  Entree 

Mon-Thu  8 am  - 7 pm,  Fri  8 am  - 5 pm 

2 Sussex  Avenue  (N  of  Robarts  Library) 
598-0575 


Arts  and  Science 
Council  Elections 


Nominations  open  on  Monday,  January  18,  for 
positions  on  the  general  committee  and  other 
committees  of  the  Faculty  of  Arts  and  Science 
Council. 

Nomination  forms  and  a list  of  vacancies  are  available 
at  the  Office  of  the  Dean,  Office  of  the  Faculty 
Registrar,  departments,  offices  of  college  registrars 
and  student  organizations.  Completed  forms  must 
be  received  in  the  Office  of  the  Dean  no  later  than 
4:00  p.m.,  Friday,  January  29,  in  order  to  be  valid . 


Up  to  70  hours  of 
classical  music  weekly. 

HANDEL: 

P0ML 

FIREWORKS 

MUSIC 


HANDEL 

Wa  ter  Music 

Wassermusik 
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CLASSIFIED 


A classified  ad  costs  $15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70).  Your  name 
counts  as  one  word  as  does  your  phone  number,  but  the  components  of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code.  A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  Bulletin  publication  date,  to 
Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  College  Circle,  2nd  FI.,  Toronto,  Ontario  M5S  1A1. 
Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet  and/or  receipt  please 
include  a stamped  self-addressed  envelope. 


Accommodation 
Rentals  Available 
— Metro  &Area  — 


5-bedroom,  1^/2-bath,  3-storey  house, 

appliances,  front  yard  parking,  available 
January  1 at  8 Boswell  Avenue  (Avenue 
Road  & Bloor  area).  $1 ,300  per  month. 
Yearly  lease  required.  Call  (919)  732- 
2071. 

Jane/Bloor.  Furnished,  very  large,  newly 
renovated,  clean  apartment.  Laundry, 
separate  entrance,  backyard,  minutes  to 
subway.  No  smokers,  no  pets;  quiet  per- 
son please.  $800/month  utilities  includ- 
ed. 767-5654. 

Sabbatical  rental,  furnished  4-bedroom 
North  Toronto  house  (Yonge/Lawrence) 
close  to  subway,  schools  (including 
French  immersion),  shopping. 
Convenient  to  Glendon  College,  York 
University,  U of  T.  Available  August  1, 
1993  to  July  31,  1994  (negotiable). 
$2,000  monthly  plus  utilities.  Call  482- 
1326. 

Beautiful  ground-floor  furnished  apart- 
ment— sleeps  four.  Parking.  15-minute 
walk  to  campus.  Available  May  to 
September.  $1 ,000  per  month  inclusive. 
Phone  928-6837. 

Annex,  Madison.  Beautiful,  modern,  one- 
bedroom  apartment,  lower  level,  smoke- 
free  heritage  home.  Broadloom,  dish- 
washer, recessed  and  track  lighting, 
intercom;  laundry.  Steps  to  U of  T and 
subway.  $775+.  927-0806. 


Rosedale.  Furnished,  private,  adult 
home,  two  bedrooms,  quiet,  parking, 
TTC,  air  conditioning,  no  smoking. 
February  1,  1993.  $1,265  per  month, 
utilities  included.  Prefer  long-term  lease. 
975-9358,  please  leave  message. 

Bathurst/Bloor.  3-bedroom,  lV2-bath, 
renovated  semi  on  quiet  street.  Sun- 
room,  deck,  garden,  covered  parking, 
finished  family  room,  laundry.  Available 
February  1.  $1 ,400/month  plus  utilities. 
Call  evenings,  536-9273. 

Madison  Avenue  short-term  apartment. 
Immaculate  bachelor.  Furnished,  fully 
equipped,  TV,  laundry  and  parking.  Quiet, 
smoke-  and  pet-free.  Walk  to  U of  T, 
Yorkville  & Museum.  $300  weekly. 
Monthly  rates  available.  967-6474. 

Visiting  faculty  accommodation.  Short- 
term fully  furnished  flats,  1-  and  2-bed- 
room, available  on  campus 
(Huron/Sussex  area).  Victorian  charm 
and  elegance  blended  with  tasteful  de- 
sign, conveniences.  $1,100  monthly  all- 
inclusive.  Departments  welcome.  Call 
Bernie  Angelow,  978-8207. 


Accommodation 
Renta es  Required 


Weekly  commuters:  Is  your  downtown 
Toronto  house  or  apartment  vacant  most 
weekends?  University  of  Waterloo  pro- 
fessor wishes  to  rent  at  weekends.  Keith 
Sharp,  (519)  888-4492  (days),  (519) 
725-2304  (evenings). 


Accommodation 
Share d 


Danforth  and  Broadview.  Fully  renovat- 
ed house  to  share.  Ideal  for  visiting  pro- 
fessor or  doctoral  student.  TTC  1 5 min- 
utes to  U of  T.  Entire  third-floor  — 2 
furnished  rooms,  skylights,  minibar,  air 
cond.,  $550.  Also  9x12  furnished  bed- 
room/office with  private  deck  over  back- 
yard, $375.  All  appliances,  fireplace,  yard. 
Street  parking.  Non-smoking,  pet-free, 
organized,  quiet.  Includes  maid/utilities. 
Available  immediately.  Will  barter  some 
rent  for  French  lessons.  Call  Ken  Shepard, 
Ph.D.  463-0423. 


Accommodation 

Exchange 


Going  to  Oxford,  England?  We  are 

spending  the  academic  year  in  Toronto 
from  September  1993  onwards  and 
would  like  to  swap  houses  with  you. 
Contact  us  via  Wayne  or  Richard  in 
Toronto,  588-6478  (days). 


Bed  &.  Breakfast 


Bloor/St.  George  (Annex).  Immaculate, 
smoke-  and  pet-free,  quiet  reading  areas. 
Award-winning  home.  Healthy  break- 
fasts. Parking.  Walk  to  U of  T,  ROM  and 


Yorkville.  $65  single,  $80  double.  967- 
6474. 

Whistler,  BC.  Ski  in/ski  out  on  Blackcomb 
Mountain.  Sauna,  fireplaces,  futons  and 
duvets,  B&B  with  superb  breakfast.  $80 
double,  $50  single.  (604)  932-6985. 


Vacation  / Leisure 


Ski  St.  Sauveur,  Quebec!  Fully  furnished 
chalet  at  base  of  Mt.  Sauveur  for  rent. 
Near  eight  ski  resorts,  5^2  hours  from 
Toronto,  30  minutes  north  of  Montreal, 
sleeps  8,  fireplace.  Excellent  dining  & 
boutique  shopping.  Call  Carol,  978-1733, 
for  weekly  rates. 

Native  American  Lore.  Bow  making, 
peace  pipe,  tipi,  sweat  lodge,  drums, 
tracking,  ceremonies.  Adults:  1-week 
courses,  May  16,  Sept.  19,  Oct.  3.  Young 
people:  summer  camp,  ages  8-16,  June 
20/27  through  July  23.  Schole,  Margaree 
Valley,  Nova  Scotia,  B0E  2C0,  (902)  248- 
2601 ; Toronto  244-5247. 


Miscellany 


Victoria  B.C.  Real  Estate.  Experienced, 
knowledgeable  realtor  with  university 
faculty  references.  Will  answer  all  queries 
and  send  information  about  retirement  or 
investment  properties  in  Victoria.  No 
cost  or  obligation.  Call  (604)  595-3200 
or  write  Lois  Dutton,  RE/MAX  Ports  West, 


3200  Shelbourne  Street,  Victoria,  B.C. 
V8P  5G8. 

PERSONAL  COUNSELLING  in  a caring, 
confidential  environment.  U of  T staff 
extended  health  care  benefits  provide 
excellent  coverage.  Dr.  Ellen  Greenberg, 
Registered  Psychologist.  The  Medical 
Arts  Building,  170  St.  George  Street, 
961-3683. 

ACCENT  NEED  ADJUSTMENT?  Com- 
munications enhancement  courses  in 
speaking  and  writing  for  English  as 
Second  Language  Speakers  with  good 
language  skills.  Groups  of  6-8.  Over  1500 
satisfied  graduates.  Now  in  its  8th  year. 
Gandy  Associates.  767-6691 . 

THINK  SHRINK-WRAP  for  your  framing 
needs.  Posters,  prints,  photos,  maps, 
charts,  kids’  art,  tea  towels.  Call  423- 
9975  for  location  nearest  to  you. 

Psychologist  providing  individual,  group 
and  couple  therapy.  Personal  and  rela- 
tionship issues.  U of  T extended  health 
plan  covers  psychological  services.  For 
a consultation  call  Dr.  Heather  A.  White, 
535-9432,  140  Albany  Ave.  (Bathurst/ 
Bloor). 

Violet  B.  Head,  Registered  Psychologist. 

Individual  and  group  psychotherapy,  art 
therapy.  Specialities:  depression  and 
substance  abuse  problems.  Most  U of  T 
benefit  packages  cover  psychology.  200 
St.  Clair  Ave.  W.  at  Avenue  Rd.  922-7260. 

Writing,  editing,  research.  25  years’  ex- 
perience. Call  Lorna  Green  at  928-3239 
or  244-5247. 


The 

University 

of 

Toronto 


Department  of  Athletics  and  Recreation 


Focusing  on  the  Future 
Athletics  and  Recreation  at  U of  T 


Committees 


Search 


Chairs,  Faculty  of  Arts  8c  Science 

Search  committees  have  been  established 
to  recommend  chairs  in  the  following 
departments  in  the  Faculty  of  Arts  8c 
Science. 


Department  of  Spanish  8c  Portuguese. 

The  committees  would  appreciate 
receiving  nominations  and  comments 
from  interested  members  of  the 
University  community.  These  may  be 
submitted  to  Dean  M.A.  Chandler, 
Faculty  of  Arts  8c  Science,  room  2020, 
Sidney  Smith  Hall. 


Future  Scenario 

The  Department  of  Athletics  and  Recreation  has  been  involved  in  a strategic  plan- 
ning process  during  the  past  two  years.  The  Management  Team  of  the  department 
has  developed  recommendations  for  the  future  of  DAR. 

The  Planning  and  Resources  Committee  of  the  department  council  has  scheduled  a 
public  forum  to  gather  reactions  of  the  university  community  to  the  recommenda- 
tions of  the  Management  Team. 

Interested  speakers  are  invited  to  register  in  advance  through  the  Director's  office  at 
978-3880. 

Date:  Thursday,  January  14,  1993 

Time:  5:00pm  - 8:00pm 

Location:  Auditorium 

Medical  Sciences  Building 
1 King's  College  Circle 

For  more  information 

PLEASE  CONTACT  THE  DIRECTORS  OFFICE  AT  978-3880 


Department  of  Computer  Science 
Dean  Marsha  A.  Chandler,  Faculty  of 
Arts  8c  Science  (chair);  Professors  F.E. 
Fich,  K.R.  Jackson  and  HJ.  Levesque, 
Department  of  Computer  Science;  G.S. 
Graham,  computer  science,  Erindale 
College;  Vassos  Hadzilacos,  computer 
science,  Scarborough  College;  M.J. 
Phillips,  associate  dean,  Division  III, 
School  of  Graduate  Studies;  A.S.  Sedra, 
Department  of  Electrical  8c  Computer 
Engineering;  and  S.S.  Tobe,  associate 
dean,  mathematical,  physical  and  life 
sciences,  Faculty  of  Arts  8c  Science;  and 
Gara  Pruesse,  student,  Department  of 
Computer  Science. 

Department  of  Spanish  & Portuguese 
Dean  Marsha  A.  Chandler,  Faculty  of 
Arts  8c  Science  (chair);  Professors  J.D. 
Baird,  associate  dean,  Division  I,  School 
of  Graduate  Studies;  C.M.  Grise, 
associate  dean,  humanities,  Faculty  of 
Arts  8c  Science;  P.R.  Leon,  Spanish  and 
Portuguese,  Scarborough  College;  P.J. 
Perron,  chair,  Department  of  French; 
and  S.J.  Rupp,  B.E.  Segall  and  J.R. 
Webster,  Department  of  Spanish  8c 
Portuguese;  and  Maria  Clarke,  student, 


Selection 


University  Professors 
President  Robert  Prichard  has  established 
a selection  committee  relating  to  the 
appointment  of  University  Professors  for 
1992-93.  Members  are:  Provost  Joan  E. 
Foley  (chair);  University  Professor 
Marion  M.  Packham,  Department  of 
Biochemistry,  Professors  Paul  E. 
Garfmkel,  chair,  Department  of 
Psychiatry,  Paul  W.  Gooch,  acting 
dean,  School  of  Graduate  Studies; 
William  Lennox,  Department  of  Civil 
Engineering,  University  of  Waterloo; 
Brian  S.  Merrilees,  Department  of 
French  and  deputy  chair,  Research 
Advisory  Board;  Douglas  D.  Purvis, 
chair,  Department  of  Economics, 
Queen’s  University,  Katherine  E. 
Swinton,  Faculty  of  Law,  and  Mitchell 
A.  Winnik,  chemistry,  Erindale 
College;  and  Stella  Gamble,  Office  of 
the  Vice-President  8c  Provost 
(secretary). 

Nominations  should  be  sent  to  Stella 
Gamble,  Office  of  the  Vice-President  8c 
Provost,  no  later  than  January  29. 
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Research  Notices 


For  further  information  and  application  forms for  the 
following  agencies , please  contact  ORS  at  978-2163. 


Humanities  & Social  Sciences 
Calgary  Institute  for  the 
Humanities 

Two  senior  research  fellowships  will  be 
awarded  in  the  1993-94  academic  year  to 
faculty  members  who  are  retired  or  are 
in  the  year  immediately  prior  to  either 
regular  or  early  retirement.  The  fellow- 
ship provides  office  space,  secretarial 
support,  telephone,  etc.  at  CIH. 

Deadline  is  February  12. 

Medicine  & Life  Sciences 
Bloorview  Children’s  Hospital 
Foundation 

The  foundation funds  research  related  to 
disabled  children  and  youths;  capital  costs 
for  equipment,  renovation  or  expansion 
of  Bloorview  Children’s  Hospital  or 
related  facilities;  programs  or  projects  to 
improve  health  care  of  disabled  children 
and  youth;  and  education  programs  for 
personnel  involved  in  the  care  of  disabled 
children  and  youths.  Further  details  and 
application  forms  are  available  from 
ORS.  Deadline  is  February  15. 

Canadian  Liver  Foundation 

The  foundation  offers  studentships  and 
summer  studentships  for  liver-related 
research  at  a Canadian  university. 
Candidates  must  be  sponsored  by  a 
faculty  supervisor  with  current  research 
funding  in  medical  research  related  to 
the  liver  and  who  is  prepared  to  provide 
direct  supervision  during  the  term  of  the 
award.  Departments  and  supervisors  are 
reminded  the  usual  application  proce- 
dures and  signature  requirements  apply 
and  that  the  foundation  requires  ap- 
proval documentations  for  research 
involving  the  use  of  humans,  animals 
and  biohazards.  Deadline  is  February  15. 

Institute  for  Risk  Research 

In  1982  the  University  of  Waterloo  estab- 
lished an  interdisciplinary  centre  to 
address  issues  of  risk  and  risk  decisions. 
The  institute’s  program  is  funded  by 
industry  and  government  sponsors  and  is 
open  to  both  University  faculty  members 
and  full-time  graduate  students.  Support 
is  available  in  the  following  areas:  risk 
communication,  environmental  risk,  risk 
assessment  methods,  risk  and  decision 
making  and  technology  assessment  and 
risk  management.  Investigators  are 


reminded  that  the  usual  University  of 
Toronto  application  procedures  and 
signature  requirements  apply.  Deadline 
is  February  15. 

Juvenile  Diabetes  Foundation 
Canada/US 

JDF International  supports  research  into 
the  causes,  treatment,  prevention  and  cure 
of  diabetes  and  its  complications  and 
sponsors  the  following  programs:  re- 
search grants,  career  development, 
fellowships  and  workshops.  Interested 
applicants  are  asked  to  contact  the 
agency  direcdy  for  specific  application 
packages;  information  on  programs  and 
guidelines  are  available  from  ORS. 
Research  grants  assist  institutions  to 
provide  proper  laboratory  and  clinical 
investigation  facilities  and  to  this  end 
permit  an  indirect  costs  allowance  of  up 
to  10  percent  of  total  direct  costs,  ex- 
cluding equipment.  Investigators  are 
reminded  that  the  full  10  percent  must 
be  included  in  the  budget  allocation. 
Deadline  for  the  first  two  pages  of 
research  grant  application  is  Feb.  15;  for 
full  application,  March  1. 

Kidney  Foundation  of  Canada 

The  foundation  offers  summer  student 
fellowship  support  over  a 12-week  period 
for  research  related  to  the  kidney  and/or 
urinary  tract.  Candidates  must  be  en- 
rolled in  the  faculty  of  medicine  or 
science  at  a Canadian  university  and 
must  be  Canadian  citizens  or  landed 
immigrants. 

The  Allied  Health  Council  and  the 
Kidney  Foundation  of  Canada  offer 
support  under  research,  fellowship  and 
scholarship  programs  for  allied  health 
professionals  working  in  nephrology  or 
urology.  Deadlines  are  February  15. 

Rick  Hansen  Man  in  Motion 
Legacy  Fund 

The  fund  allocates  support  in  cooperation 
with  the  Alberta  Paraplegic  Foundation 
and  the  Canadian  Paraplegic 
Association  in  the  follwing  areas: 
recovery  and  regeneration  of  the  spinal 
cord;  rehabilitation  from  the  time  of 
injury  up  to  and  including  the  return  to 
the  community,  prevention  of  spinal 
cord  injury.  Funding  is  available  for 
research  grants,  fellowships  and 


studentships.  Deadline  is  February  1. 

Physical  Sciences  8c  Engineering 
Earnest  C.  Manning  Awards 
Foundation 

The foundation  will  continue  its  program 
of  support  for  Canadian  innovation 
through  presentation  of  cash  awards  to 
outstanding  innovators  who  have  created 
and  promoted  a new  concept,  process  or 
product  beneficial  to  Canada.  Award 
nominees  must  be  Canadian  citizens 
resident  in  Canada.  Innovations  may 
be  in  any  area  of  human  endeavour. 
Further  information  may  be  obtained 
from  Monique  McNaughton  at 
978-7833.  Deadline  is  February  12. 

Mnistry  of  Colleges  8c 
Universities 

The  university  research  incentive  fund 
(URIF)  is  designed  to  increase  the  re- 
search capacity  and  expertise  of  Ontario 
universities  and  to  strengthen  partner- 
ships between  the  universities  and 
industry.  The  program  will  match, 
dollar-for-dollar,  eligible  investments  by 
the  private  sector  in  contractual  univer- 
sity-based research.  Researchers  interest- 
ed in  applying  for  a URIF  award  are 
encouraged  to  contact  ORS  for  applica- 
tion forms  and  further  information 
regarding  URIF  guidelines  and  proce- 
dures. Deadline  date  for  receipt  of 
applications  at  the  ministry  is  Feb.  1; 
internal  deadline  date  for  receipt  of 
applications  at  ORS  January  25. 

Upcoming  Deadlines 

Abbott  Laboratories  — young  investi- 
gator award:  January  31. 

Alcoholic  Beverage  Medical  Research 
Foundation  — research  grants:  February  1. 

Alzheimer’s  Disease  8c  Related 
Disorders  Association  Inc.  — research 
grants;  faculty  scholarships:  January  15. 

Amyotrophic  Lateral  Sclerosis  Society 
of  Canada  — research  grants:  January  31. 

Arthritis  Society  — studentships: 
February  1. 

Atmospheric  Environment 
Service/NSERC  — science  subvention 
program  — January  15. 

Canadian  Cystic  Fibrosis  Foundation 
— summer  student  awards:  February  1. 

Canadian  Foundation  for  Ileitis  8c 
Colitis:  summer  student  scholarships: 


January  15. 

Canadian  Red  Cross  Society  — blood 
services  career  development  fellowships: 
January  15. 

Canadian-Scandinavian  Foundation 

— Swedish  Institute  scholarships; 
special  purpose  grants;  Brucebo  fine 
art  scholarships;  William  B.  Bruce  fine 
arts  European  travel  scholarships: 

January  31. 

Canadian  Society  for  the  Study  of 
Higher  Education  — research  awards: 
January  31. 

Cancer  Resarch  Society  Inc.  (Canada) 

— fellowships:  February  15. 

Cutter  Biological/Canadian  Red  Cross 

— research  grants  (letters  of  intent): 
February  1. 

Environment  Canada  — economic 
instruments  for  environmental  protec- 
tion program:  January  15; 

Canadian  Wildlife  Services  university 
research  support  grants:  February  1. 
Harry  Frank  Guggenheim  Foundation 

— research  grants;  PhD  dissertation 
fellowships:  February  1. 

Hannah  Institute  — undergraduate 
summer  studentships:  January  20. 

Health  8c  Welfare  Canada/NHRDP 

— fellowships:  February  15. 

Hereditary  Disease  Foundation  — 

research  grants:  February  1. 

Hospital  for  Sick  Children 
Foundation  — research  grants;  confer- 
ences and  seminars;  films  and  audio- 
visual projects:  February  1. 

IIP  — initiatives  fund:  January  29. 
Lalor  Foundation  — post-doctoral 
fellowships:  January  15. 

Leukemia  Research  Fund  — operating 
grants;  fellowships:  January  31. 

Marconi  — international  fellowships: 
January  30. 

McDonnell-Pew  Program  in 
Cognitive  Neuroscience  — training 
awards,  research  grants:  February  1. 

Ministry  of  Colleges  8c  Universities  — 
URIF,  for  ministry  deadline  Feb.  1, 
deadline  at  ORS:  January  25. 

Ministry  of  Transportation  — high- 
way safety  research  grants:  January  31. 

Muscular  Dystrophy  Association  of 
Canada  — Arthur  Minden  fellowships: 
January  15. 

National  Cancer  Institute  of  Canada 

— senior  research  scientists,  research 
scientists,  research  fellowships,  Steve 


Fonyo  research  studentships,  Terry  Fox 
research  fellowships,  Terry  Fox  cancer 
research  scientsts:  February  1; 

Terry  Fox  team  development  grants 
(letters  of  intent):  February  15. 

National  Foundation  for  Ileitis  8c 
Colitis  (US)  — personnel  awards: 
February  1. 

National  Institutes  of  Health  (US)  — 
research  grants  (new):  February  1. 

National  Multiple  Sclerosis  Society 
(US)  — fellowships,  research  grants: 
February  1. 

Ontario  Ministry  of  Health  — 
graduate,  post-graduate  and  research 
fellowships:  January  15. 

Ontario  Psychological  Foundation  — 
Norma  V.  Bowen  humanitarian,  contri- 
bution to  knowledge,  community  ser- 
vice, communication  and  education 
awards:  February  12. 

Ontario  Respiratory  Care 
Society/Ontario  Lung  Association  — 
fellowhips:  February  1. 

Ontario  Thoracic  Society  — research 
grants:  January  15. 

Pediatric  AIDS  Foundation  (US)  — 
research  grants,  scholar  awards,  travel 
grants:  January  12. 

Physiotherapy  Foundation  of  Canada 

— Royal  Canadian  Legion  fellowships 
(gerontology):  February  1. 

RP  Eye  Research  Foundation  — 
research  grants;  RP  scholarships,  fellow- 
ships, studentships:  January  15. 

Savoy  Foundation  — studentships; 
research  grants;  post-doctoral  and 
clinical  research  fellowships:  January  15. 

Secretary  of  State  — research  grants 
(ethnic  studies):  January  31. 

SSHRC  — major  collaborative  re- 
search initiatives  program  (letters  of 
intent):  January  12; 
strategic  partnership  development 
grants:  January  15. 

Tri-Council  Secretariat  (Green  Plan) 

— university  research  chairs:  January  15. 

U of  T,  Humanities  8c  Social  Sciences 

Committee  — general  research  grants: 
January  15; 

grants-in-aid:  February  1. 

Welch  Foundation  — Robert  A 
Welch  award  (chemistry):  February  1. 

Whitaker  Foundation  — research 
grants  (full  application):  February  15. 

World  AIDS  Foundation  — concept 
letters:  February  1. 


Committees 


The  Bulletin  regularly  publishes  the  terms  of  reference  and  membership  of  committees. 
The  deadline  for  submissions  is  Monday,  two  weeks  prior  to  publication. 


Search 


Chief  Librarian 

Since  Carole  Moore’s  term  of  office  ends 
June  30,  Provost  Joan  Foley  has 
established  a search  committee  to 
recommend  the  appointment  of  a chief 
librarian  effective  July  1.  Members  are: 
Provost  Joan  Foley  (chair);  Professors 
Laszlo  Endrenyi,  associate  dean, 

Division  IV,  School  of  Graduate 
Studies;  Adele  Fasick,  dean,  Faculty  of 
Library  8c  Information  Science;  Charles 
Jones,  Department  of  Sociology,  Anne 
Lancashire,  Department  of  English  and 
vice-principal,  University  College;  and 
David  Rowe,  Department  of  Physics; 
and  Graham  Bradshaw,  library  collec- 
tion development;  Bemie  Desonglo, 
CUPE,  reference  library,  Susan 
Goddard,  librarian,  Faculty  of 
Dentistry,  Joan  Leishman,  health 
sciences  consortium;  Norma  Lews, 
library  services  coordinator;  Marla 
Miller,  librarian,  Scarborough  College; 
Helen  Morissette,  administrative  staff, 
library  business  office;  Kevin  Dancy, 
graduate  student,  Department  of 
Philosophy  (student  assessor);  and  Stella 
Gamble,  Office  of  the  Vice-President  8c 


Provost  (secretary). 

Nominations  and  comments  should 
be  sent  by  January  18  to  the  chair  or  to 
any  member  of  the  committee. 


Review 


School  of  Continuing  Studies 
A review  of  the  School  of  Continuing 
Studies  is  planned  as  part  of the  provost's 
office  process  of  cyclical  reviews  prior  to 
the  end  of  the  term  of  divisional  heads. 
The  term  of  Jacquelyn  Scott  as  director 
ends  June  30, 1994.  A committee  has 
been  established  to  carry  out  the  review. 

Membership 

Professor  Carolyn  Tuohy,  vice-provost 
(chair);  Professors  Murray  Bryant, 
Faculty  of  Management;  Sheila 
Campbell,  Pontifical  Institute  of 
Mediaeval  Studies;  Melvyn  Fuss, 
Department  of  Economics;  Judith 
Globerman,  Faculty  of  Social  Work; 
Paul  Sandori,  School  of  Architecture  8c 
Landscape  Architecture;  Allan  Thomas, 
Ontario  Institute  for  Studies  in 
Education;  and  George  Will,  Faculty  of 
Applied  Science  8c  Engineering;  and 
Dr.  Kenneth  Shumak,  associate  dean, 


undergraduate  medical  education, 
Faculty  of  Medicine;  Keith  Allen, 
associate  director,  Transitional  Year 
Program;  Warren  Jevons,  assistant 
director  and  secretary,  School  of 
Continuing  Studies;  Daniel  Lang, 
assistant  vice-president  (planning)  and 
University  registrar;  Susan  Martin, 
assistant  registrar  (admissions), 
Scarborough  College;  Alec  Waugh, 
vice-principal  and  registrar, 
Woodsworth  College;  and  Paul 
McCann,  assistant  vice-provost  (profes- 
sional faculties)  (secretary). 

Terms  of  reference 

1.  To  review  the  Statement  of  Policy  on 
Continuing  Education  approved  by 
Academic  Board  in  October  1988  and 
make  recommendations  thereon. 

2.  To  assess  the  full  range  of  programs, 
services  and  activities  for  which  the 
School  of  Continuing  Studies  is  respon- 
sible. The  committee  will  comment  on 
such  matters  as:  a)  the  quality  and 
appropriateness  of  the  school’s  program 
including  but  not  limited  to  the  content 
and  level  of  courses  offered  and  the 
qualifications  of  instructors  and  mecha- 
nisms for  monitoring  and  assuring 
program  quality,  b)  the  efficiency  and 


effectiveness  of  the  school’s  operations, 
the  size  of  the  complement  in  relation  to 
the  physical  and  financial  resources 
available  and  the  costs  of  delivering 
continuing  education  programs;  c)  the 
extent  of,  opportunities  for  and  impedi- 
ments to  the  use  of  information  technol- 
ogy in  support  of  the  school’s  program 
and  its  administration;  d)  the  school’s 
relations  with  other  divisions  of  the  Uni- 
versity, particularly  as  they  relate  to  the 
planning  and  staffing  of  its  program  and 
administration;  c)  the  proposed  offering 
of  certificate  courses  by  the  school. 

3.  To  assess  the  full  range  of  continuing 
education  programs,  services  and  activi- 
ties for  which  the  various  academic 
divisions  are  responsible  including  but 
not  limited  to  the  programs  in  the 
Faculties  of  Applied  Science  8c 
Engineering,  Achitecture  8c  Landscape 
Achitecture,  Dentistry,  Management 
and  Medicine.  The  committee  will 
consider  not  only  formal  continuing 
education  programs  but  provisions  for 
non-credit  auditing  of  courses  offered  in 
degree  programs  and  comment  on  such 
matters  as:  a)  the  quality  and  appropri- 
ateness of  the  programs  and  mecha- 
nisms for  monitoring  and  assuring 
program  quality,  b)  the  efficiency  and 


effectiveness  of  program  organization 
and  delivery,  the  cost  of  the  programs 
including  indirect  costs  and  the  degree 
to  which  the  operations  of  the  programs 
is  in  conformity  with  University  policy, 
c)  the  relation  of  the  programs  to  those 
offered  elsewhere  in  the  University 
including  those  of  the  School  of 
Continuing  Studies  identifying  in 
particular  where  there  is  any  redundancy 
or  competition  among  programs  offered 
by  different  divisions  of  the  University 
or  where  needs  exists  that  are  currendy 
not  being  met. 

4.  The  committee  will  identify  special 
challenges  and  opportunities  facing  the 
school,  the  University  and  the  academic 
divisions  in  the  area  of  continuing 
education  in  the  1990s  and  beyond  and 
recommend  the  role  that  should  be 
played  by  this  institution  in  the  area 
during  that  period.  In  this,  the  commit- 
tee will  take  account  of  continuing 
education  being  provided  by  other 
institutions  in  the  region. 

The  committee  invites  written  sub- 
missions from  all  interested  members  of 
the  University  community.  These 
should  be  sent  to  Paul  McCann,  Office 
of  the  Vice-President  8c  Provost,  room 
225,  Simcoe  hall,  no  later  than  January  29. 
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PhD  Orals 


Monday,  January  11 
Arthur  Brown,  Department  of 
Molecular  Sc  Medical  Genetics, 
“Molecular  Analysis  of  an 
Insertional  Mutation  at  the  Mouse 
dt  Locus:  The  Identification  of  a 
Candidate  dt  Gene.” 

Prof.  J.  Rossant. 

Clinton  Paul  Groth,  Department 
of  Aerospace  Science  8c 
Engineering,  “TVD  Flux- 
Difference  Split  Methods  for 
High-Speed  Thermochemical 
Nonequilibrium  Flows  with  Strong 
Shocks.”  Prof.  J.J.  Gottlieb. 

Tuesday,  January  12 
Ramon  Martin  Rodriguez- 
Dagnino,  Department  of  Electrical 
8c  Computer  Engineering,  “Packet 
Video  Traffic  Modelling  and 
Prediction  in  Broadband 
Networks.”  Prof.  A.  Leon-Garcia. 

Suryaprakash  R.  Sambhara, 
Department  of  Immunology, 
“Functional  Deletion  of  Cytotoxic 
T Lymphocyte  Precursors  to 
Defined  Peptides  and  the  Possible 
Mechanism  of  Deletion  in  Adult 
Mice.”  Prof.  R.G.  Miller. 

Wednesday,  January  13 
Michael  Lawrence  Heffernan, 
Department  of  Molecular  8c 
Medical  Genetics,  “Glycoprotein 
Glycosylation:  A Molecular 
Approach.”  Prof.  J.W.  Dennis. 

Thursday,  January  14 
Xiaolei  Zhao,  Department  of 
Physics,  “Study  of  Radium  and 
Actinide  Negative  Ions  with 
Small-Tandem-Based  Accelerator 
Mass  Spectrometry.” 

Prof.  A.E.  Litherland. 

Friday,  January  15 
Scott  I.  Fairgrieve,  Department  of 
Anthropology,  “Amino  Acid 
Residue  Analysis  of  Type  I 
Collagen  in  Human  Hard  Tissue: 
An  Assessment  of  Cribra  Orbitalia 
in  an  Ancient  Skeletal  Sample 
from  Tomb  31,  Site  31/435-D5-2.” 
Prof.  F.J.  Melbye. 

Daphne  Kyriaki-Manessi,  Faculty 
of  Library  8c  Information  Science, 
“A  Study  of  the  Publication  of 
Greek  Language  Books  Printed 
between  1476  and  1669.” 

Prof.  M.E.  Anderson. 

Margaret  Loewen  Reimer, 
Department  of  English,  “Hebraism 
in  English  Literature:  A Study  of 
Matthew  Arnold  and  George 
Elliot.”  Prof.  F.T.  Flahiff. 

Greig  Cameron  Scott,  Department 
of  Electrical  8c  Computer 
Engineering,  “NMR  Imaging  of 
Current  Density  and  Magnetic 
Fields.”  Profs.  M.L.G.  Joy  and 
R.L.  Armstrong. 

Monday,  January  1 8 
Dennis  Edward  Bulman, 
Department  of  Molecular  8c 
Medical  Genetics, 
“Characterization  of  Dystrophin 
Using  Region  Specific  Antisera.” 


Graduate  faculty  please  call  the  PhD  oral  examination  office 
at  978-5258 for  information  regarding  time  and  location  for  these  listings. 


Profs.  P.  Ray  and  R.G.  Worton. 

Kathryn  Louise  Deuchars, 
Department  of  Medical 
Biophysics,  “The  Role  of  the 
P-Glycoprotein  Gene  Family  in 
Multidrug  Resistance.” 

Prof.  V.  Ling. 

Thomas  Emerson  Goud, 
Department  of  Classical  Studies, 
“Roman  Historiography  between 
Livy  and  Tacitus.” 

Prof.  T.D.  Barnes. 


a Net:  The  Religious  Vision  of 
Robertson  Davies.” 

Prof.  W.J.  Keith. 

Cathy  Cairine  Logan, 
Department  of  Molecular  8c 
Medical  Genetics,  “Identification 
of  DNA  Sequences  That  Regulate 
Mouse  En-2  Expression.” 
Prof.  A.L.  Joyner. 

Mary  Ann  Maxwell,  Centre  for 
Comparative  Literature,  “ ‘Speak 
That  I May  See  You’: 


Concealment  and  Unconcealment 
in  the  Colloquia  of  Erasmus, 
Marguerite  de  Navarre’s 
Heptameron  and  Sidney’s  New 
Arcadia.”  Prof.  E.  Kushner. 

Susan  Randi  Numerow, 
Department  of  Psychology, 
“Children’s  Sensitivity  to 
Conflicting  Facial  and  Vocal 
Emotion:  Understanding  the 
Determination  of  Conflicting  Cues 
and  Responses  to  Their 
Perceptions.”  Prof.  J.B.  Gilmore. 


David  Gordon  Tisdale, 
Department  of  Chemical 
Engineering  8c  Applied 
Chemistry,  “The  Vapour  Phase 
Production  of  Titanium.” 

Prof.  J.M.  Toguri. 

Monday,  January  25 
Nigel  Girgrah,  Department  of 
Biochemistry,  “ Characterization  of 
Surface  Antigen  CD44  on 
Astrocytes  in  Normal  and 
Diseased  Brain.” 

Prof.  M.A.  Moscarello. 


Christian  Stephan  Sallaberger, 
Department  of  Aerospace  Science 
8c  Engineering,  “Space  Robotic 
Path  Planning.” 

Prof.  G.M.T.  D’Eleuterio. 

Tuesday,  January  1 9 
Daniel  Ron  Simon,  Department  of 
Computer  Science,  “On  Defining 
and  Achieving  Cryptographic 
Security  in  a Multiparty  Network.” 
Prof.  C.  Rackoff. 

Wednesday,  January  20 
Sara  Elinor  Orel,  Department  of 
Near  Eastern  Studies,  “Chronology 
and  Social  Stratification  in  a 
Middle  Egyptian  Cemetery.” 
Profs.  N.B.  Millet  and 
K.A.  Grzymski. 

Thursday,  January  21 
Mindy  Beth  Avrich-Skapinker, 
Department  of  Education, 
“Canadian  Jewish  Involvement 
with  Jewry  1970-1990:  The 
Toronto  Case  Study.” 

Prof.  H.M.  Troper. 

Belinda  Lai-Ling  Tsao, 
Department  of  Chemistry, 
“Conformational  Catalysis  of 
Decarboxylation  by  Host-Guest 
Interactions.”  Prof.  R.H.  Kluger. 

Ian  Leslie  Wilks,  Department  of 
Philosophy,  “Approaches  to 
Abelard’s  Theory  of  Reference.” 
Prof.  C.G.  Normore. 

Friday,  January  22 
Zaheer  Baber,  Department  of 
Sociology,  “Science,  Technology 
and  Colonial  Power  in  India:  A 
Study  in  the  Historical  Sociology 
of  Science.”  Prof.  I.M.  Zeitlin. 

Bertil  Axel  Brandin,  Department 
of  Electrical  8c  Computer 
Engineering,  “Real  Time 
Supervisory  Control  of  Automated 
Manufacturing  Systems.”  Profs. 
W.M.  Wonham  and  B.  Benhabib. 

Joanna  Louise  Casey,  Department 
of  Anthropology,  “The  Kintampo 
Complex  in  Northern  Ghana:  Late 
Holocene  Human  Ecology  on  the 
Gambaga  Escarpment.” 

Prof.  M.R.  Kleindienst. 

Ronald  Daniel  Davis,  Department 
of  French  Language  8c  Literature, 
“Chronosemantics:  A Theory  of 
Time  and  Meaning.” 

Prof.  H.G.  Schogt. 

David  Andrew  Little,  Department 
of  English,  “Catching  the  Wind  in 
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TEACHING  STAFF  AND  LIBRARIANS 

Nominations  open 

The  Academic  Board  of  the  Governing  Council 
includes  47  elected  teaching  staff,  16  of  whom 

January  11th,  9 a.m. 

will  be  elected  through  this  call  for  nominations 

Nominations  close 

and  2 elected  librarians,  1 of  whom  is  to  be  elected 

this  year.  The  Board  and  its  committees  are 

January  22nd,  noon 

responsible  for  all  matters  affecting  the  teaching, 
learning  and  research  functions  of  the  University, 
the  establishment  of  University  objectives  and 

Positions 

priorities,  the  development  of  plans  and  the 
effective  use  of  resources  in  the  course  of  these 

16  Teaching  Staff: 

1 Engineering 

pursuits. 

4 Arts  and  Science 

Information  and  nominations  forms  are 

1 Erindale 

1 Scarborough 

available  from 

1 Education 

Susan  Girard 

1 Law 

1 Lib  & Info  Science 

Chief  Returning  Officer 

4 Medicine  (by-election) 

Room  106  Simcoe  Hall 

1 Nursing 

1 Librarian 

978-6576 
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ELECTION  1993 

Nominations  open 

January  11th,  9 a.m. 

Nominations  close 

January  22nd,  noon 

Governing  Council  is  composed  of  50  members 
including  the  President,  the  Chancellor,  16  gov- 
ernment appointees,  12  teaching  staff,  8 alumni, 
8 students,  2 administrative  staff  and  2 presiden- 
tial appointees.  Council  and  its  Boards  are 
responsible  for  approval  of  such  items  as: 

academic  and  incidental  fees 

Positions 

4 teaching  staff  seats 

(A&S  Soc  Sci;  Erindale; 

establishment  of  new  academic  programs 
major  admissions  and  awards  policy 
the  University's  budget 
campus  planning  and  capital  projects 

Education  & Lib  Info  Sci; 

personnel  policies 

Prof  Faculties) 

campus  and  student  services 

2 teaching  staff  by-elections 

(1 B Scarborough;  1 E A&S  Sci) 

Information  and  nominations  forms  are 

4 full-time  undergraduate 

available  from 

student  seats 

2 part-time  undergraduate 
student  seats 

2 graduate  student  seats 

Susan  Girard 
Chief  Returning  Officer 
Room  106  Simcoe  Hall 
978-6576 
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In  Defence  of  Tenure 

If  tenure  has  costs  it's  still  a bargain  — without  it  universities  would  have  difficulty  doing  their  work 

By  Stephen  Waddams 


Academic  tenure  is,  in  essence, 

an  arrangement  whereby  a univer- 
sity agrees  not  to  terminate,  be- 
fore retirement  age,  the  employment  of  mem- 
bers of  its  professorial  staff  so  long  as  they 
perform  their  duties  satisfactorily.  This  ar- 
rangement does  not  protect  those  who  are  not 
doing  their  jobs.  No  doubt  there  are  some 
academics  — as  there  are  some  employees  in 
every  large  group  — who  are  not  properly 
performing  their  duties,  perhaps  because  of 
laziness,  incompetence  or  illness.  Such  per- 
sons may  be  protected  by  administrative  in- 
ertia or  ignorance  or  by  humanitarian  con- 
siderations (and  there  will  always  be  these, 
under  any  system)  but  not  by  tenure. 

The  principal  reason  for  maintaining 
tenure  is  to  encourage  original  thought  and 
research  by  professional  scholars.  This  is  not 
primarily  a benefit  that  individual  academics 
have  at  the  expense  of  the  university;  on  the 
contrary,  tenure  is  designed  and  maintained 
for  the  benefit  of  the  university.  Tenure  exists 
so  universities  can  better  fulfil  their  purposes. 

One  of  the  main  purposes  of  universities 
is  to  enlarge  understanding  by  fostering  orig- 
inal research.  This  means  that  it  is  part  of  the 
function  of  the  university  to  produce  new 
ideas.  New  ideas  are  often  unwelcome,  par- 
ticularly to  those  with  vested  interests  in  old 
ones.  The  only  way  in  which  the  university 
can  effectively  encourage  new  ideas  is  to 
make  it  clear  that  they  will  not  bring  adverse 
consequences  to  their  originators,  however 
uncomfortable  the  ideas  may  be.  A second  aspect  is  that  the  uni- 
versity must  be  able  to  persuade  young  people,  whose  alterna- 
tive may  be  the  opportunity  of  a lucrative  career  in  business  or 
in  a profession,  to  commit  their  careers  to  the  university.  This 
could  not  be  done  by  offering  modest  remuneration  together 
with  the  prospect  of  redundancy  when  the  person’s  ideas  should 
cease  to  be  fashionable  in  academic  circles. 


f'fc 


In  considering  academic  freedom  one  thinks  first  of 
overt  political  interference  with  research.  This  has  occurred  and 
should  not  be  discounted.  Within  living  memory  professors  at 
Canadian  universities  were  threatened  with  dismissal  because 
of  their  affiliations  with  a political  party  whose  ideas  would  strike 
us  now  as  mildly  socialist.  In  more  recent  times  we  are  all  fa- 
miliar with  cases  where  pressure  has  been  exerted  on  academics 
pursuing  lines  of  research  that  are  now  considered  unfashion- 
able or  likely  to  lead  to  socially  undesirable  conclusions,  par- 
ticularly research  involving  race  and  gender.  Exploration  of 
these  matters  often  raises  uncomfortable  and  paradoxical  ques- 
tions. But,  since  they  are  at  the  centre  of  human  society,  a uni- 
versity that  claims  to  seek  the  enlargement  of  knowledge  and 
understanding  cannot  afford  to  inhibit  free- inquiry  into  them. 

We  are  all  aware  of  university  departments  that  have  been 
deeply  split  on  ideological  fines.  There  is  good  reason  to  pro- 
tect those  expressing  the  minority  view  in  such  departments. 
In  this  kind  of  case  the  threat  of  political  interference  is  overt, 
in  the  sense  that  those  seeking  to  exert  pressure  on  academics 
realize  that  they  are  applying  political  pressure. 

But  more  subtle,  and  very  common,  and  therefore  danger- 
ous, is  the  case  where  research  is  judged  deficient  on  academ- 
ic grounds.  It  is  often  the  duty  of  academics  to  pursue  a fine  of 
research  that  directly  challenges  the  received  wisdom  and  meth- 
ods of  their  predecessors.  This  is  not  an  occasional  or  acciden- 
tal occurrence:  it  is  the  duty  of  an  original  thinker  to  question 
the  received  wisdom  of  the  past,  particularly  of  the  immediate 
past.  Knowledge  advances  by  calling  into  question  the  fashions 
of  yesterday.  But  it  is  the  received  wisdom  of  the  immediate  past 
that  has  usually  brought  academic  success  to  those  exercising 
power  at  any  time.  If  there  were  a summary  power  to  dismiss 
academics,  the  persons  exercising  that  power  would  likely  be 
those  holding  the  very  views  subjected  by  the  new  generation 
to  criticism  — in  some  cases  devastating  criticism. 


It  is  difficult  for  a senior  academic  to  look  kindly  upon  a 
junior  colleague  whose  thesis  is  that  the  fine  of  thought  that  has 
brought  acclaim  and  success  to  the  senior  person  is  incoherent, 
fraudulent  and  overdue  for  the  scrapheap.  With  the  best  will  in 
the  world,  the  senior  academic  is  likely  to  see  such  a fine  of  re- 
search as  defective.  It  is  inevitable  that  an  entirely  new  approach 
to  a subject  will  be  seen  by  those  who  have  achieved  eminence 
by  the  old  approach  to  be  poor  research  in  the  field.  The  dan- 
ger is  not  so  much  that  they  will  deliberately  use  political  pres- 
sure to  inhibit  research  but  that  they  will  judge  research  to  be 
deficient,  thinking  they  are  simply  applying  honest  standards 
of  judgement  generally  accepted  in  the  field. 


New  ideas  are 

OFTEN  UNWELCOME, 
PARTICULARLY  TO 
SCHOLARS  WHO  HAVE 
VESTED  INTERESTS  IN 
OLD  IDEAS 


It  is  sometimes  argued  that  since  it  is  the  most  junior  mem- 
bers of  the  faculty  who  need  the  greatest  protection,  tenure 
should  be  given  instantly  or  (somewhat  inconsistently)  not  at 
all.  The  issue  here  is  the  proper  length  of  the  pre-tenure 
probationary  period.  In  my  opinion  it  should  be  as  short  as 
is  compatible  with  an  informed  decision  on  the  granting  of 
tenure:  in  the  case  of  a recent  graduate,  five  years  is  probably 
about  the  minimum. 


Often  those  opposed  to  tenure  make  an  analogy 

with  commercial  enterprise:  if  a person  is  not  achieving 


success  in  a business  corporation,  she  will  be 
dismissed,  and  so  it  should  be  in  universi- 
ties. What  this  analogy  assumes  is  that  it  is 
easy  for  managers  to  judge  what  amounts  to 
success.  In  a commercial  firm  this  may  be 
true:  success  can  usually  be  equated  with 
financial  prosperity.  But  this  is  just  what 
cannot  be  readily  determined  in  judging 
academic  research.  The  managers  of  a cor- 
poration may  be  well  placed  to  judge  what 
conduct  brings  financial  prosperity  to  the 
corporation.  The  managers  of  a university 
are  not  well  placed  to  judge  what  amounts 
to  good  research.  It  is  the  very  nature  of 
innovative  research  that  its  quality  might 
well  be  unrecognized  at  first. 

Although  it  is  sometimes  said  that  tenure 
is  rare  outside  universities,  in  fact  civil  ser- 
vants, judges,  teachers,  municipal  and  hos- 
pital employees,  partners  in  professional 
firms  and  unionized  workers  all  enjoy  a high 
degree  of  security.  The  question  remains, 
however,  if  tenure  were  abolished  in  uni- 
versities, what  would  replace  it?  A summa- 
ry power  to  dismiss  would  be  objectionable 
for  many  reasons,  besides  those  already  men- 
tioned. A system  of  seniority — usually  the 
choice  of  employee  organizations  — would 
be  more  rigid  than  tenure,  would  distort 
the  balance  of  expertise  by  subject  matter 
within  departments  and  would  do  nothing 
to  improve  the  quality  of  research  or 
teaching. 

From  my  knowledge  of  universities,  I 
would  expect  that  tenure,  if  abolished,  would  be  replaced  by 
a complex  committee  structure  with  quality  ratings  of  de- 
partments and  individuals  and  appeals  for  those  dissatisfied. 
This  would  mean  the  expenditure  of  a large  amount  of  the  en- 
ergy of  academics  in  appearing  before  and  sitting  on  such  com- 
mittees for  their  own  and  other  universities.  It  would  also  mean 
that  all  research  would  be  done  with  the  primary  intention  of 
satisfying  what  were  supposed  to  be  the  criteria  applied  by  the 
rating  committees.  Certainly  such  a system  could  induce  aca- 
demics to  change  their  behaviour.  If  there  were  a rule,  for  ex 
ample,  that  all  academics  had  to  publish  a book  each  year,  more 
books  would  be  written  and  desk-top  publishing  would  thrive. 
But  it  is  unlikely  that  the  quality  of  research  would  be  high 
er.  All  that  would  happen  would  be  the  expenditure  of  a vast 
amount  of  energy  in  adjudication  and  in  seeking  to  satisfy  the 
adjudicators.  Such  a system  would  be  wasteful  of  academic  tal 
ent  and  very  expensive  to  the  university.  Compared  with  that, 
tenure  is  a bargain. 

There  are  those  who  accept  the  general  arguments  made  here 
in  favour  of  tenure  but  seek  to  add  as  cause  for  dismissal  the 
occurrence  of  a financial  emergency.  The  difficulty  with  this 
suggestion  is  that  it  is  very  difficult  to  establish,  on  universally 
acceptable  grounds,  when  a financial  emergency  exists  and  what 
consequences  it  requires.  It  is  easy  for  those  who  control  the 
budget  of  a large  institution  to  show  that  there  is  insufficient 
money  for  almost  any  named  purpose.  At  the  divisional  level 
there  is  no  satisfactory  way  of  establishing  the  “needs”  of  the 
division  and  no  satisfactory  guarantee  is  possible  against  the 
decision  on  needs  being  influenced  by  the  preferences  of  the 
decision-makers  for  particular  individuals  or  their  lines  of 
research. 

It  must  be  recognized  that  tenure  has  costs,  although  I 
think  they  are  lower  than  those  of  plausible  alternative  systems 
If  the  university  has  less  money  than  it  would  like  to  have,  of 
course  it  can  spend  less  on  all  its  activities  and  must,  like  any 
organization  or  individual  in  such  a situation,  make  difficult 
choices.  It  may  have  to  spend  less  on  everything  it  does  and 
academics  and  their  associations  must  recognize  that  this  in 
eludes  salaries.  But  weakening  its  commitment  to  one  of  its 
central  purposes  cannot  be  a sensible  response  to  a financial 
crisis,  however  severe. 

Professor  Stephen  Waddams  is  a member  of  the  Faculty  of  Law. 
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